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Sunanary 

This ic a final report of Project GIVE's second operational year 
July 1, 1974 to June 30, 1975. - • 

The goals of the project include: 

1* To increase career awareness and develop an attitude of career 
direction ocjong students • 

2. To. provide the opportunity to develop a process of decision 
nalcing which enables students to nake career choices • 

3. To develop job entry level skills or academic readiness for 
further education in our graduating seniors-/ 

4. To expand the a^chool to include college, cofaraunity. life, business 
world, and outside resources for learning/experiences • 

5. To increase teacher knowledge and awarenidso of career alternatives 
related to academic disciplines, / 

6. io irvcrease use of career education concepts in the Curriculum 

The procedures used to implement Career Education include: 

1* General orientation to faculty September 19 74* 
2» IjX-SGrvice programs. 

3. /Career 'Gram (Appendix E) 

4. Coordination of Field- trips, guest speakers, and shadows (Appendix j), 

5. Development of guides, curriculum (reported 1973-74) field trips, 
' shadows (Appendix B). 

6. Individual teacher planning conferences. 

7. Dissemination of Career Resources and information. 
^ 8. Group giudance sessions. 

9. Place service (YES program Appendix C)i ^ 
10. Weekly meetings with guidance* 
H. Administrative team meetings; 

12. Faculty meetings. 

13. Individual career counseling. 

14. Pupil Evaluation Team meetings,. 

15. Request forms. 

Project GIVE hao procoGOod and completed over one hundred forty- 
five requeotc. Loot year the project preceooed approximately oixty-five. 
Over aiohteen hundred tvrcnty-one students have participated in Career 
Education activities and this involved over fifty-four faculty. 

Evaluation was conducted by Neu Educational Directors and their 
reports ^re in Appendix H. 

In conclusion, the director believes career education has made an 
impact on S.\D #51 faculty and students. We have worked hard" and believe i 
successful at meetino our ooalo. itore work needs to be done, especially 
to provide a sequential prooram ouide. All students are not receivino 
full benefits from a career education prooram. Maay ^aps still exist. 
It is reconnnended that the project continue next year involvins faculty ^ 
to aovelop a eequonttnl prosrnm with nn appropriate guide for all 
tnculty to uoo. ■ > • 
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Staff utilisation was the first problem area addressed this year. 
Many recuests processed by the Director could be handled \>y a para- 
prof ession^a. Ja.©ny^reques-ts^ thflt^were difficylJL-^^ bjogged do\m and 
didn't get completed in time to meet staff need. The half time voca- 
tional coordinator was' untrained and wa&-iiat providing professional 
service to staff. Because of the continued demand for service as well 
as beginning to meet olSjectives, the staff was overextended. 

Although much progress has been made at the high school, it remains 
the weakest area for Career Education implementation in classroom. In 
^he October, 21-22, 1976, NED site report, it was first discussed that 
there was a "philosophical differjsnce betv/een Project administration 
and senior high school administration." Career Education has been seen 
as extra curriculrx and therQ^as"Seen resistance to support Career 
Education activity duri^g-'academic time. All group guidance programs 
had to be on a volunteer basis and studertts had to give up their free 
time. — 

S/'J) # 51 o^ms their own fleet of busses. Since we only have two 
spares, trans ^)Ortation is a problem. With an active athletic depart- 
ment the spares are usuclly scheduled and most field experiences must 
take place bctvyocn 9 a.m. and 1, p.m. 

Project G.I.V.E. has office space above the Gyger Gym. As stated 
tti recommendation number one of Doctor Ryan's report of January^ 28, 1975, 
"the location of Prbjcct G.I.V.E. should be moved to an area that will 
ensure high visibility and access to school faculty. It X7as our concern 
that the present location has lo\7 visibility for j^^^^, faculty, and / 
community." (Appendix A) / 

Following a meeting \7ith John Horqjt^^^^J^ary 8, 1975, t^ Director 
V7ac informed that no funds t/ere available' for the third y9Ar;rDoctor 
. Ryan»6 letter of Janucry 28, 1975, stated, "funds are ndtavaiJL^ld at 
this time that cm be used for continuation of the p^o^at-tfnder Part D 
or C of, the Vocational Education Act during 1975-76." This bcx^artc^ 
major problem area addressed by the project. 

The project continued to target in on the six , identified problem 
areas in the proposal. 

PROBLEl'i AREAS 

ThQ follo\7ing problem areas have been identified as targets of 
subsequent objectives and activities: 

1. Lack of career awareness and cm attitude of career direction among 
students. 

2* A greater opportunity' to develop a process of decision-making which 
enables students to nialcc career ohoices.. 

3* Lack of job entiry level skiHs or academic readiness for further 
^ education of otudenta. upon graduation.. 

4* Nocd for a^natural-intcraation bctwcen^chool, college, and' com- 
munity life and-resources* "c 

. -2-. 



ERIC 




5, IrKircaGod teacher knovledgc of career alt^nr^tiveo related to 
academic disciplines and uG??)f inctrASftionrl units in classes • 

o. 'Beed for a eonnitnent by teachers to the ^ojieept of career education. 
Goals jind_ill>fcet'ives . ' * 

The g oif^lo of tl^e project relate directly to the problcra area idcnt- 
ified. Project G.I^V.E. has six basic goals. 

To increase career awareness and develop. an attitude of career 
direction among students. 

To provide the opportunity to develop a process of decision making 
\7hich enables students to make career choices, 

3. To develo p job entry level skills or academic readiness for further 
education in our graduating seniors, 

4. To expand the school to include college, community life, business 
world, and outside resources for learning experiences, 

5. To increase teacher knowledge and av/areness of career alternatives 
related to academic disciplines, 

— 6v— To increase use of career education concepts in the Curriculum K-12* 

The project has 21 specific objectives that it had addresses 
itself to this second operational year, ' 

^QV^^ Ob jectives Activity 

i<^-5 \. — ^Each student will, part- J pidd trips will be 

icipate in a mininur.i pf Jwo coordinated by the Career 

careers oriented field trips Education Office, 

per year, 

liany field trips are schedualed by the elementary administrative 
assistajits^ Project G,I,V,E. coordinates only a few special field 
e::perionces. The project developed and disseminated field trip guide- 
lines (Appendix B) for all faculty. Although the project didn»t coordin- 
c-.te every trip approximately 807. of the students participated in career 
oriented field trips. Project G,I,V,E, coordinated 24 field trips 
involving two hundred and forty one students, 

K-5 2, Each student will exper- 2. Speakers will be coordin- 

ience ^a minimum of five by ^he Career Education Office 

career* spe^ikers per year • ^^ticc 

relatg.d to classrQom exper • : ' 
ienc'eU, 

Host career^ speaJcers ox(^ schedualed directly by teachers ^\.rs..r.u 



K-S 3. r57Gnty (20) percent of ' 3. Tec/jhers will plan 

teachers (K-5) will initiate discusolons on careers^ 

diocussionc or careers as * . * 

they arise in subject niattc^r ' 

matorlrals as evidenccd~*by . 

Administrative observation? ' / ' . 

each year.' ' 

The project director has observed 247. of teachers (K-5) initiate 
discussion on careers this past year. 

4. Twenty (20) *]j^rcent of 4. Teachers will develop 

teachers will develop instruc- units at in-service vrork- 

tional units v/hich relate shops as well as^their 

1 academic clascroon activity planning time, 

to careers. 

Forty (40) percent-of K-5 faculty have participated in Career 
Education workshops and are implementing some aspect of Career Education 
in classroom. Twenty-nine faculty have units included in the Career 
Education curricular guide. 

6-8 5. Each piipil will e::plore ■ 5. Participating teachers 

different '^career clusters" will schedule reports as a 

' each year. .i., part of class work.' 

At the sixth grade level one hundred and fourteen students explored 
different career clusters .as part of a regular class- lesson. 

At the seventh grade level appro^timately fifty (50) percent of the 
students have made reports in Social Studies class. 

r 

At the eight grade level a team of faculty coordinated efforts this 
year. One outcome was that all studpnts e;cplored "career clusters"- with- 
in classroom setting." " 

6-8 6. All pupilG will bo part-' ^- 6. Job" visiles will bo 

icipnting in job visits each cooYdinnted by the Career 

y^°-T^' • Education Office. 

. (Grade 6-1 job visit) 
(Grade 7-8 - 2 job visits) 

At sixth grade 505 student, contracts were made c.t c. field site Of 
the one hundred and'twenty students at the si::th grade, appro.zimatciy one 
hundred e::perienced^a job visit'. » rr y ^ 

The project did not coordinate seventh grade job visits. 

At the eight grade, eighty-five students participated in g'roup 
guidance progrcins that involved a job visit. , 

6-8 7. Each pupil will report on 7. Reports yill be. scheduled 

a "career" of his choice ,X m acaden,ic classes and in . 

8th g:;nde level. guidance groups. 

/ , ■ ... 

In the group guidance progrcin eighty-f Ivo students reported on a 
career of his/her own choice. Also within„the English class, eighty-six 

. -4- • 



students rOportod on a catoox, of higher oxm. . " , 

• ' » *t 

By the <jnd of Grade 9 all v ♦ - ' 

students X7ill: . * ^ . - 

9- 8. Explore four different 8. Staff* viilV' t^/squtre one 

career clusters. • ' , ; "cdreer clus t er" rep6rt per 

" ' ^ - qurrter year. 

^^^^ixty-three 9th gtcAe^ students reported jpn two different career 
clusters during rdgulat classes. This objective has not been. met. .More^.,. 
planning with Ehgllatl department is planned. With the transfer* of our 
Vocational Coordinator to Higli School faculty it is hoped more students 
will be involved in this actiyity. 

9 9. ' Participcte in tv/o job 9. The guidance office in^ 

visits. - conjunction with the Career 

Education Director v;ill 
• ^ ' schedule each student to 

• ' . visit in groups or singularly 

two job sites -per ylsar. 
• 

'Twenty-six students vrcre involved with two job visits .this past 
year. The High School administration does not allow mandatory pro- 
grams or general release from academic programs (only on individual 
basis). 

9 10. Report on a "specific 10* Staff, in conjunction 

.career" of his interest. with Project personnel, will 

* " require each student ^each 

year to develop a major report 
on a career of his chdice. 

Little done, to meet thi^ obj'ective. The staff v/ill need more 
in-service as well as administrative encouragement before it can be met. 

9 11. ^Participate in activities H. Each student will parr 

that encourage and improve ticipate in Individual and/or 

docision-maJcing related to . group activities which encour- 

career choices*^ , age and improve decision- 

making related to careers. 

-h^se acticities v;ill include 
.simulation career gomes and^ 
counseling. 





cooperation with C^axeer ^;ducation^Of fJL^ Jthe gifi;^ahce office 
developed an orientation "program for ninth gradS^. The irigh School 
administration discouraged this group ~ac:fel^pEy and l^Mted JLt to study 
iiall volunteer groups. '^Because d3l the^^^rical .effort "and lack of 
a&inistrative support, only ll^tu^^Jparticipoted. Efforfa^re now 
under way to plan for no^t ye'ar and w/hope-^^r^i^ pro- 
gram a schedualed acti\i^tfy. - 

9 12. Seventy-five (75) percent/ 12. Qrou^guidance sess long^^ 

of students will be ?ible to ^ will identify career resources 
identify at least three cagcer • avail-^tle in the schpol,. com- 



rosourcGS available oithcr in 
or out Of school as dcterminGd 
by the "guidance cuarQncss 
survey ^shcot*'. 



muni^ 



The High Scfhool administration denied o. recucst to survey students 
in an English class* It Was reconmiended to use otudy h'all time. Because 
it vould^require' additional clerical and professional time it was prohib- 
itive* From administrative observation of a random somple .of students, 
most are aware of at leact one career^ resource, o 



13* Tt/enty (20) percent of the 
faculty will develop and- use 
units related to .their academic 
instruction that infuse career 
education concepts. 



13, There \7ill be in-service 
training sessions during the 
year related to development 
of units iind the infusion of 
career education concepts. 



Eleven High School faculty ttbve participated in career education 
x/orkshops and arc infusing some career education into their curriculum. 
Five faculty (207*) have units included in the Career Education curriculum 
guide* 



14, All students will visit 
institutions that have career 
directed learning objectives* 



9-10 14, All students will vlnlt ■ • All students by the end 

of their sophomore year v/ill 
have visited the Portland 
Regional Vocational High 
School - industrial training 
sites or institutions of 
their choice* 

..-Twenty-one students signed up and visited the Portland* Regional 
Vocational High School* The guidance department hc^d , scheduled visits to 
/^other schools during the year* ' 



15* All faculty will be reg- ^ 
ularly updated dn career 
interest changes among -studen£s 
through the semcstGr registra- 
tion process* 



9-12 15* All faculty x/ill be ree- " IS, During the student" reg- 

istration process students will 
identify the career of their 
choice and ;.this information, will 
be relayed to the student's 
teacher on a 'regular basis* 
- ' The teachers will then be . 

expected. to relate their class- 
' room work (v/hen and v;here 
appropria.te) to the student's 
. , stated interests and/ counsel 

. • ; ' - . L those students with coirlmon 

interests to their om* 

No formal system' has^ been d(^veloped to provide faculty^ with .this' ^ 

^Information^ However, all faculty are involved in the scheduling process 
and help students set up schedules. This provides teachers with the oppor- 
tunity to discuss career plans with their students. Thj/High School ' 
administration has scheduled a career interest survey .<Uiring its orientation 
wqek in September* ,^ ' / , 
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9-12 16 • Sixty (60) percent of all 

^ graduates will be able to -1 

identify at least three job 
counseling or placement services 
through the Maine Employment 
Security Conmiccion. 



16 • — Representatives of the 
Maine Employment Security 
Commission will be invi^tcd • 
to -diocu^ in group guidance 
sessions at the^sgho.ol, the 
activities* and service of the 
Commission, especially those 
related to job counseling 
and placement* ^9- 



On Friday, May 23, 1975, a representative of Maine Employment 
Security Commission spent the day at Greely High School. He met with 
f if ty-four atudents and outlined the services of the Coranlission. / Seniors 
completed data cords that registered them for placement .s^^rvicc. 



-12 17. Sixty (60) percent of 

senior prxents will have had 
group guidance experience 
v/hich considers »'work in their 
child's life". 



17. During their youngster's 
junior year in high school all 
parents will be invited to ~ 
participatffe in an evening 
group guidance activity 
directed at "work in their 
child's life". 



During the past year,^ junior and senior parents and students have 
had the opportunity to participate in six evenings of Information. The 
guidance department and the Career Education Office work closely in the 
planning and 6rganizing of these programs.. Over two hundred parents 
and students participated. , 



18. Twenty-five (25) percent 
of seniors will have had a 
"shadow" experience with an 
employee on-the-job bef6re 
they graduate. 



9-1^ 18. Twentv-flvr. f?*;^ r.r.r^.r.r.^ 18. , As' eoch student ident^ 

, ifies a ''serious career interest, 
an attempt will be made to place 
him in direct contact with an 
employee on-the-job in a 
"shadow" type experience. 
^ This -experience v;ill require 

that each student complete 
• ^ * 0' "Job Description Ques- x . 

tionaire" on the job he has 
^ . ' *0^isited. 

Eighty-four otiidonts from Greely High School have had a shadow 
experience this yoatt Included were more tW fifty (50) percent of the 
senior class. . . / 



9-12 ^ 19. All career-directed 

learning of students will be 
cooperatively developed, 
coordinated, and evaluated b^ 
the Career Education Director 
together with participating . 
faculty. 
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19. The Guidance Departoncnt 
including Career Education 
D|.rector will m'oet weekly to 
coordinate the efforts of all 
preparation programs. 

The Guidance Department will 
be responsible for oraaKjHEing 
and implementing counsifeMAg 
for-^all students. 



.7- 



/ — — — .-^ — „ / Project Staff and Guidance 

Department, will conduct fallow 
\ up studiec on all graduates. 

^ ^ 'i , , 

The Project directOTrmet-on a regular ochedule wlrt h Guidanc e 
^Department and cobperatively developed and coordinated career directed 
learnins. The director participated in the couroe selection process 
and helped students develops appropriate schedules at^irrtd semester. The* 
director was involved in scheduling next years freshmen. v ' 

The results pf.thq follow up study of the class of 1974 are qs 
follows: ' * 



Employment 



Employed 
Armed Service 
Unemployed 



Education 



Four year college 
T\rc> year college 
Trade and Vocational 
Nursing 
Art 




Unknq\m 



Percent 
(52.3) 

43.1 
4.6 
4.^ 

(46.8) 

32.1 
9.2- 
2.8 
.9 
1.8 

.9 



109 



100.0 7. 
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20. There will be an average 
fifty (50) percent increase in 
awareness of "criteria for 
career success" .as measured 
by the sophomore job attijiude 
survey. 



/ 



/ ♦ 



20. An ongoing series "^of 
' ^activities will originate 
/ and be' coordinated at the - 
/ center, and include: 

a. Personnel workers and 
employers^ speaking to students 
on job entty expectations, 
interviews, appearance, resume 
writing, ^d wi>1^ conduct role- 
playing activlr«.e8 related to 
interviewing.* * ^ ^ 

b. Wpfkers, visiting from a 
variety of job ^locations, dis^ 
cussions v/ith students employer 
employee relationjj, ^job atti- * 
tudes, job adifancement, -unions, 

- and working conditions. 

c. A library d we loped for * 
career research and including 
publications dn current job 
trends, biographies of persons 
in successful careers, career 





reference matferialo, Qccu- 
pationd kite, locally 
developed career directories, 
and other ncterials dealing 
with- "how to get a job and 
keep It", 

d. Planning for "shadow" 

group guidance' 

Caualo 




^ ^cause of budget llixitations a job attitud^.cHIf^^ey wao not conducted, 

LM.r^. u ^^""^ ^''"^y choul<M7trS^hcduled during 75-76 • 

With High Sdhool adniniotration support, it will be conducted. 

Many vioitoro ccae to school -each week. Although the project only 
GcheduUd four visitors this year, teachers ha^(e scheduled, their own. 
Through the use of field trip guidlines (Appendix B) and in-service' • 
r^S^'^M??^'' vj^itore ore asked to discuss job entry expectations, duties, 
recponsibilitie^n-salaries, preparation, advantages and disadvontoces, eti 

As part of the High School Business, Home Economics, Co-operative \ 
?n^^n^^^^ Industrial Arts, 'and English curticulun, students are, instructed 
in interviewing appearance, resume writing, enployee-employer relations, 
Jillin^ out applications, >^ many other job keej^ng skills, 

X -^sources are available to, students in the Xibrai^, Guidance Office, 
and the Career Educjation Office, The list of materiS'would include; ^ 
kits, games, books/ Qagaziftes, panphlets, brodhures, audio visual, tapes ' 
etc. Students neefl instructipn in use of resources. Port of the orien-' 
tatioo program for freshmen should Include this instruction. 
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21- A student pjgieeaent ser- 
vice, ;7ill^ be est^jgjj^ed as 
part of the Guidance Program, 



21, The Career Education 
/ Office will become the 

plactsaent office for Greely 
High School, The Career 
Education Director ;rLll mpke 
this service known to the 
working community and solicit 
their participation in this 
effort. The Project Staff ^ 
and the guidanc?^ personnel 
will coordinate and deveTtop 
.this piacenent activity. 
Every graduating student will 
♦ \ know of this .service and be 
\ encouraged to use it. as a^ 
' * \part of/ his school^s effoi± 

t6>, assist him in job placement, 

m Anr?l''^n2^^°^ '"^u "^^%Suidnncc department all ^eniorb- ore surveyed, 
in April and those .needing pla<;^ent service are conXticted, ' As a con- 
tinuous progran, of placement an^^job skill dovelopnent. the project has' 
developed a temporary work prosram. ,Th.e report ifincl^ded in Ap^ndS C " 



-If 
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S/iD #51 is made up of two townc;. Cunberlcnd and North Yarmouth on 
one island; Chcabusc. The student population totals 1921 students; 
1000 elementary, 360 Junior Hich, and 561 High School. The staff is 
nade up of ninety-nine full tine teachers and ei^ht adninistratorrf^ 
Project G.I.V;E. serves all staff in the district from K-12. The' pro- 
ject director, full time secretary^ and half tine vocational co-ordinator 
make up the career education staff. , 

The project has operated on a soft sell philosophy with much (indiv- 
idual consultation^ The second year of operation was designed to fill 
in the gaps for a comprehensive program. ♦ 

» 

Project GIVE has developed operational model for Career Education 
that supports the basic concept that the only effecftve^* approach to learn 
ing is individualized ^progrcinc. Every child that attends public school* 
has the right to develop skills' that will enable }iin/her to become a 
satisfied contributing member of society. ' . 

From the formation of a set of values to the. decisions that select 
appropriate life style each child needt successful experiences broad and 
informative enough that only individual recognition of each child\will 
result in success of this goal. ' ^ • 

« 

In developing a model that deals with teadhers on a one to one 
basis starting with the innovators of the district Project GIVE has" 
modeled and Incouraged individual learning for students. 

The following ic an operational model to implement career education 
that-has been d eve I6ped ^y Project XJIVE. 

1. .Survey all faculty, cind adninistratore 1^ determine: 

a. Current career* educatiqn activity presently being applied 

b. The attitude toward career education concepts and methods 

c. The tyi>es of in-service desired * 

d. The l^eaders and innovators \7ithin each distric^^^ 

Instruments used include Ohio In-Service Assessment Instrudent devel- 
oped by Ohio Career Developnent Program EPDA Project 73031, l;Idy 1974,, 
Assessment of Career Development developed by American College Testing 
Program, Teacher^ Survey developed by Project GIVE and Ne\f Educatiojie^il 
Directors. (Appendix C) > 

2. '^B^gn and coordinate an ^administrative workshop to develop 
Support systems for innovators. The workshop \7ill deal \7ith 
the follovTing; . ' \ 

a. Identidication of resources 

b. The devel6pment of human resource /jirectoi 

c. Coordination of resource utilization 

d. Overview of service from project 

e. - Refinement of Pim-IE* resource centci^ Oiandle added career 



education resou^see. 





\ ' 

3. Coordinate introduction procramc for each cchpol recognizing 
individual need. Thic nay involve more than 'one program for 
each school. The following areac to be covered} 

a. Introduction to project and oervice availiple. 

\ / ^» Review of theorieis of vocational development, 

c. Overview of/* concepts of career education, i 

^d. Feedback of survey results, summary data./i 

e. Outline on next step ^ans for each school! 

4» Design and coordinate a K-12 VTorkshop for inno^tors ^dthin a 
^ ^ school. This workshop to be offered at- the mo^t desirable tine 

^ ' ao identified by survey to include the following 



a* A unique experience to stimulate participant by excmplifin 
the neod for career education. (Example - 4iow a video tn 
of a play written by seventh grade students ibout a school 
drop-out.)** . I 

* PRU-lE-a regional resource center serving surrounding cotiaunitites of 
Portland, Maine. / 

** A project developed by lir. Steven Hill's 7th grade English class, Greely 
Junior High -syhool, Cumberland Center, Maine ^ -I 

* \ successful experience sufficient to motivrte participants 

to become involved in workshop and make comrsltments, (Exampl 
develop and operate a short term business art^ relate to 
math, english, industrial arts curriculum.) '^^ 

c.^i personal review of participants career devblopoicnt with ' 
imphasis on a reassessment of 'career goals b;^. use of games, 
Sroup experiences, counseling, testing, etc. (Activities 
^ appropriate lor public school implementation.) 




d. Skill development of activities experienced, iri "c" <£hci 
individual has identified. 

e. Introduction of unit writing. Facilitate a idodel to develop 
units of instruction for classroom use utilizing career 
education concepts. 

^ ' y 

f. Provide a career education field trip that meets guidelines. 
(Guidelines developed by Project GIVE - Appen^dt?^^) Par- 
ticipants provided' with guidelines for future i^e in 
classroom. 

g. * Coordinate next step plans for o^i^t^-^p^tlEtpexiiL^ti^ \rLll 

insure consultant service back ab-tlie^ classroom and 
imal Resources to support activities, 

5. Provljde for cohtinuous. modular in-service programs based on 
workshop outlined Irt Activity #3 for those interested staff. 

6. Provide a career education consultant ready to assist teacher 
in the classroom. 

a. With unit iraplompntotion ' 

b. 'Field trip planning 
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• c. GuGot cpGakcr/planning 

cl# Special projjdcts 

/ 

7, -^Deci5n cmd inplcniGnt a continuous Gvaluation cyotcm for Gach 

school y 

^ a» AQGCGsncnt of studGnto 
'^P. • AsscGsnGnt of staff 
Cm iisscooment of sGrvicG 

\ 

8. Form a connittGG of identified iGaders frpn each school to 
..fornulate a oyotenatic T^rosram of career (levelopnient K-12, 

pTQjbct GIVE ie currently operatinc tn VISIJ) # 51 under this model. 
Although the adninictrative vrorkohop has not been inplcnented and the 
coOTittee of identified leaders have not been fomed, both are planned 
for^fall 1975. The follo\ring is a list of services Project GIVE offers, 

suiting servicc____ 
Rcooujce^t^errtnTicatio^ 

Field trip coordination ^ 
Shac}oT7 coordination 
Guej^J: speaker coordination 
In-$Qrvice prograns ^ 

The followins i& only a partical list of materials used: 

/IV SRA Focus on Self Development otagc 1,2,3 
Bread & Butterflies f 
•3'i-^Self awarenesG kit by King's Features 
4V, Curriculum guides - various sources 
5t'\'^T by Dr. Gordon (workshop and books) 
6.V \duidance Associates -filmstrips 
7^-^Sk/i Career Information kit 

8. ^^^^fbcational Progress Career Game * • 
9* t^^^Gmev; tapes (locally developed) f 

10. -'^tiild trip guidelines (locally developed) 

11. .Shndow guidelines (locally developed) 

12. ijMcher developed units 

and nllU t^r^ continued to diBseminate^formation to the community 
ajd staff ab^ut Career Education. The Career Gram remained the ^in" 
cipal- source ^Appendix E)^. A number of articles were published In tie 

.;0n April 28, 1975, WGAN IV did a feature, story on- a fourth crade 
project. The program was 'aired on thc^ six oiclocf^news Mar2 1975 
I^e fourth grade borrowed $100-to start a company. 'Z money wi! u;ed 

profit. The end goal was to pay off the loan and use the profits to 
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Following a visit to 
(fiivo) of third graders, the editor 
Eaacation (Appendix G). 



Che Wioc Guide newspaper with a mini group 
iblishcd an article about Career. 



Ac Q result of tho teacher questionnaires and intervi'evrs some 
sign^lcant results were found. Thirty-one -percent of the elementary 
faculty this year provide a complete definition of Career Education (as 
detQtein6d by NEP interviews) as compared with 37. la^t year. At the 
.■secondary level 337. of faculty provides a complete definition of 
C^cer Education compared to last years 127.. Most elementary teachers 
rdported attending at led t one Project GIVE in-service session. Oi 
the number reported attenc ing, only 227. indicated that the sesrsions 
wore not reflected in claj sroom activities. The most popular benefit 
of the sessions reported v as that they have used the resources cited 
at the meetings. (4A7.), In\ addition to this, seyeral teachers felt 
Jthere is now greater career emphasis in .classroom (307.) and 227. 
inSltiated they try to make field trips more sij^ificant than they had 
in prejvrious years. 7 

At) the secondary level 817. of the responding faculty reported 
attendifig at least one Project GIVE in-service session. In 1974 only - 
A4/. reported attending any in-service sessions. Only 277. this year 
reprt cessions not reflected in classroom as compared to 427* last year. 

The fivaluation of the project was conducted by New Educational ^ 
Directors, Box 307 Crawfordsvillo, Indiana 47933. The major activity - 
was a comparison of results of teachers questionnaires and interviews 
conducted in March' of 1974 and again in March of 1975. The summary of 
this study and NED site' reports are attached (Appendix H). ■ , f - 

In conclusion^ the director believes career education has made an 
impact on S/J) #51 faculty and students. We have worked hard" and believe 
successful at meeting our goals. More work needs to be done, especially 
to provide a sequential program guide. All students are not receiving 
full benefits from a carder education program. Many gaps still exist. 
It is recommended that the project continue next year involving faculty 
to develop a sequential program with an appropriate ^uide for all 
faculty to use. ' . 

Project GIVE lists as major accomplishments, the in-service" 
programs conducted this year. Seven volunteer in-service programs werd" 
conducted involving one hundred forty-three faculty. Also two S^flrent 
tl^^l in-sorvico programs were offered this year. - In-service 

1. Orientation to Project GIVE and Career Education 

I. Use of Video Tape Recorder 

3, Values Clarification , , 

4.. Focus on S.elf Development (K-6 program) * ^ 

5. Bread & fiutterflies (4-6 program) 

6. Career Awareness material (2-6 program) 

R* iTfT^ Effectiveness Training (proposal attached Appendix^A)" 

8, Vocational Explorati6n Groups ;«,rkshop (proposal otSched Appendix I) 
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those, includi 



service to ctaff ond cociaunity is considered an accom- 
2T one hundred forty-five separate requests for service 
and completed, llany field trips, guest speakers, and 
5ordinated by the project. Appendix J includes data of ^ 
ig the number of students involved and resources utilized* 
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PROFOS/iL FOR WORKSHOP 
COliMlTHICATION TE/.CHER EFFgCTIVENESS 
February 10 to Juno 13, 1975 



NEEDS 




Staff have -found more and more students requesting an opportunity to 
talk and be "listened to". During the past months several staff mem- 
bers at the various levels have asked that an opportunity be provided 
to share knowledge and work on communication skills. Twenty teachers 
have signed up to participate in the communications workshop. 

GOAL 

The goal of the workshop described below is to bring secondary and 
elementary educators together to share talents, techniques, and phil- 
osophies so that the question of "communication" can be explored fully 
in light of its effect on learning and human growth* 

OBJECTIVES 

The objectives of the workshop ,are to assist self selected SAD #5l 
staff members to: 

r. . Improve communication skills v/ithin the clcsoroom. 

2. Become more sensitive to the needs of indiciduals and - 

3. Relate the importance of classroom work to "life". 

BEHAVIOR/J, OBJECXIVE^- ^-—^'^ 

eo^frparticipant will be able to identify communication which 



promotes open discussion, 

2. That each participant will have developed better listening" skills. 

3. That each participant v^ill bo more sensitive to individual coniftiun- 
ication needs ai|d problcjns. 

4. That each participant vrtll be able to identify and vdll be mbre 

• concerned V7ith the special and career needs of their students and 

5. That each participant v;ill demonstrate his or her enthusiasm to 
chare their ncv/ly acquired teacher effectiveness with others. 

ST/iFF , ^ 

PfV?."^^^^' ji^'^li™ Jackson, and Associates from the Maine Medical Center's 
Divicion^of Community ^Psychiatary v^enter s 

SCIfflDl6,E " . , 

This scries of tvro hour" and fifteen minute sessions constitutes a course 
in communications arid teacher effectiveness. The sessions vrtll be . 
scheduled every other week with practicum expcj^ence in the school setting 
expected from participants between meetings. School counseling anB 
dpcc-i^t^cation staff will be available to participants for any assis- 
-ttmee/-o^ipoI^^^i<5a^equiredJ^hen the consultant faculty are Bot aviiilable 
A variety of^tesjOiirfig-m^rfning models will be utilized which vtIII 
^--ludG^-^tJl^actic presentations,, small group interaction, role playing 
problem solving tec^iqucs. v :i 

The cSnranl^ schedule p^sented is intended as a guide since participant 
input on on ongoing b/sis is considered* important to the success of the 
total experience, / 

-iV' - -"a 



ScGGion #1 February lOth — . 

Introduction of staff and participants to c^nch otbur^ i^criw^iutatinn of 
a modcL of T.E.T. (Teacher Ef f ectivencoa Training) and orientatio|i of 
vorkohop schedule. Open discussion on" workshop content. / 

Session #2 March 3rd . . / 

Effective Intervention Styles ~'A model for looking at the behavior of 
^ourselves and others and the various effective and ineffective choices 
one has for intervention. 

Session #3 Harch 17th 

Problcn Ovmership - A look at one's effective response to vdrious 
problem situation. s ^*How do I feel and what bearing miy^ht iny orootiouo 
have on the interaction". 

Session #4 March 31st 

Listening Skills - Some coim^bn pitfalls and -their altemativeSt 
Session #5 April 14th 

Listening Skills - llore on the value of effective listening and some 
practice excersises for skill-building. 

Session #6 April 28th , — 

Sending Skills - How we respond to certaifi situational may vd.ll deter- 
mine the outcome of the dialogue and the quality of the relationship. 
A way to vie\; sending and confronting will be proposed and discussed. 

Session #7 Kay 12th 




Problem Solving Techniques - Most of us would pref er, to *f ind mutually 
agreeable solutions to problems v/e are having with another person. An 
approach to conflict resolution will be introduced that reduces the 
occurance of common pitfalls that v/e so often fir/d ourselves in* 

Session #8 May 26th . *' ' 

Dealing with the Collisions of Values - What happens to a relationship 
when it is apparent that there is a clash of values? How can we 
facilitate other£^ in their search for a value system of their own? 

Session #9 June 9th 

This' sessbn will be used to intergrate the prc^vious sessions into a 
communications process or system. 

Session #10 June 13th 

The first part of this session \d.ll be devotefd to formal evaluation. 
An instrument will be developed by coordinators of this V7orkshop# The 
second part of this session will be devoted jco an infiDrmal evaluation - 
feed-back session within a social environmer 

EV/iLUATIOM . ; ■ . 

Each participant who attends (lOOX) of the meetings will receive (2) 
tv70 recertif ication credits. Each participant who implements learned 
skills V7ill receive (l) one additional recertif ication credit. Each 
partitipant who desires the implementation credit must have a coJleaguc^, 
recommend him based on classroom observation. ' ^ 

. -^6^ , ' •^ 



\ AsUhe person grows and learns, he/she 
becoipes aware of more & more alternatives. 

It n.s estimated that mo$t adults will 
■ havi^ an average of 5 jobs ih their life. ' 

;h school & Post Secondary experiences 
shoai4-4)repare people 'for life not for 
one Job. 
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Entry level 
Technical ^ 
Skill 



Entry level 
Special skill 



Entry level skill 



VOC 

EDUCATION 



Co-pp 
Shadow 
Inclement ^ 

Values 



Developed by; 
Project- G.r.V*E 
and SAD #51 



G.I.V*p. us a call 
&29-3343 ' 



'Integrate . values 
Job Information 

^Dignity of work 

'Who am I? 
What do. I like? 



We can help II!!" 
In-service. 
Special Projects 
Field Experience? 
Shadows ' ' 

Guest Speakers 



REQUEST FORl^I 



PROJECT G.l.V.E. 
SIJ) ^51 
Career Education Program 



Conf. let.^ 
Transp. 
Absence 
Thank you 
Resource . 



Teacher/ s tudent' 
Grade. 



School 



^Subject Area 



Number of Students involved 
Pertinent Information 



\ 



* Specific Request 



Objectives 



Career level: awareness exploration 

field trip , materials 
Unit dates Beginning; 



Deadline for infomj^ation 
Action taken : 



preparation 

speaker 

End; 



^ ohadov; 



Resources contacted: 



Dates : 



Results 




, Developed bj^e t ^ ~ 'WF 
Career Educzdiion Prdgraip ^ 
S/J) #51 • ^ ^ 

Cumberland Center, Waine 
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- ' , SUQGESTED GUIDELINES FOR INTERVIEWING RESOURCES. o. ' .' 

The items below. may be used during the classroom orientation session by 
students to help then develop questions for iatervievxing v/orkers, resource 
percLonc, guest speakers, etc. . / * 

• * 
!• ^ Nane . * ■ 

2. Title 

•3# Length of employment ^ / 

4. . How . / • 

5. Why . / 
5. Why this town ' / , 

7. Duties 

8. Necessary knowledge 

9. , Special education/ training 

10. Men /women 

11. Hours a week 

12. Vacation 

13. Job satisfaction 

14. • Di'Oadvantagcc 

15. Length of ti^e to lea^ 

16 . • Advancement 

17. . Pay xcngc 

18. Personality requirements 

19. Union, dues, entry 

20. Fringe benefits 

21. Number and categories of workers* 

22. • N ature of the v/ork environment 

23. Kinimum age ^ 
•JA. Future ^ ^ 
25» Recommended as a career for youth 
25 • Would you be willing, if requested in the* future^ to come to a school 

class or to mett^'with one or more students at your convenience at 
a place agreeable to you, to discuss^X^u^thoriiy^ouF^^p^ work? 
> If yes, g^t NAiiE, ADDRESS /aND TELEPHONE NUM^Eft. If "no" be pleasant, 
and do not pursue. . ^ 



1 



PROJECI 
10-2^7^ 



G.I.V.E Stafi . ' . ^ 



0 



Sarapl(5 - Couirimation Letter 



Iloveuber 18, 1974 



Mg, Betty Macon 
■ ^^&lic Rclr.tiono Office 
Levipton Sun-JournajL 
Park Street 
Lev7ioton, -iHaine .C424a 

Dear Mg. Macon: 

Thio letter confimc the appointment for a field trip to your facility for 
Mr. Frank Gor^nrj and hie ciscth graders on Thurcday, Novenbcr 21st at 10:00 AM. 

We recognize that eaoh vioit will be unicue s^d it raay not "be poccible to 
adhere to. all of the encloceS suggeotionc. Wo do vxant to e:cpreoo our 
appreciation for, your cooperation in making thic vicit possible. We hope 
that ao a result of thic <j;:pcrience you will have a clearer understanding 
of just what \;e are trying to do to incorporate the career education concept 
into the present cchool curriculum. 

If you have any rudb.tionc concerning this appointment please do rlojtrliesltate 
to call this office at 829-3343. . ^ ^ ' 

Sinceroly, 

^ / . ^ 

Roy Baglcy, Director " . 

Project G;I.y.E. 
Career Education 
S13 #51 

Cumberland Center, Maine 
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FIELD TRIP GUIDELINES 



A quality field trip^incluc^cc proper i:l:.nnin3^ ^P5r£tion,/if(nd follow-upi'. 
The planning otasc mcy incluuw vicitin^/ the. ^t^. or rcytcwing uatcrials about, the ^ 



i^QOsor, Hoct fiel<i_tja^e--0f^^ the procgco or service the. sponsor ic 

"CHrecr Ec^uc/?fe:i»--f±cJ:^^^^ inclucl^c mother LiMcncion, the people 



^proceoc or iJervi 



TfvK: o^rec thot education io pr^^ing children tor life in society then exploration 

Uand thcir^JjJEc ctylec ic ocsenti^jL, UorlM-s an important factor in once 
life ,ct-ytc5T^---_rr / / ' ^ 



Any field trip planned for^ part of an rcadenic cpurce can be a career education 
field trip if It increaccc av/rrentScs in one of/the following^.roas : 



1. The dignity 11 v/ork 



1. The intv^r-relationchip of occupctions 
^ ' 3. Factors of skill, preparation-, personality involved, etc, 

^ 4, Student e:;rjnination of himself in relation to the skills, educational 
K preparation, personality factors recuire>l by the work, satisfiers, interest 

am\ckills<^ • . ^ 

In planhinc ypvir t^ip the folfox^ing information could be helpful: *| 

Hqwjnany n^^ioplo V7ork there? 

Preparation - how nrny trained on the job, vocational -technical schools, 
college? 





Future expectation of busincso, V7ill there be ^n increase demand for *job 



1. Uhy do you want to take the trip? List objective 

a. Academic ' . - 

b. Career Education 
Ci Cultural^ / 

'2. Idontif^T resources to visitrthrou 
Personal dccuittrnc 

b. ; Paf ents 

c. Career educatiopr resource directory 

d. Yellow pages . 
2-A. Contact Project G.I.V.E, (Request form iricluded) 

3, Ofill resource and identify contact person/ Outliiife reasons 
determine if resource can ucet iK^eds, * ^ 

4, Get information together ^or proparation, . 

5, Set tentative date (usually 1 Week fropMotc) confirmation will be in writing, 
K*. 6, Notify administrative office oniMTavc then confirm transportation. 

?• Send confirmation lcttor;i?Mr pertinent information. (Sample enclosed) 
8. Fpl lowing trip scn^^ank you letter (within 24 hours) with evaluation^.fonj. 



(Sample enclose 



Preparctton ' " . 

Studcfttc noec! orientation to ficlC tri^ to learn whet io expected. The purpose 

of thfe trip ^should be Jiccuccr^w". in relation to identified objectivec. The following] 
ar<5ac ahoulu b^ otrecscd; 

1* Encourage students to keep a file on ccreer planning ir.fonaation. 

Zm Discover how a buGinecs or factory lookc. * - p 

3m Observe different kinds of work and how they support each other. 

A, Learn which job high school ctudentd ^/ill have. 

5m Listen, lict<.nj listen! i 

6, Dress rppropriately, safety and clinate* 

^ Develop a list^of questions that cqn be asked, A Iit:t of ideas is included 
for your uc^, 

Cm Behavior should be e:xeptional, sponsors* are giving* up their tine for us. 
School rulc-s Eiuct be obeyed. 

Follow-up suggestions ^ " " 

Etch ctudent should have the opportunity to look at hir^self in relation to people 
and careers observed, Sone activities might include: 

1, I^le pl^y ^ ' 5m Art activitLi 

2m Group discussion 6, Thank you fptter 

3* Individual reports 7, Report to riev/spapcr oijd Career GtrflP 

4, Problen solving related to ' 8, Shadowing/ » ' ^ 

acader^ic subjects 9, Guest sponI;er 

/ ' 

List cf Resources y 

Occupational Outlook Handbook -'TJttrrary * . 

Dictionary of Occupational Skills - Library ^ ' , 

SRI. Information Kit - Guidance .Project' GIVE 
Occupatl^on^l Briefs - Guidance & Project GIVE 
Occupational Filns, filqs trips, slid^j and t^p:js 
Occupational Outlook Rcudbcok 74-75 Edition/ Project GIVE 
Alive - T^.^chcrG GuiOo - Project GIVE 
Build - Tjcchers Guide - Project GIVE 

rIVG/v Bibliography --Current Career Information -"Project GIVE 
Career Education - Mer? /approaches to mSnan Dcvelopmefit - Project GIVj:* 
/jialysia of 15 Occu-;rti(?nal Clusters - lYojcct GISE ' 
Vol I'' Dictionary Occupational Titlcc -.Project GIVEN 
Vol II Dictionary of Occupational Titles - Project G^VE * 

Career Dt^vclop,acnt Resources - "x* Guide to z^u Jiovicual & Printed Materials'' rGIVZ • 
Career Education - "A Guide for School Adninictratoro" by Si.x)kcr - Project GIVE 
Crr-er Education "Currer^t Trends in School Policies & FTograras" -Project GIVE 

■ - ,-\ - ■ 
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Suggcctionc to acaict rccourco pcrconc involved with field trips, shadow 
cxpcrionccC; or speaking Gngagcmcntc: ' . 

* 

Whr.t qurlifiuc c ccrccr education cjlpcricnce. Viny involvement v/l^ich deal 

v;ith a study of careers. All experiences arc of v:\luc if student awareness 
is incroasod in one o-r more of the folldv;ing;^ 

\. The dignity of all \76rk. " ' . 

2. ^^^ intcr-ral'^tionchips of occupations • 

3. Frctors of ckili, prcparrtion, personality involved in occupations. 

A. Student cxanination of hincolf in relation to thq skills, educational 
preparation, personality factors required by the work, satisficrs, 
intctest, and sk^'ills. 

xi. career education ^Fl^>14^rl^or"'^adaw should c^inphrisize the occupations to 
be seen. The students e> 




1. To be interested in worker f irJrt^^roduct second. 

2. - To see \K)rk as it actually is. 

3. To observe and understand human rel-ations. 

A. To develop an a\^areness of various occupations cxi6 levels, in each. 

5.. to 'rcic^te the function of many different types of work involved 'in 
producing a final product or service. ^ 

8. # To relrto the trip to actual current academic subj(5cts. 

Im To cbscrvo'the total individual work scena to include broaJc time' as 
well as actual work time. 

. 8. To <iiocuss {8>enly, salary ranges, -work enviromcnt, tools used, skills 
practiced and prej.aration required. 



Devclojeu *by: 

Project G.I.V.E.' (Guidance in- Vocations and BAacation) 
Career Education Program " 
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PROJECT G^I.V^E. 

* " \ X ' Sponsor •s name^ 

' Date 



Field trip site__ 



•SPONSOR'S EVALUATION 'FORM FOR ^ y FIELD TRIP 

PURPOSE: The field trip is a way to plovlde students some understWiding of career 
areas. Suph experiences are intended to help the students make career decisions that 
will be goQd for them. You are providing area students with a unique experience. 
THANK you: So that Project GIVE may aid: students in making the most of these field 
trips, please take a moment to respond to the following questions. Any additional ^ 
comments you may have to offer will be read and appreciated. Please return this 
form in the attached envelope after completion. 

1. Were the students well prepared before coming to you?, yes no 

Coment: ^ • don H know 

2. ^ ^ks this a feood experience for the students? yes ^no ^don't know 

Comment: , 

• - ' >\. ' 

3. - Did, the students ,ask good questions related to jcSos and careers? 

yes , n o 

Comment: * ^ 

^4. How pny new things do you think the students^learned aboiriM:his area of work? ' 

- ^ a great many - some ^few ^ ^don't knox / 

Comment: 



.5^ Was the length of time the students spent vath you: about^right. 

, , » ^ — — t oo long. 

f oo short. 

Comment: ' * :r • 

6. During the time the s^iudents were with you,^ V/ere the activities seen by the 

students representative of the areats) visited in general? yes ^no 

Comment: 



7. Did the students "get in the way" c5r inconvenience you or other workers? 

' >es^ no 

' Comment: 



8. Would you be willing to sponsor another group of students for a field trip? 
yes no ^ ^ . ' 

Comment : ' * " *^s\ 



PROJECT G.I. V.Ei ^ / 

^ Name 

" ' ■ Date^ 

Field trip site ^ 

STUDENT^ S EVALUATION FORM FOR . FIBID TRIP 

PURPOSE: The field trip is a way to provide you with some understanding of various 
career areas in v;hich you might be interested. So that Project GIVE may aid other 
students in making the. most of these field trips, please take a moment to respond to 
the foUpwing questions. Any additional comments you may have to offer vail be read 
and appreciated. 

1. How well prepared were you for this field trip? 

J well prepared somewhat prepared ^no preparation 

If you did prepare for this experience, how did you? 



2. Did you' learn a lot from this field trip? yes n o 

Comment : 



A 



r 



3- Did the person(s) conducting the field trip show an incer,est in helping you 
learn about jobs? yes no ^flon't "know 



Do- you feel you showed a sincere interest in learning about the area you visited? 

y-es ^no \ ^don't know ' ^ 

Comment: . • ' 



5. Did the sponsor ^swer questions so you could understand? ' y es 
Comment: ""^ - - - ^ 



no 



30 



(OVER) 



How many nev; things did you learn ;about this area work? 

none 



__a great many some ew J " 



If you learned something^ what did you learnt 



The amount of time you spent on this field trip was: about rigbt. 

too long. 



Comment: . 



r 



too short. 



1 



Do you think the activities you sav; showed what was usually done for tke -job^s)*? 
yes ^no don't Know " * 

Comment : 



Vfculd you like to go on another field trip covering jobs like^^ose you 
yes no ^don' t know ' - , ' 

If yes, v;hat type of field trip? * 




Would you like to go on another field"tri^\>ut covering different kinds of jobs? 
^<*s ho don't know 



If ye^^ what kind and what^^t^e of field trip? 



RESOURCE iMFORKiVriOl: 

Business- end office occupations 

Resource Address 




Contact Person Tel. # 



Special Info^# 



Union Mutual Ins. Co. 



Blue Cross Ins. Co. 



Steven^;: Archite(rtc 



-22il Congress St Ann Andrex7s 
Porttiaid^ We. 



775-^11 
EKt. 577 




110 Free St. 
Portland, We 

434 ^QngresG St. 
Portland, We. 



Linda Co:: 
.Personnel I'lgr. 



J:icot days 
jlugc 

weac, P.W 



Wr. John Stevens 773-4785 



Connecticut Wutual Inc. 443 Congrecc St. 

Portlajid, We. 

Roger Fortin, Accountant 6 Foundry Rd. 

Falmouth, We 



Robert Harrij^ 
Charles Wohson 




Waine Wat'l Bank 
(Computer Div) 

Cacco Bank 



Ccnrvl Bank 



Cacco B/TJik 



72-2805 



781-34i^>^^ Group size 
5 or lecfi 
best tisnc 
mornings 



Concl Bank 



-Intxsr. Bug. nachirtec 
(IBW) 

C. Parker Loring 



Tho Bccchcr Agency 
Bickncll Photo Scr. 
Dial Placement 



400 CongrccG St 
Portland, Maine- 

1 lionuLicnt Sc. 
Portland, Me. 



1 Canrtl Plaza 
Portlmd, Kc> 

"400 Congress St. 
Portland, Me. j 

1 iicnument Sq.- 
Portland, ho. 

1 Canal Plaza 
Portland, no. 

555 Forest Ave, 
JPortlond, We./ 

47 US Rt.^l 
Yarmouth, We 



Jeffrcr^cConnell 775-7461 



Jan Lavengcr 
Public Relations 



Ruth Sampson 
Public Relations 



774-8221 

\ 



Frank Parker 
Regional V.P. 



Wrc. Gcletka 
Personnel ligr. 

Itobert Gatcombc 
Systems Engineer 




( safes ot\ 
time shaDinr; 

■* 

Group si 
11 to i5 
3 filnv( aval 



775-6511 



775::6'511 
Ext. 350 

774I56II 



Mr. Loring 
corner 



301 Foroside Rd, M.Ellen Itotun 
Faliri. . forces ido, Me ^ 



24 Forest Avc^ 
Portlrjid, he. 



"Mr. WcQueeney 
Wcmager 



477 Coftgrecs St. hr; Cbnpbell 
Portland, He. WdnMcr 



/ - 8^^6-3344 

781-2216 
775-3126 
774-7853 



- Grouf) size 
11 /to 1^ 
minga 



Educational 
^ Films 

Job Place- 
ment 

r 

( trains 
customers) 

:.inting6c 
binding 
bank checks ' 

Jlcal ^ctatc 
Business 



^ Emp. /vgency 



Buoincco nnd Office occupations 
Rccourcc " Addr6c8 



Contact Pcroon Tel. # Special Info. 

^ ' 0 ' 



Ue. Enp. Sec* Comm^^ 307 Cunberlc*id Lvq. 

Portland, he. 



ifr. VThitney 775-4141 
Hnnager / 



Dunhill of Maine 



4^>9 Forect Ave# ^Etfica O'Ro 
Portland/ Me» » / 




774-0366 



Marketing and Distribution ^j^t^upctionc » 

« ^ r— 

Pr.ul Carter ^^:<r^rceport, Maine P 

Community Produ^t-tpric Grant Road 



Lul Carter 

Ler 



Graybar Elecfric 



3 Central Sti 
Portland.^ Jic. 



iit. Fot^y 
Han age r 



?reGt^rti VJaloh Publishing 321 Valley St. llrs. Paycon 

Portland, He. 



865-3123 
773^766 
^73-8101 




Group cizc 
8 -to- 

^jSook pub-' 
lioherq 




/ 



Construction Media 



Blackstone -Construction li^u^uth 



Mr. Blackstpne"^ 797-2800 
o^-mer 



Abreen Corp. > ' Walntat Street Richard Gsraffo 772-5324 . Condiminium 

Portland Project Engineer ' const. 



^Bluc Rock Quarry 



W. Cumb._,l4aine 



Kanuf acturingrogcupations 



'Diamond MacKine 



South Ave. 
Lewis ton 




F^iyooutVComputer 3S6US#I," . Sam Bandsmen .781-2260 ^Computers 

^ . Falffioathy. hain^ 



"V^-<3T5^ Front^ St . Mr^ Lee-Ovmer 443-9434 , boatbu^^r^er 
B£Lth,r^'daine 



Yarmouth, \le^_/pT. Anderson^ 829-3394 bt^J^lobster 
Owner .^ ' -traps 



Communis Relation? ' ^ ^ .^^^ ^ 

rJ^^L^.- "^856-6311 Paper mill-' . ' 

fis, Lowell, Sec. 

for nrrangemen' 

f nmqjjiYailablt^ 

799<-1566 Heavy equips 



James Hayr-zard 846-5641 wood ^WSJlucts 



V;>»cPacka glhg CoT^^i^^^o^ I^ds.Park WiUlam Priest ^282-1551 Corrugated 

-^^^JjlSJ^cp. ^ 5 boxes/ contain tcr» ' 




Cofmmunlcatlons and media occupatlone \ 

— » , 
RoGoufca" Addreoc Contcct Person Tel.# * Special Info. 

WG/*N-TV & Radio 390 Congreec St. Arthur Deacon 772-4661 <;roup size 

Portland, Me# Production Mgr. 30 min. 

^ ^ ' Tueo. A.M. 

New England Telephone 1 Congreos Sc. Phyllis Nacb ^r 772-9911 ^ 

Portland, Me. Mr. Warren ^A-V^ 

Port. Preec Herald _ 39Q Congress St,^4iss Brink ' 775-5811 Afternbon. 
^ - Portland, He. any/ day 

Lewiston Sujx-sJournal Park Street Betty Mason ^ / 784-5411 

Le\4^1r>ton, Me. ^ Public Relations 



Kew En^L»^ Co 10 Blackstrap Rd ^harleB Lander ot^97-1460 construction^ 

Portland,^,.--r^^ ' Mr. Bruns-^able ^ ^ Qrew 

Foreman 




390 Congress St.^ob R^e 

Portland. • -^^birS^r. Director 772-4661 ' - 




-^e££jJXder. . ■ ' 883-5288' ^^^^^^o^ 

' ' ' / • • - 

390 Cbngf^s's St.- Steve Morgan-^ 772-4661 

' . -' -.. ' f ) 

HCSH-I3t & Radio • ^ "579 Congres^'St. «r. Black or Mr# ' ^ ' 

. ^.^ ; ^ Portland:" ^^.^^^jgarrety 772*0181 News ifoom* . 

WC§R Radio " 'Ms. Tolman . ^ "^''^'-"---^ Radio News 



HOSPITALITY. ^ RECREATION MEDIA ^ ' . - 

t 

Resource Address ' ^Contact Person Telephone Special Infc 



Deering Ice Cream Falmouth 



MrV'Robichaud 781-9836 - (Mgr) 



MacDonalds 

5teak. House 

Sheraton-Iiin 



Int VL.'Hfeuse of 

P.ancakes 



Falmouth ■ 

Maine Mall 
So. Ftld, 



Mr. Paul^Mgr. . 781-9822 



Mr. Priast 
Dist. Mgr. 



773-7172 



Mall-Payne Rd. Mr. Porta, Mge 775-616I 
So.Ptld 



Payne Rd. 
So,. Ptld 



Huke- Lau Restaurant Me. Mall 



Mr. Thomas ,Mgr 77^-7^75, 



Sonny Ang, 
Owner 



775-6388 



PINE. ARTS rCDIA- 

B^h 'MarlntJ^^us-eum Bath, Me 



Ms,,Bugler • 
Admin. Assisi 



4^^3-6311 



Consumer & Homemaking Related Qceupa^;ions- 



'-Bicneri Photo Ser. 24 Free. St 

-Portland"- 




Sew-Pro 

Jordan Marsh '^Co. 



The Foyer * ' _ ^ 

Old Tavern Farm 
Martinis Mkt. 



Me. Mall 
So.Ptld 
Me*. Mai] 
So; Ptld 




imQvSxeney * 775-3126 



Mr . Rogers 

^ Personnel Mg. 
J^r. Ivy. 



MeetinghouseTIill 

So. Ptld Mr. Oaniols 



Yarmouth 



Fa^lmouth 




Mr * Leonard 

,Mr. Ryder 
f 



772-2719 (sewing ^ 
materials) 

775-5431 



7*99-8162 (decor.at- 

ing material 

846-5420 
781-4640 



/• 
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TRANSPORTATION MEDIA- 
Resource Address 



Contact Person* Telephone Sp,e<iial Inf c 



Delta Airlines 



Yellow Freight 
Systems Inc» 



1^2 Free *St» • ^ . , 

Portland * Del Hughes, Mgr'. 77^-39^1 



115 Pox Ave» Mr. Chase 
Portland 



775-6569 (trucking) 



MARINE SCIENCE MEDIA^ 



US VJeather Ser, 



Joseph Rigney 773-0352 



Forest Ave 
Portland 
Marine -College of ^ 

the Altantic^ . Bar Harbor, Me Steven Katona 288-5017 



Robert Bibber 



So.Harpswell Mr. Bibber 



833-28il9 Lobster 

Boat owner 



ENVIRptvEgNTAL CONTROL 
- Bureau of Postery ^^^gusta 

Gray . 



/ 



Gorham 
^ V/indham 
^ay 



Clifton Foster 2B9-2275 Area Super 
Regional Dir. 

Edward .Jones 657-^9^1 Forest 

Ranger 



Mr. Chapman 
George Roupp 
Nat Berry 



839-4532 Forestry 
Service - 
B92-850O Forestjry 
Service* 
657-2299 G,ame* 
, Warden 



(All of the above have- ihf.o^ation concernihgl: ^ 
^ Pest Control, Marking Trees,' Pire protl^eplan -'most inquires 
should be cleared through Mri. Foster in Augusta) ^ • *^ 



PUEiLIC SERVICE- 

4 

Re^otirce 



Address 



Contact Person Telephone Special Infc 



Bureau of 'Vocation- 
al Rehab. ' 50.9 Forest Ave Ann N,adeau 

■ , , Portland 

Curab.- Town. Police Cumberland ' 



Chief Carter 



775-6507 
829-3120^ 



Counselor 
(Town) 



Yarmoutii Town Police Yarmouth 
Putura Domes Portland 



St. Dept Industry Falmouth St. 

Portland 

Audubon Society 



US Post Office 

Fire Dept 

Health & Welfare 

BN AS (Navy) 

Water District 

Weights & 
Measures Dept . • 

County Sheriff 



Baxter Blvd ■ 
Portland 

' Cumber. Ctr. 

Portland . 

Forest Ave 
Portland 
Brunswick ^ . 

Standish 



^ Augusta 
Portland 



Chief Raff erty 846-3133 (Town) 
David Chadwick 772-1681 



Russ Edwar^ds 

Peggy Priest 
Coordinator 
Mrs . Lawson 

Chief Cremo 

Mary Collins' 



77i»-828l 
829-3661 
"775-6361 
77^-^581 



Deborah Clark 921rlll0 
Public Relations ,-2321 
Mr. Grady '6^12-2011 

Deputy .Sealer 289-38^11 
Mr. Robinson- 
Jean Rosse 77i»-ii»i»i| 



Geodadic 
Domes 



(P^eld) 



Social Work 

(JieldX 

Agriculture 



HEALTH MEDIA 

Osteopathic Hosp. Portland 
Me. Med. Ctr./. Portland 



Pineland flosp 
& Training Ctr., 



Pownal 



Mrs, Saiiion 77^1-^921 

Mrs. Harris 87,1-2196 
Public Relations 

Mrs. _P,are 'i»82-7i|25 
Dir .Voc.Serv. 



(Dietatic) 
(all info) 



GAINER EDUCATION: 



The beginning of life planning. 



SO YOU WOULD LIKE TO 




a 





Developed by: . 
Project G.I.V.E,* 
SAD #51 

Gumberlahd Center, halne - 04021 



^ • Page 2 

A shadow -has been arranged for you on to 



Your contact person is 



Please contact the Career Education Office- immediately to confirm this 
appointment . (829-3343.) 



Estimated Peparture Time s- from school 
Estimated Arrival Time -at resource 



Estimated Departwe Time - from resource 

Estimated Arpi:val Time - at Cumberland ^ 

Tr^sp<>r;t^tto n 

Please take time to read the following information, it will help pt^are you 
for your sHadoy esiperience* The Career Education Staff stands re^y to 
^assist you in any way — if you have any questions or problem^ with the 
above arrangements just call 829-3343* * 

In the event ot special circumstances are unable 'to k^p your appointment 
contact the Career Education Office within 24 hours of the atpointedj^ t\me or, 
if you have to cancell less than 24 hours contact the resource directly.. 

the following information as ^ .log for your personal files. ' 

- SHADOW — a unique experience that involves your sharing part of a day with 

— vpXunteer to follow that person at ttis/her work. You wilt sec work as^'it 
really is. The copperating spouse* has^ given of their time lo help you*' 
obtain information and knowledge with -respect-^to your career interest. Yc)uf 
teachers have agreed to help you make up your missed classes.' You have the 
.responsibility to learn and understand as much as possible remembering the 
other people involved who have all worked together wi^th you to' make this 

^ , experience possible. - , , 

You^arc about t|o b^gin a journey that may lead to the most important decision 
of^yaur life^ Choosing a satisffitig career is not an easy task, it.'takds . 
more than-^lip of a coin. Like any good decision, the' process of fact 
^finding, awStreness of alternatives^ and understanding of the consequences 
^ of each alternative must come before proper decision can- be made. 
« Shadowing is part of this process^^ ^ 

The goals of shadowing include: ^ " ' . 

(Check appropriate goals.) , ^ ' . 

1. To become aware of a specific career. 

2. To.soe work as it is for the worker.'' ^* 

3. To explore the preparation of the career. 

4. To explore career responsibilities. 

5. To understand the worfi^environment. - 

6. To understand thfe potential compensation for success at work'. ^ 

7. To begin to prepare ^f or work. - • 



To get the most out of^any experience good planning ie eooential. 

Do you know ~ 

!• Y^ur goals 

• 2. Where you arc going 

^ • 3. VThat date and time 

4, How. you are getting there 

5. VTho your contact person .is » 

8. * What career you are to shad<yv7 

7# Information about the career 

- 5. TJhat questions you vriH ask. 

Have you — ^ 

^ 9, Completed your planned absence fcJrm 

^ 10. Confirmed your appointment with the Career Education Office 

11. Researched your shadow career |||| 

How — 

Independent study * . • " 

* Guidance office 
Career Education office 

Library * - , ^ 

Other 

. Prepared a list of questions ' . 

^ 13. Read your study guide (attached) 

_^ 14. Turned in your report 

The Career Education office and the Guidance Offi.cc have resource materials 
to help you explore and prepare .for your shadow. 

Ask about the S.R.A. Career Information file, Occupational Outlook Handbook, 
and other resources that might assist you'. ^ 

Have a nice day^ <5njoy', learn, and explore. Remember it is your life so gciL 
the most out of it.*.. 

(Please coraplet and return the attcched study guide to* the Qareer Education 
Office.) ' "if 



. Appcndix-C ^ - ■ , . " 

/Final3cjport ' ^ 

\J Septcanber 1974 - Juijq 1975 

.• ■ . - • 

/ Y.E.S. - ■- , ~ ■ 

/ ■ • t ' 

/ 

/ PEEFACE_.^ 

Around tKe nation many innovative programs related to career and 
vocational 4evclopaent have been undertaken during the past several 
years. Implementation of additional projects are probably on the horizon 
with th^v overall purpose of proyldins experiences for students in career 
exploration relev^int to an everchanging technological society. • 

The thene of vocational development is presently being extended 
fron kindergarten to grade 12 and beyond and includes techniques basic 
fron primary level up to work-study programs for selected students in 
the sqjffor high school. Yet anid the innovation and planning are a 
relatively large number of students who function successfully as adults 
in t;ie world of vrork. Itest of these employable students con assume the 
same responsibilities required of their employed adult counterparts, 
■ The working student must exhibit the desired personal characteristics' 
and willingness to-leam vrhich.are relative to-employnent application, 
acceptance, and job retention. Within thesfe areas he must project the 
ability for team coopqjration ^rith the employer and other employees for 
the benefit of the firm. He is- exposed to human relationships, skill 
attainment, and job f rustrations which provide an atmosphere conducive 
to personal growth ^d develonnent. He also enjoys economic retrards 
for his labor which in turn creates self-reliance, in dependence, and 
security. ^ ~ 

Background • 

^^T^/^^^"^^* ° mraber of the C^aroer Education Office, in the 

, ! * enrolled in an internship progrom with the University of Maine 
at Portland^Gorham. In completing one of the requirements VftSr the coarse, 
he developed the Y.E.S. Galway having researched the idea,Nound similar 
programs (Rent-a-Kid and Y.E.S.) sponsored by Ncv; Opportunities for Work and 
the Maine Employment Commission respectively, met with a ijreaf deal -of 
initial success, but for lack. of staff to operate the programs, both waned 
and eventually disbanded. The Career ^Iducation Office together with the 
National Alliance of Businessmen (H.A.B.) created the Y.E.S. at SAD #51 
to consolidate job placemcmt services which werfe already talcing olace at 
Greely High School. "Previously, jpb se^g students were serviced by 
counselors, teachers, co-op coordinato^^carcer education staff, 
using a variety of methods of job pla<^(^#-^v 




rr. .^^^^^^^'^ c.r^^^'Lon and i°pl^e^^fef Y.E.S. it is no;^ possible 
to satisfy the needs of both the stud^^pi the corsnunity: . 

1.'. Students rioT7 receive teiapora^ and part-time jobs learning: 

a. punctuality ' ' 

b. responsibility ' ^ * 
ci management of money 

d. employer/employee relationships '13 

-42- ' 
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Z. The coim^ty can no\7 norc efficiently obtain studlents to perfotn 
teaj^o^ry jobo such os: 

a« ino^Tlng lawnc ^ . * ' . ' ' 

b. babysitting 
* c. opriric cleaning 

Procedure 

The procedure follov^ed in proceooing students for employment "is as follows: 

1. Students make out a Student Employment Application Form (Appendix ii) 
and a Parental Waiver Form (Appendix B) ' • 

2. These applications are' then filed in two categories, i.e., High School 
and^ Junior High School,^ and' processed by the fifo method. 

^Then perspective caaployers call in a job request, a Job Order Request 
is made .out. This request is matched ^th the* first' student who meets 
the special qualifications for the job, If any, i.^, age, sex, outdoor 
work, heavy work-, etc. If the first person in the file, meets the quali- ' 
ficationo he is sent an Employment Notice, which includes name of employer, 
address, telephone number, and type of vrork. He is also given a time by 
which he must contact the employer if he is interested in the job. If 
not, he must notify this office, ixt which time the'hoxt person in the 
files is notified of the position, etc. 

To make the public better aware of the program, an advertising compaign 
was begun. It ixicluded publications in^the Shopping Notes, and Wise Guide, 
and broadcasts over V7G/iN,WJBQ, and WLOB radio stations. 

Evaluation 

Y.E.S. has made an impact on the local commynity. Students and 
aaploycrs have been presented vrith the opportunity to help' each other 
while eivolving the school in the process. The statistics, presented' 
in the report, givd tredence to ^his conclusion, (ferwever, a number of 
-probloa areas still roaain: 

1. getting students to sign up , 

2. transporting students to job sites and back / - 
3; having employers call 

4. providing employers with help on the week-end 

5. providing for staff to run the service during the suniaer 

Recommendations 

It is. recommended that the following steps be Implcnaented to assure -> 
the continuation of the Y.E.S. 

1. An advert isdment program he* implemented at both the Junior and Senior 
. High Schools to enroll additional students in the program. This 

would involve both posters and P.A. system.' 

2. To get more employers to call with requests, money should be invested 
in an ad xrith the Portland Press Herald. Something, 'which; 'so far, 
hd(5 not been accompli^shcd because of the cost. Also, an attempt should 
be made at maldng a^O or 60 seco^idsad to be broiidcast on WG/iJ^ TV. 
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3» A telephone service fequiped vTith a prerccQrUed neosase listing the 
nomeo of three students to coll vrhen employers need help on the week- 
end should be established* 

4» It is ontlcipated that enpl6yer requests will not only continue v 
throughout the sunsaer months, but also they will expand. Therefore 
it is recommended that a part-time staff member be employed for the 
summer months to process employer requests* Funding for this 
individual may come from the P.K.O.P. progrom. 



. CAREER GRAii 

Volume 2 ■#! September 5, 1974 

Dateline ■• Cumberland Center 
and north Yamouth 

V7elcome — it's good to be back for our second year. We are 

ready to be of service to all and' may be. reached at 829--3343'or 

^a personal visit to our office which is located on the second 

floor of the Geiger Gym (Please take care in using the stairs 

to the office • - they can be difficult but are much better 

than the e^ritrance we usod last year) • 

CLUSTER OF THE i^ONTK * 

- Business and Office Occupations - 

9-9-74 to 9-27-74 

El»^entary film available — "When you grow up'- — Business/ 

. ' Pet Stoife 

Junior High • • Cassttte book - What you should know about a 

I career as an office worker". 

Grade 5 - Teacher Unit — 'Workers at the" bank - related to math 

Grade 2 - Teacher Unit — Telephone workers and using, the teleph 

RESOURCES ^ ' , • 

Tocus on Self Development Kits — Available date 

K^2. Stage- I Awareness" . 9-17 

3- 4 Stage ll Responding" 9-9 
5-6 Stage III Irvolveraent*' 9-9 

CALL TODAY 

NEW STAFF 

Steve Galway has joined our staff as Vocational Coordina'tor . 
He is also a halfrtime teacher at the high school, teaching 
2 English and 1 History class, — - welcome Steve* . o 

Developed by: • ^i 

Project GIVE Staff ^ 
and SAD 451 



Sntry level 
Technical g 




Entry level 
Special Skill 



Entry level ckllL 



Co-op 
Shadow 

Wc>C ^ cJ /implement values 



Developed by: 
Project G.I.V^E* 
-and S/iD^#51 

o 



C.I.V.E* us a coll 829^3343 



IntGjgrate values 
Job .Information 

Dignity of work values 

«_ " 

Who am I? 
Pmat do I like? 



TTfe can helpl i 1 1 
In-Service 
Spbbial. Projects 
Field Experiencdo 
Shadows , < 
GuQot Speakers 
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PROJECT GIVE 
SAD # 51 

Cumberland Center^ Maine 
REQUEST FORM ' 



Date 



"Teacher^ 



Grade 



ol 



Subject Area 



Number of* Students involved 



Specific Request 



Objectives 



7^ 

Exp loNs^^io n 



Career level: awareness 

Field trip Materiald_ 

Unit -'dates : Beginning ; 



cer 



Deadline for information: 
Action: 



\ 



Ending 



Resources contacted; 



Preparation 
Shadow 



Dates : 



Results: 



G.I.V.E. 

Form #2 (Revised 3-74) 
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' Volume 2 #3 . ' 

Dateline - Cumberland Center 
and Worth Y-amouth 

IN SERVICg 

On Wedneoday September 25, 1974 there v/ill be a "hands on" workshop on the use 
of the "Rover" (the portable V.T.R,), Anyone invited (K-12), Meet at the 
Junior High School Home Ec. room at 1:30 P,M, ; ' 



FIELD TRIP 




JnnG Mullany andthe firct grade students from North Yarmouth Memorial walked to. 
the North Yarmouth Fire Department in conjunction with their study of the letter 
"F". They were met there by Bob Hazelton, a volunteer fireman, and all enjoyed 
a fine tour of the fire station. All work has dignity and worth including volunteer 

REQUESTS 

This office has received several request V7hich are now being confirmed, Hopefull^y 
all requests vrill be set up within five (5) days after being received in thi& office 
It is the intention of the project staff to comply with each and every request as 
promptly as possible and to assist the faculty and students with an experionce 
which is meaningful and of value. We welcome any suggestions. If anyone knows 
"of resources that can assist the project, please let us know. 

RESOURCES 



September 20, 1974 



Available - fifteen (15) copiea o£ this month^s Career World with teacher guide. 
Features include: Careers V7ith n '"^Powerful" future, Ac tors & Actresses, Postal 
* Clerks, and Day Care Aides. » 

CO-OP 

♦ 

Steve Galway, Co-op Coordinator has been busy locating job-sites for co-op students. 
Sever rl students have been placed — Steve Foster is working at Shaker Village as 
cxi Assistant to the Director, Arthur Clukey at Porche-Audie in the parts department, 
and David Campbell at Gray Meadow Auto Body Shop as a body repairman 

WANTED* ' . 

The project has an "on-the-job ti^a^ning position available with a Portland Dank. 
The requirements being: a recent graduate with^a strong bookkeeping background. 
If anybne knows of a recent graduate who is seeking employment in this field 
please contact this office. 

BULLETIN ' \ ^ ' 

The U. S. Department of Labor has ^calculated that there will be some 60 million 

new job openings by 1985. And hear this the vast majority of these jobs will 

NOT roquJI^e a 4 year college degree, po we need to adjust priorities???? 

Developed by; . ' « v . _ / 

Project O.I.y.E. 

and SAD #51 Staff . ' ' '^O 
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Dateline - Cumberland Center -^r- * . 
and North Yfiirmouth - ' 

/ CAREER GUIDAi>?CE l^EK 

The date thic year for national Careet Guidance week is November 10-^16 • The 
..-.^tfciemej "Plug Into Life w Exp^rienc.e the Future", * 

FIELD TRIP ' ' ■ 

* Fr r.nlc Gorhan and his sixth grade students will tour the Brunswick Naval Air 
Station on Friday. This field experiehce is in conjunction with a toit on 
«thc weather. Students will Become aware of careers in" weather service. Also 
included on the visit will be Mr, Har.iilton's sixth grade from Chcbcague 

. Istamhr . * • • 

I RESOURCE S 

Curriculum Guide for "Bread & Buttcrf liQS", 
Booklet- Careers with the Bureau of Mines, 
Free film list from the Bureau of Mines, * 

Career film, Dentist - "Where I want to be" - stor^^ of a 'woman dentist (9-12) 

• Guide fof Oceupational Studies, — 

GUEST SPE/iKBR — ^ ^ 

Mrs, Salmon, Chief Dietitian from the Osteopathic Hospital, visited the Senior 
Home JDconomics class on Thursd^, September 26th, The students learned about , 
career opportunities, duties, training tcquirements of a dietitian. 

Marketing & Distribution Occupations Cluster -'September 30th to October 18th, 
Available; 

Cassette and booklet on "I^^Jhat you should know about a career in advertising". 

Units available- • • 

Grade 1 - Foods ' . . 

Grade 4 - Pulp Industries - 

OF INTEREST ^ ' ' . / 

Dry Dough — * A fast-thinking 15 yeaor-old in St, Louis coulda*t find a job, 
so he created one. He hand-dries cars for 50c each in one of those coin- 
operated car washes /you drive through. He got the manager's okay to &o it,, 
persuading him that thg, extra service would attract more customers. On a 

good Saturday, the youfig man makes $40,00* 

^ > • 

Developed by: * 

Project G,I#V,E, 
an'a^S,A,D. #51 Staff 
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C/-RZER'GR/-li 

_J/aluuo 2^-^^" . . ' ^ ^ October 10, 1974 

; Dateline - C^iaberle^Tid Center and ♦ ^ , ' ' ' 

Uorth Yarriouth , • * 

• • ^* ' * 

FIELD TRIP * V . * ; 

The Gtudcntc fron Don iicCaftn's Erislish class alonj^ with iloma Fides of Project 
G.I.V.E. ucrc'-ivcn an e.:tensi\^e tput of ^thcj V/G/Jl-TV studio on Tuesda^^, Various 
cc^rccrs in comnunication X7efc diecusscd.^' \x. O'rill and lir. Deacon v/ere tr.ost 
helpful in answering -Questions r/^Gatding preparaAon* and duties in the ' 
comunication field. The tour included 'the nex/s room, film splicing, conmeirical 
schedtilin-, and the central control robn where variouG technical aspd'cts of' 
the communication field \7Gre observedj The crew at !JG/ai.uere very helpful and 
many intervie\7s in va^jious departTients were 'conducted., hrs. Fides and students 
enjoyed lunch ^' and a nost enjoyable and profitable d^ was had by all. • 

The students froti l.rs. Hawkins food •service class visited tliree restaurants j[?n ' 
Falmouth. Snail groups chose to visit uacDonald^s, ^Dcering Ice Greau Shop, a - 
iortin's Food Store (delicatessen).' The students loampd about career 
opportunities in food service and r/ill report to each other on X7hat they 
learned. * , * • - ' 

- VISITORS , . 

Lrs. Sanori Chief Dietitian from the Osteopathic Hospital visited Lrs. Hawkins 
senior horne-cconoiiics cl^.cs. She discussed careers in fqo^ service at the 
hospital and Outlined, thb/dutics of a dietitian. ^ ' . ' 

Focus on Self Development kits available. • 
^stase.Ji Rcspondinc - 

atase.'lll Involvement ^ ' • ^ 

ADULT 2DUCATI0I] ^ ^ 

* 

ten uceh cdu^t education proGrcTi.i. uill <becin in ilovember. ' Anydne interested 
in teechins a course please contact Roy Bagley 829-3343. If you have any 
ideas "or -interest for a course lot' us know. • , 

* ,. < ■ • 

MORIA F.IDE3 ' ' . . 

Iroject sccretrry, paraprof essional, and fr.icnd iltfrna' is recoverins fron 
pneumonia at C. i.. G. jlospitr.l Le^iston, hainc. Hurry back! Claudia Packard 
\7ill be substitutinc for iiorr.ia starting tJednesday/octobef 9, 1974, 

Ili SERVICE^ OCTOi :EiI 30, 1974 • , " . ' , 

^Project G.I.V.E. is pleased'to announcb that Jaoneo Patercon a uath'teachcr 
£ror.i Uindhari Schools vWl be conductin-^a uorkchop on values clarif itation. 
He uili' devote part^^2£-|he workshop on classroou application." V 

* * * 

Developed by: ; • ^ * 

Project G.I.V.3. * ' ') ^ • , , rSO 
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Dateline - Cumberland Center and* ^ \ * 

Worth Yarmouth ' 



TRIPS 



Linda Kilpatrick and Donna Monson* visited the Portland Airport and Forest 
Avenue Weather dffice on Oct. 21. This experience exposed the students to 
the equipment and people Involved in forecasting weather from data gathering* to 
W3>iting. forecasts. 

On Oct. 10 ConnelJLy^s English class enjoyed listening to Mr. Vem Putney from 
the^ Portland Press Heralci who explained the various responsibilities , and duties 
of the newspaper industry with particular emphasis on sports reporting. 

lir^ ^aatz/ and his Science class were host to. Ity. Clayton Davis of the Me. 
State Department of Weights and Measures on October 18. The class is' currently 
studying a measurements unit nnd becoming more aware of careers related. .to scienc*^ 
♦ • I 

On Oct. 2Ath Dot Chase and 5 students from her 2nd grade toured the 0. P. Peterson 
Brass Foundry and the bookstore "A Likely Story" in Ptld. This tour is in . ^ 
conjunction with the study of community helpers and explorin*^ the students inter- 
ests. They y;ere accompained by Nancy Perry a UMPG Intern with Project GIVE# * * 
Mr.s., Perry is working closely with the class to provide each student with a 
meaningful awareness for trips of the interest area. ' 

SH/^DbWS 

P^te ,Pulsifer of Greely High School had a shadow experience with Jeff Ryder of 
WGAI^'in his pursuit of t'he comm.unication media as a career. • • 

ADULT EDUCATIO^? . . • ' , - s 

Any' faculty interested in teaching or participating in the Adult Ed. Program 
please contact Roy Baglby at 529-3343. Registration wUl be held the week of 
November 4,th and survey forms are bjatng. circulated. • < 

MISOURCES : , . - ' 



!• Film StVip — '»Meat Prices... A Search for-Anowcrs/J 

This ijoolt 

Society of the U»S» •Government. 



1. Book — Careers in Working with Animal^. This book" is from the Humane 



3» Careers in Taxation - IRS 



CAREER DAY , ; . * . e ^« 

A career day. was held at ^^.ugusta Ci^lc Center f6r those intor^Ssted in 
"Photography, on October 21. ^ Many professionals were on hand to .anewui^'nie.s tlohs 
•for our twelve high school students' and two pafShts who 'p^^^ti^slpated. 



'Developed by; • ^ < • • • • 
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Bafeline - Cumberland Center 
end Worth Yarmouth^ 

SHADOWS * , 

Jeff Tardif f 'and Kar^n- Kinne shadowed at .Eficknel Photo Laboratory in Portland 
to explore their interest in ao*career of photography. ^ * 

T\'70 l5tudento from lire. Hav/kins clasG shadowed at the Ooteopathic Hospitcfl as 
a follow-up to the clasoroom visit from hrs. Samon in tfheir pursuit of careers 
as dietitir.ns. " ' " 

, 9 

* In pursuit of a career in fashion merchandising, Lorrie Burnell vidited the 
Scares Department Store, in Portland, lorrie reports that the experience* v/as 
of great value cud that she -re'ccived some very good information from her visi,t« 

Thirteen students from Carol Jame's 'pustness clas^ vl§ited*nine indivfdtaal 
business establishments in Portland. Eath student was assigned to a 'different 
office to shadow someone^ in the area of clerical careers. «^ 

FIELD TRIP S 

Mrs. hcCrac took^hci; morning class and her afternoon class for a tour of the * 
Oulton' Dairy Farm in Cumbcrlarfd. ^The stude^its viewed the various aspects of 
a working farm and the responsibilities involved wl*th each job. 

hr. Davis and his oi.zit^ graders from the Wilson School w«nt on a field trip to 
the Bruhswick Njival Air^ Station. The tour, included^ the weather station and , 
rthe 'equipment used an^d also a tour of the *P-3 airplane. 

*^ ^ ' . * ' ' ' 

oHr. Gorhan and his sixth graders went to the Hancock Lumber Company of Gray - # 
vhere thoy viewed the procesqing of building products and hov^ math is directly 
applied in the building industry. * . ^ 

»> 

David Lunt and ^ the eight grade went on a trip to th<> Royal River Brick Yard- 
^v/hcre they v/ere shown *the various processes of making bricks^ 

RESOURCE S • * ' * 

# 

Magazine available - ''Career Uorld»» - fhe Continuing Guide to Careers - f 
Various articles of interest in this issue are in ^the carreers of builjJing 
traces, electrician, foreign lan^^uagc careers, fasliion, careers and several 
^ other fieldrX. % * ' 

G.I.V,E. us a call and we will be happjr to make a copy, of the "Carec^r World""* 
available t^o you. (829^3343) * ^ • ' * \ 

" ' . ' - ' 

IH-SSRVICS * ' ' * ' ^ , * . ^" • 

\ ^HOW»S YOOR I.A.lIa.C. ?777? ' ' ' - ' ^ ' ^ . 

DcvelqpetJ by: ' • • ^- * 

Project G.I.V.^e/ • . ' \ , . 

and S/J) #51 Staff * • ^ ' 
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si.** • 

Dateline - Cumberland Center . » - 

• and Notth Yarmouth < * " * - ' ^ 



SHAD0V7S 




tdn Noyeniber 7th, Bill Taylor f rpm* the high school v/ent on' a shadow e3:p§fience 
with Mr. Roupp and two other re'J>re8entatived 'of "the- Maine Forest Servfce. 
The shadow experience included exposure* to iparkihg trees, tree farms, peat %/ 
control* and fire contfbl. lir'. Roupp is the Forest Ranger for the Oumberlan^d. 
County area. « ' * , * ' 

Lec Hcmmons visited the Wclby Drug Store at the FalmoutH Sl;iopping Center 
, in his exploration of a career as a phamicts. * 

On* November ,14th Jon Croy of the high, school will shadow Mr. William Reed 
of the computer center at ^he Casco'Bank in Portlajid in hia pursuit. of a * 
^career in computer oervicc. .(t ^ * 

- » 

. SPEAKERS 

Mr. EiSridge and Mr.^^Berry. bfi^the Maine Inland FjLsh and Gtupe Department 
• were guest speakers In Preston Galamcau's class. The discussions In- 
^ volved the various aspects'' of careers in state servid^^ ^C^fth .the Floh and 
' Gome Department and the prcpa.ration and duttcp iriyolved. Also, ?,prior to 
the speakers, the class was shown a film from tlie Inland Fish and Game 
/ Department titled "The White Tail Deer". . ^ * 

.On Thursday, October ^31ct^ fo. Wiles* 8th grade social studies classes 
^j^. questioned a panel of three community rcpresent;jtiv,es on the subject of 
"Hqw,^ Inflation Affects Me". The panc^islis were Mr. William Garsoe, ; 
, Cumberland Legislator representing, the government ^viewpoiilt; Mr. Leon ^Bien, 
Professor of* Economics at the University of. .Maine - *Portl and, , presenting the 
theorists vicw^, and Mr. James- McGough of the business commuftity. The dia- 
^Qussion was lively and informative. 

IWFORMATIOn EVENING * 

In cooperation' with the. Gu^idance Department, an Eveniifg of "Information 
will be given for parbnts and students on November 18th at the h^gh school. 
The evening will dccl with choosing careers end resource people will be 
available' tS*^ conduct Vocational Exploration Groups. 

JIESOURCES ; . ^ ' ' 

'The Department of* Conservation, Bureau of Forestry has made available the 
job descriptiorts and requirements fbr the following positiona: 

Entomologist II technical field . ^ , " 

Forest Inso?t Ranger I limited. technical field* 
Forester I — technical forestry .wbrk 

Forest Watchman — rpdtine *f<?r0at f iro •protection x«ork / 

Developed by: ° . ; " ■ • ' t .»-,^ 
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Dateline Cumberland Center 
and North Yarmouth 



SHADOVIS 



' Glen Dairling, a Crecly High senior, visited the Steven^s Architectural firm in 
Portland* % Glen is exploring careers in architecture. c 

FIELD TRIP S - ^ • - ■ 

Frank Gorham and his sixth graders traveled to Lewistf>n for a tour of the Leviston 
Sun-Journal Uews^^aper on Thursday, Mr, Oorham' s class is studyiitg a unit on 
newspaper and the tri^ is in conjuncion with fehe unit, . ^ * 

FOia^i/iTION EVENING , . . . • 



**0n Monday, Nov, 18^ a Career Information Evening vyas hold at the high school^ 
. Twenty-eight parents participated in the program. The ri^sponde from parents ha^ 
been verywgood an4 another seocion is seheduled for December 2, 1974, 

t'lEEtlNG • * 

. ^bcfe will be an Advisory Board meeting on Nov. 25th at 12:00 o! clock in tl>e home 
ccoiioijjics iroom^ Anyone wishing to attend — please contact Norma at 829-3343, 

WORKSHO P 

A'VTR'Worlcohop is sctieduled for Monday, Nov. 25th at 2:10 PM in the High Schoal 
Library. Anyone interested' is welcome. * 

. RESOURCES . * 

; - , 

' The following boolclcts are available for loan from ''Project 0,I.V,E. (829-3343) ^ 

Job Satisf action:*^ Is There a Trend - Manpower Research - US Dept Labor 

The F<ideral Career Siirvice - At Your Service 
' • Encouraging American jpraftsmen , . s 

T^sk Analysis Inventories - A method for collecting job information. 

'Personnel Evaluation ih Vocational and Technical Education 
' A study of The Attitude Toward Life of Our Nation^s Students 

' ^V SERIE S ' - • . . . 

Tjhe iou^th in the .series of ABC Afterschool Specials, presented by ABC-TV will be 
o^ovm late cfterndofi on. chaT\n6l 8,'^Io'v. '27th\ The title of the program is "^The 
Toothpaste l^llionaire'*. 

Preview;: Seventy-nine c^nts for a 3 ouncg tube of toothpaste? That sounds like an 
'awful lot- o*f money to Rufuc Mayflower, a Bright twelve year old black youngster - 
and the price tag gives him an idea, WitBi the help of two of bis friendis, Kate 
Mackinotrcy and Oscar. Hjbbarth, ho will manufacture his own brand of toothpaste, watch 
'sales shooPt up and heat people call him the "Toothpaste Millionaire". 

Then one afternoon, without warning) tKe enterprise comes to a halt as investigators . 
from the, Food and Drug' Administration t:losc Rufup*dovm, *After a hearing, fines for t^ 
lat/s he broke absorb all his pro'fits. 4Ie vran't have enough money left to buy bubble 
gum. He has leatncd - the hard way - about the American busirtess en^terijrise* system 
in action. • * ; * % • *i> 

Developed^ by: ' , . \ . * \ " 
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December 4, 1974- 




,.On Monday Ed Gillam went on a shadow c-iperience to The Yellov; Freight Syotera's, Inc. 
^with hr. ^Ih ase. ^Ed explored hie career interest of the compute^ programing and its 
, application in di^ftotching. ♦ 

lire. Wecden B^thc Octeopathich Hospital - Physical Therapy Unit was the. sponsor for c 
shadow expcrifence for Terry Whitman and *Andrea Looke. Both girls, are furthering their 
cxplorationr of careers in Physical Therapy.' 

F^l^TgiPS . ^^^^^ ^ ' 

trig/to the Portland Press Herald was taken by Linda .Kilpatrick and the Social 
studio class of her cixth grade. A second trip will take, place next week with Doafia 
Hon6on and her sixth graders. A film strip on the Newspaper careers was shown to both 
casccc^rior to the field trip. 

Hancy Icixy, Ul^rc Intern with Project GIVE has teen conducting various field experienc 
with students from Dot Chase's 2nd grade. Some of the places they have visited in- 
clude Skillings Greeniiousc, U.T. Grant in Falmouth and the Osteopathic Hospital. - 
These field trips are arranged so that for each visit there will five different 
students involved until the whole clcss. has participated in a field trip. 

GUEST SPE^iCER , 

hr. Harding, Supervisor of ClaL^is ^.djuGvtracnt, Dept. of Social Security was invited to 
-speak in llr. Ga%iy»s Hidtory clasb last week. His topic was current issues in 
legislation effecting, social security. He also spoke about entry level in the dept. 
of Socirl Security bylvray of civil service positions. Mr. Harding supplied informatio. 
regarding civil service testing and preparation. Hiss Marie Learned, a student, arran 
Hiy Harding's visit. 

PROJECT ADVISORY LUf^CHSOH MEETIHG . _ , ' 

On Tuesday Project GIVE was host to its Advisory Committee. Thc^oject GIVE Team 
wishes to thank lire. Hav/kins and her students Tor arranging a fine luncheon for the 
comiJiittcc. Ac/a result, of the meeting a part-time temporary vrark placement program is 
being developed by Project Staff for Junior & Senior high students^- 

■» 

Sl);jakG, ^ WE NEED YOUR HELP! Mi 
/Tiany fine gaming activities are happening everyday in S/J) #51. Project staff include 
those ^^c^c involved with end those that teachers tell us about. LetU share more 
inforpaO^n by using the Career Grrtm. _This-will contribute to continuity of curriculoj. 
and stmiH^te inpleineht^xtion of good ideas, (l) Phone -3343 (2) PJrite a note a)leave 
in maiX ttDx,\bO five to staff, c) give to Mrs. Jones. TR/m^^^ — 

SVENjgj^G OF ipX)RIiATION ' . - - 

^'•^^vening 6f Information will fee "held at the high school on Monday, Dec. 9th at 7:00 
rcg-irdinA Vo^at'ip^ ^xploratidn Gtoups for parents and students. Due to the limited 
numbcKof Naders '^rticipants must register at the Guidance Office for attendance. 



RESOURCES 



"Car^r Education Digest"-containing informational) various careers and resource 
.materialvi. - 



Developed by:- 
Pro|bct G.I.V.E. 
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VOLUii; 2 Ml CARESR GRAM 

Dateline - Cumberlend Center 
and North Yannoutti 



December 13, 1974 



SHADOWS V 

John Willie, a High School Sophooore, went on a shadow experience with Mr* Grys, a 

trailer truck driver for Sanborn's Express. John reports that he, learned a great 

deal fron his shadov; anc^ plans to continue his exploration of a career ao a truck drive 

I^at Berry, Maine State Gane Warden, again was host for another shadow experience* 
This tine Dennis Fogg accorapaincd Mr. Berry to explore the various .aspects involving 
a career as r. game warden. 

v' 

Jay Bunker, a Junior High student, traveled to Portland vdth Mr. White and Mr. Kennedy 
of the State o>^ Maine Dept. of Weights and Measures. Jay's shadow exposed hio J 
to the processes involving taxi meters in conjunction with the Weights ond Measures *^ 
icpartnent. Another shadow for Jay to travel with the seme men is scheduled for next 
week when he will observe how the department is involved with packaging of products 
in local stores. 

7SS0URCES 

"The Sun Of All Parts" - n documentary 30 rainute video tape consisting of educational 
experiences preparing people for careers. Th^^tcpe says there* is dignity in all wrk 
~ on insight into cduc:ition which is based on the concept that all students are equal 
but that abilities, interests, and capabilities differ greatly. 

The currBntTscue of "Career World" is available various recreation careers are 
dcsctiTjcd plus jo^G in the nerchoht narine and other careers. Teacher edition availcbli 

20 Revised Occupational Briefs: These Resources arc available at Project GIVE 829-3343 
Bank V/orkcrs 
Bank Officers 

*\utonobile Manufacturing wrkcr^ 
Opticians 

Cooperative Extension \7Qrkers 
Cooks and Chefs 
Aluninun Industry workers 
funeral Directors and Enbalncrs 
Physical Education Teachers 
Tr^slatorc and Interpreters 

P^-^SERVICE 

On Deccnbcr 18^ 1974 there will be a volunteer field experience for Elementary and 
Junior High Faculty to the Computer Center in Falmouth. Field tine involved - 1:30 to 
approximately 3:30 P.M. Please let your Principals or Project GIVE know if you plpn 
to attend byj-londay, December 16. Field trip guidelines will be handed out. 

Anyone interested in a follow-up program in "Values Clarification" please 
Project G^I.V.E. at 829-3343. 

ievelopcd byt * '-^^O 
Project G.I.V.E.^ 

^nd SAD #51 5taf f ' 



Ophthalmologists 
Letter Carriers 
Engineering Technicians 
Technical Writers ' 
Offset Lithographers. 
Parking Attendants. 
^ Sales Demonstrators f 
N^estauront Managerc 
Sewing Machine Operators 
v^^^^yPrivate Switchboard Operators 
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VOLUl^E 2 #13 .j' Janucry' 10, 1975 

Dateline - Cunberland Center . . 

and North Yarraouth 

FIELD TRIP REPORT 

After studying the newspaper and i.iaking newspapers, Misc lionson's and Mrs. Kilpatr 
6th grade class Visited the Portland Press Ker^;ild on hionday, Decenber 9th. We 
toured the building. Wc all had an enjoyable visit. We visited the office t/here 
teletypes enC typo^nriterc were. The lady that brought us on the tour," Carol, shovj 
us their libraryy The library has all the ittfonnation^ in the pact years about 
our schools ^dA>ther year books. Then we traveled on do^mstairs where they showc 
how they makeylead plates and printings of a newspaper. Before \fe left .they shov/e 
us hov7 they bundle the nev/spapers and gave us each one. * 

Subnitted l^: Fatty 0»Erien & Debbie Hamlin 6th grade Wilson School 

# # # # # 

cti'on with a study of Hospitality and Recreation occupations siiiteen 
ornics students along with 14rs. Ha\7kins, Noma Fides dnd /inna Shorey 
/The York StecJc House, The Sherston-Inn and the International House of 
Pancakes ih South Portland on December 19th. All three facilities were inost 
receptive to fciK: visit and Various areas of thu hospitality cluster^were observed, 
ga^icipants involved expressed interest and enjoyment x-zith .the experience 
sooeL* more than ot^hers — as not all of ds were treated to a steak dinnerl!i!l 

SH/Jbws 

Scott ^jatihkcr from the High School visited with Chief Engineer Bob Landry at the 
Di^mc5nd Machine Corp. of Lewicton on a recent shadow experience* He w^-j2Xj^forin£ 

Ic career interest in Mechanical Engineeri,'ng. Scott's report of the visit, 
concludes that it was an extremely beneficial experience. ^ ^ 

Jqn Croy and Glen Crosen traveled to Falmouth "to the Computer .Center oti Dec. 17th 
in exploration of their 'career interest in the computer industry. 

nU?EWICE ' . 

Hazel Guyler, Consultant, revievzed the Bread & Butterfly Series with the 4th, 5th 
[ and oth grade teachers. The career development program is on Public television 
and utilizes a teacher guide for ^activitice. ^ " 

A Value's Clarification ^rorkchop is being planned for the end of January, anyone 
not signed up please contact Project "G.ItV.E. (3343) ' 

RSSOURCS S • . ^ . 

The January issue of Career ;7orld is now available (call 3343). Articles include; 
"The Important You - What is This Lifestyle Stuff? - A good articles on what values 
arc important to you and how your career will determine the goals you set. , Also; 
Careers in Trucking; Jobs with HorscJ^; Lithographic Printer and other careers. 
A special Fecture on Summbor Jobs is also in ths^.^ciTrrent issue. ^ 




A set of books relating to Hospitality & Food Service. These booKs include a 
text on exploring the career, a Teacher *s Guids-and an Activity Manual* These 
bocks are a McKnight Home Economics Career Program - Field Test Edition. 

A film - ''A Success Story ol^ Owning Your Own Grocery Store" — this film tells 
how it is possible for ^anyone to become an independent. 

Developed by; . • * 

Project G.I.V.E* - ^--^^ 

and SAD #51 Staff 
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Dateline - Cumberland Center 

and 1^0 rth. Yarmouth. . * - 

SHADOVrS ' . ' 

Lee HamnionQ and Chet Williams of Greely High School went on a shadow with Frank 
Fixaris of WGAN-TV, hr, Fixaris is 'the sport's announcer for WGAN. Chet and 
Lee shadowed as Mr, Fixaris reported a local basketball game, Ik)th students 
reported that the experience v7as interesting and they obtained knowledge of 
the various fe6,uipment used in televising a game. Their shadow was done in 
conjunction with their interest in the communications media* " 

SHAKER . . ^ 


hr. Galwcy's second semister history class was host to Hr, Harding, Field 
Representative from the Department of Socir.l Security, This vras Mr, Harding's 
second visit to Greely and ogr.in it proved to be most interesting and in- 
formative in providing the students v7ith more knowledge of how the system 
works and also how to be a working pert of the system. 

EVALUATIOH 

The State Department of Education* is sending evaluation t^rm headed by Dr. 
Charles RycJin to look over Project G.I.V.fi. Surveys will be sent out to 
selected teachers, students, .parents and resources for their use. They will 
be asking to talk with some teachers and students during^ their visit on 
^ January ?4th and 25th. ^ Thank you for your cooperation 

{IgSOURCES * . 

20 Revised Occupational Brief < 

Lawyers 

Hotel an^ Motel workers 
Custom Tailors and Dressmakers 
Medical Techonolgists 
Timber Workers 
''Licensad Practical Nurses 
physicians 

Rehabilitation Couns^elors " 
Cartoonists 
Wildlifa Managers 

Alsfo from- the new Job^Ft^ily Booklets Series: Two books- "Jobs in Business and Offi 

fit "Jobs in Marketing attd Distribution" 
The American Pulpwood Association has responded to our inquiry and have made 
availablfc c film about a c<^e offered at th^ Washington County Vocotionrl 
Technical\lnstitute in Cnlil, Maine. The film describes the harvesting of forest 
products* trf^ogging careers. Mr* Sama, Division Forester, stated that in- 
dications arV-tfeefr^he demand for fore&t products will increase causing a • 
shortage of, woods ^rsonncl. Therefore, men who 'enjoy out-of-doprs *work stpuld 
definitely consider this 'career. 



ava"ilable at Project GIVE (call -3343) 

Anthropologists 
Areospace Engineers ^ ^ 
Hotel and hotel Managers' , 
Assemblers in the Elec.tronics Industry 
Forest Technicians 
Radio-TV Service Technicians 
Raiiroc.d Brhke Operators • 
Railroad Traclc Workers 
Stock Clerks 
Book Editors 



Prep/^red by: 
Project GIVE 
& SAD #51 Staff 
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> * . ' * . 

Dateline - Cuinberlanfi Center ^ 
and North Yarmouth 

FIELD TRIPS ' ^ . . 

Kr. Blanchard and lirs. Littlef ield' s fifth grade classes from the Vlilson School 
visited the studio of WGAJ?-TV. The students obsexrved various careers in the 
•communications Industry. 

In the continuation" of the "^iini Field Trip Project", five students from 
Miss Chase's class visited the Circus Time Potato Chip plant in IJortland. These 
trips are being done in conjunction with Nancy Perry, Intern to Project GIVE 
from the University of Maine. 

SHADOWS > . . " ' 



Bill Taylor, a^ student at Greely High School, is exploring his interest of out- 
door work by shadowing with a cable splicer from Nev; England Telephone Company. 

11^ THE CURRICULUiv * ' ' ' 

Do you have trouble balancing your check' book? If you do then maybe you should 
sit in on Doug Clukoy's hath' class. Students have developed a "Consignment 
Store" v;hich they operate once a v;eck*. Profit, percentage, loans, interest, 
deposits, withdrawals, end checkbooks are but c fcv; of the terms being discussed. 
Students muat use checks to purchase from the store."^ x 



SPEAKERS 

Steve Galway reports that his History class was host to Mr. Barrett, Vice 
President of.CaGCo Bank and Trust Company last weelc. Mr. Barrett talked of the 
corporate structure of the bmking system and discussed the various careers and 
the banking industry. 

SERVICE ^ . • • . 

Fourteen teachers had a "hands-on" experience v;ith the VTR. The basic operation 
of the portable video tape recorder V7CS presented* * . 

.In a cooperative effort v/ith the Guidance Department, the Vocational Program for 
th»- Handicapped, and Career Education a workc'*op in communication skill building 

'is being planned. Dr# Ralph Zciff , .and asoociatco from Maine Medical Center 
Division of .Qomraunity Pqychiatry hap agreed to conduct a series of Monday 
afternoon sessions. Anyone interested please contact the Career Ed. of f ice. (3343^ 

RESOURCES ' ' ^ 
* \ 

Still available -.'r ht the High School Library - film on logging from Washington 
County Vocational School* ' ' 

12 prosrcmo d£ thCr\oG^las "Bread & Butterflies" now availalbe call -3343 C#fi# 

Prepared by: , Project GIVE ^ - • . ^ ^ 

' and ^AD.#51 Staff.. ' Jr-Q" 
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Dateline - Cumberland Ceriter 

and North Yarmouth « 

FIBLD TRIPS 

The Osteopathic Hospital was the site of a visit for ten high school students 
and Mrs, Maritin Bums, Special Education Instructor on January 31st • The students 
were exposed to career opportunities in the health occupatipno media. 

.V - • 

Nancy Perry, Project G.I.V.E. Intern and five students from Dot^Chase^s 2nd grade 
vrcnt on a field trip to the Cumberland County Courthouse. They received the personal 
attention of the County Attorney, Henry Berry and all wei:e very impressed with 
t^iis experience. ♦ 

Joyce White, Guidmce Counselor and nine high school students visited the McDonald* g 
Restaurant in Falmouth on February 10th. Mj^s, White and the students reported 
that they were shown a film and the various aspects involved in the Recreation and 
Hospitality occupations media. 
* 

SHADOW S 

Glenn Croscn and Jon Croy visited the 'computer and data processing facilities at 
South Portland High School on February 10th in their continuing exploration of 
the ^computer Industry. 

Arthur Hamilton shadowed a police office from Yarmouth in his continuing efforts 
to cxplor the field of law enforcement, 

GUEST 

George Kitchell, Maine State Police Recruiting Officer, visited with several 
students Stc^ Grcely High School on January 28th. The visit was' in conjunction 
with the students interest in exploring low enforcement careers* 

IN THE CURRICULUM 

A course on preparation for babysitting jobs is being offered to high school and 
junior high school s^tudents. The course is a cooper/itive effort of the Project 
G.I.V.E. staff and*the RcdL Cross. The instructor, i0 Mrs. Nathan Reynolds. Many 
students have already signed up for this Course but there is still room for morei 
If you are interested in this course please contact your Guidance Counselor. / 
The schedule for the course is as follows: 

Feb. 25th and 27th - March 4^6,11,13,18 and 20t:h - Time: 11:15 to 12:45* 
The course instruction. will be held at the Junior Hifeh School. 

NQTICS ' " ' > 

A YOUTH EMPLOYMENT SERVICE has recently been initiated at Grcely which will provide 
the students at the junior and senior level with temporary work. If you have any 
work around the house such as shoveling snow, raking leaves ^ or mowing lawns, or 
if you know of anyone tmo does need these services ple'Zise contact Norma Sides at 
Pr9ject G.I^y^E. at 829-3343. - * ' • 

INSERVICB ' * * 

We have been notified that our workshop on Conmunicatlons & Teacher Effectiveness 
has been, approved for 3 recertif icatidn credits. Reminder — next meeting is 
Monday, March lOth at 3:00 m at .North Yarmouth MerooriaJ. School. 

CD!/^" ^^^^^^P^^ ^'y* Project GIVE • * 

— fclyl L m^'sm^si ^ v ' 
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Volume 2 #17 

Dateline - Cumberland Center 

and Horth Yangouth 

i> *• - 

FIELD TRIP S 

Mrs. Kilpatrick and Hiss Monson acyompained their 6th graders, 56' students, to 
Canal Bank end Casco Bank in Portland this week. The following %^ a report of 
activities in conjunction v7ith the banking unit study for the class. The report 
is submitted by Lori Gould; 

We have been studying banking. We went grocery shopping and added up our 
totals, figuring tax on a cash register in the classroom. We learned how 
to cash checks and take out loans, payipg back the money so much a month. 
We learned how to fill out checks and so fotth. We also did a section on 
interest, principle, rate and time work. 

hrs. Jill Johnson, 4th grade at Wilson School reports that her class took an 
"indoor" field trip v/ithin the Wilson School. They visited the kitchen areas 
(5 students at a time, 5 days for approximately 20 minutes each time). The 
expt.rience w^^s in conjunction with the class study of nutrition and jobs associated 
with food service. Mrs. Brown, School lunch Supervisor, arranged the trip and 
would be interested in having more classes in to visit. 

Mr. Lupolc and hrs. Fides accompained 23 high school business students to Maine 
Savings Bank and Depositor's Trust Companin in Portland. Various career oppor- 
tunities in the businccc media were observed. Also information was obtained 
regarding on-the-job- training opportunities in the banking industry. 

SHADOWS 

Gordon Pulsifcr, High School Junior, visited v;ith 12 lai/ycrs of the Verrill Dana 
and Philbrick Law firm in his continuing ^exploration of a law career. 

Bonnie Whitney, High School Senior, observed. scvc;-al opportunities in health 
ccreers on her recent shadow to the Maine Medical Center.^ Bonnie is interested^ in 
a career as an LFiT. 



REMINDER NOTICE 

This office has received many application from students vzho have signed up In the 
YOUTH EMPLOYl'ISNT SERVICE. The major purpose of Y.E.S. is to provide students . ^ 
(grades 7-12) with the opportunity to work at temporary job sites. These job 
sites may con6 from the business community or from the residents of the Cumberland 
area. If you know of persqns in need of an "extra pair of hands" please have them 
contact this offlfce at 829-3343. - ^ " 

RESOURCES ' ' ^ . ' " 

In an effort to accist studonto with our nailon's ta:: oyotem the Internal Revenue 
Service' in Auguota io making available four films on a loan baoio. Thxise are to 
be uoed in conjunction with understanding ta::c8 Program'. For further information 
you mcy contact this office (3343) or xnrite to :Teaching Taxeo Coordinator. PO Box 
787, AuguGta, Maine 04330, , o a . 

COMMUIjlCATION WORKSHOP SCHEDULE (gRROR - Ho meeting on Mrrch 10 as previously report co 
March 17 & 31 — April 14 & 28 ~ May 12 & 26 ~ June 9 & 13 Time 3 to 4:45 PM 



Developed by: 



Project GIVE 

and S/iD #51 Stoff 
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Dateline - Cumberland Center * * * " 

Axid North Yarmouth 

FIELD TRIPS 

^ The 3rd grad^ students from Rosemary Malachov7ski*s class at Cumberland Elementf^ry 
are participating in the '•Mini Field Trip'' project. These field tripa are 
arranged co that for each visit there vfill bB five different students involved 
until the whole class has been involved in a trip of their interest area. Last, 
week there were 'three visits. The first trip was to the Portland Shoppers Wiee 
Guide newspaper. All were impressed vdth the experience. They noted that many 
of the employees have more than one job to do itxvcflved with the printing of the 
paper. The students received a lunch of cookies and a most warm receptioxi>. The 
second trip was to the nev; location in Cumberland. Center of the Federal Savings 
Bank. These students not only experienced the banking procedure of a branch bank 
but also received a savings account, each in their own name — needless to say, 
they V7cre very impressed. The third trip w^s to the Cumberlfind Police Department 
where the students received a "hands" on" exposure to the dispatching equipment. 
All of the resources have been positive and valvable.. ^ ^ 

ISeveral of the Junior High students are Vj;8iting career interests, areas. This 
week 5 students ^cl8ited the Mansfield Beauty Academy, The Foyer (interior decorating(» 
and the Portland Police Department^ It- has been reported by jthq students v/ho 
went tQ the Police! Department ^tl^at they were impressed that Po?:tland has a S^.k^H 

The Junior High has had some very impressive visitors fecently. Mr. Faatz's 
Science class was hoot to Mr. Paul Concanijon, p chemist v/ith the §.D. Warren 
Paper Company. Various areas of sciente wdrd discussed. 

Jerry Wiles claoa hosted a panel diSpcussioti group on the subject of criminal justice. 
This will be reported; at a later date by the class. 

Steve Galway, High School English Department 6e Co-op Coordinator, reports that his 
<o-»op ct^ws was host to Mr. Caprio, Assistant Manager of King^s Department Store, 
recently. Mr. Caprio discussed with the class ^uch topic? as merchandising and 
retailing, aspects of jpb. entrance, education requirements, advancements opportunities 
and^ transfer posibilities. The discussibn was moat informative as several of the 
s^tudents havd caireer interests in business. ' - ' ^ 

RESOURCE S , , * \ 

Available - Careers Program - Topics; JournaltsraL business adrainistra- 

tion, - agriculture, engineering, food setvice, s*^] A\ic arts, auAmotivp service, 
non^tradc careers /women. Each Program contaln^s two ' color Jilmstrips, each 
about 80 frames; sound on record ori, cassette,' appldximating 30 minutes running time 
for* the Program', and a Teabherts Manual. AIJ l^c^rcms offering broad career ex- 
ploration tox/ard a future in which work is ia<Saningful and aa'tisfying. Explored in 
depth of each career field stressing careers roqufr|ng nonacademic competencies. 

Also avail^bte- Discovery l|tiy'^-^a career cxpTo^ration prpgram for junior and 
senior high school students tfiat J presents CvriLdc ^ai%e of career possibilities and 
^alms at giving /j^tudents^ an understandijnTg'of. theit- Interjpsts, goals, and personalities. 

Includes filmstrlp ^cassette. «.#.#^ # Jt.^?^ # ^ * - - 

Developed JbyJ , Project *G>.'I.V.Eg» . ' " ^ S3- 

^ , ' ' ' -and ^SAlJ ^51 SfaU ^ ^ ^' 
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Dateline - Cumberland Centef^ , ■ * 

* and North Yarmouth 

WORICSHO P / ' * • 

Communications & Teacher Effectiveness. Workshop v;ill be held on Monday at 3:Q0 PM 
at tha Worth Yarmouth Memorial School. 

NOTICE • V - 

-On March 31st at 7:00 Greely High School in conjunction with the Career 

Education Office are sponsoring an "Evening of Information". The theme of tjie 
evening will be; "I-lhat an Employer Seeks in a Job Applicant". There will be two 
specialists- from General EjLectric South Portland: A si^cialjst in Salary 
Relations and a specialist in Hourly Relations speaking frankly on "Who gets hired 
and why". There will be rol6-playing in hn interview situation* High School 
students please keep this date In mind -1 jit will be very good preparation for 
those of you v7ho will, be seeking employment* after graduation. Encourage your 
parents to attend v;ith you. ' ' 

FIELD tRIP5 . ' ' " ' . ' \ < 

Several acftivities have been going bn at thd Junior High Sdiool in conjunct^n^. 
^^^^ J:!}® Guidance Dcpartnant and the Career Ed. office. The' 7th & 8th gradert^ 
ha^rc liarttcipared in various trips with rcapcct to their individual career 
interest>^r^ Some of the places visited arc the Osteopathic Hospital, the Portland 
Poircc Department and the 'Physical Education Instructor for SAD #51 Elementary • 
schools. Many more .tri^s have been scheduled and will be reported- in the next 
isspe of the Career Gram. 

SHADOW S ■' . ^ " ' ' « 

Carln Widliind, Groofy High School recently ' shadowed' Mth an Operating Room Nurse/ 
at the Maine Medical Center. Carla reports that it was interesting and inform- 
ativG and she' intends to continue her exploration, in 'the nursing cnreer. ' 

RESOURCES • ' 

'Many Occupational Briefs are avatlnble at the Career_lEd. office. The following 
is a porti'hl list of career information briefs: ' , ' . ' 

Messengers and office helper . ' Waiters and waitress ' • ' 

Economists . Literary Agents • 

Aerospace Industry, Manufacturi_ngJ.;orkers ' Boilerjnalcers 

Autpmobile salespe'rsons " Waiter 'g assistants " ' 

Blacksmiths " . Correspondence clerks • ♦ 

Armed Forces ' ' ' Fil„ editors v ■ 

Nursery & Landscaping workers ■ Apartment' building managers • 

Political Workers , Administrative manqgers^, ' 

^yP^°^s ^ • , Shipping Clerks 

Household Workers _ pund raisers 

REMINDER ' . . , • . 

Dorv' t forget the Youth Employment Service (YES) — we have 'applications froKi many 
otudents who are eager to work. , Call us if you know of any jobs they could^be 
hired to' do. .829-3343 mm , > „^ 

Developed byt Project G,I.V.E. & SAD #51 Staff - . . • > / ^"'^ 
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Volume 2 #20 . * V . May 1, 1975 

« 

Dateline - Cumberland Center ###WMTED- Reaction to "Character Education 

and North Yarmouth .Curriculum" materials -by GIVE 

» » ' 

^NOTICE S ^ • 

Revised schedule for Teacher Ef f ectiven'ess Training v)ork?hop — 
^iondays - Hay 5th, hay 12th, hay 19$h — *June 2nd and June 9th.. 

* • ' * 

There will be a three-day Career Education Institute in Portland corranencing on , 
Jufie 16th. A ctaff member of the Institute has agreed to come to SAD #51 
on Saturday, June 14th for a v/orkshog. The staff member is Robert V. Jervis, 
Program Coordinator, Career Education, Anne Arundel County Public Schools, 
-Maryland. His C.E. Program is a comprehensive K-12 developed with local fun,ds. 
The program hac done extensive work with curriculum development. Any staff 
interes,ted in attending a workshop on June 14th, please contact Mr. Bagley at 
the Career Education Office at 829-3343 This could be an opportunity to % 
develop Curriculum via a short-cut approach4 • * 

ACTIVITIES. 

VISITORS 

The High School Social Studies X)epartment v;as recently host to Congressman David 
Emery. Congressman ^Jmery addressed a combined group of faculty and students. 
After he' delivered a brief talk about the new tax rebate program, the Congress- 
man answerecj questioner for the students. Topics touched upon were the two- 
hundred mile fishing limit, tariffs on imported oil, alternative sources of 
energy and aid to Southeast Asia. 

* • 

SHADOWS 

jpuring the past tv70 weclTs several students have been shadowing with respect 
to .their individual* C£freer interests. Among those shadowing were; Mari].yn 
Raven - Osteopathic* Hospital; Hike VJallace - Portldfid Service Center; Arthur 
Hamilton- and David Lawtence - Portland Police Department; Lisa Trusiani - Cumber- 
land County Probation /Office. 

. * ' . f 

FIELD TPgP S' ' . > 

Junior High School students have been visiting various places with respect to 
their, career interests. Recently 9 students*intcr€stcd in automobile saJLes and 
service vteltcd the Porschi Audio Company in Falrhouth. Also, several students 
visited the Blue^ Cross Insurance Office to observe office procedures. This 
v/eek the studcnjfp will travel to the Brunswick 'Naval Air Station to observe 
vlirj.ous careers. 

Dr. 'Stiles, 'a local veterinarian will be visiting' the J.H.S. on May 6i:h from 
1:00 to 2:00 P.M. h The Doctoi^ will be showing a film and speaking hbout animal 
pare. Anyone interested ii;i observing - please contact the Career Ed, Office. 
Also, Mr. Lcasure,.pn architect, x/ill be visiting the J.H.S. on May 7th. 
Anyohc interested in information pertaining.* to architcctual careers is welcome. 

The following article \is submitted bjfAnnc Lcavitt, si:cth gradc^,. Wilson School. 
Careers^ A couple of weeks ago Mr. Bagley gave Mr» Gorham'o 'class ' . ' 
the4 oppbf tunity to-^go to his office and look through .his files for 
inforfaatiotf^n. careers,' sbmc of the- jobs the kids looked up were 
^ Oceanogr^jphy^, Forestry, Nursing, Architecture, ^tewardos,* Vdterinarian, 
• I;ifec1ianlcs, Radio broadcasting. Aerospace, Truck drivers, Hotel manager,* 
Dental^And Aircraft pilot. Most peoi)lc foynd it interesting an^ in-' 
^ Cobnativc.* Most students will have th6 opportunity to visit areas 

of interest^^" Wc th^mk Mr. Bagley vory.^nuch tor his Ijp^p. (}4 ' 

Y ' ^eloped by? ^ Project G.ItV.E. and S/xD #51.»\. . ' ' 
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Dateline-Cumberland Centeu 

an^i North Yarmouth r * 

HOTICS / ' ' • / . 



As of May 30th Project GIVE will be working full-time oh final reports and 

ask that if you have any requests .please. cubmit them prior to that date • , - Thankc 

JOB PL/.CEIiENT ' " ' . ' . ' . , 

The Career 'Education Office is sponsoring a three day program called Vocational 
Exploration Groups, to help students becoftie betrter aware of job functions, 
job demands, job interests, and job satisfiers. Over seventy ^sophomores have 
signed up to participate during their study periods Any faculty inter^ted 
in observing a VEG group — just let us know. 

ST/iFP DEVBLOR&i^T ^ • ' * 

The High School Vocational Handicap program has monies to sponsor an interested 
faculty member to attend a v/orkshop this June. Anyone interested please sec 
Marian* Burrio or cell C.S. office. 

LEADERS H IP TRAINING lUSTITUTE 

Subject ~ Affective Education — This Institute is planned for August 18-22 
at the U» of«M. Fannington. Its purpose - tpv prepare educators and students 
in the process of teaching and leairning effective 4if e coping skills at critical 
development icvcis.y For further information writ^J Peter C. Doran, Ph.D. 
Professor of Health Science, U^of H Farming^pn* prior to June 6th. - 

4CTIVITIES . . 

c' * 

Mr.^Gorham's 6th graders arc continuing their career explqrations. After research- 
ing the files of the Career Ed. office for material* on their career intercuts, 
they arc now boing scheduled* for shadows with thoir respective interests. /*mong 
the carccr^;^ they are exploring arc; game \mrdcn, dct>tisf, professional dancing, 
veterinarian,'' transportation, and radio- broadcastij^^'. 

Carol James ^ Office Procedures class is on a wp^k long shadow to Unioji Mutu'^l. 
Each student ^s exploring a career in the busfnees media. ^ , * 

Dr. Stile6, Falmouth Vctorinariaav^viBltcd the junior high school recently. He 
andjhis assistant showed^ the studcnta a film and ancwcred questions. About 
45 students were in attendance and much valuable information was obtMnod. • 

RBSOdRCS S , ^ • ^ ' , % , ' 

Available from C.S. office - People at Wrok kits - llursing, coverings the news, « 

putting computers to'v/ork, buflding the'' rtatiom, serving the cotnmunity, 

enforcing the .lav;, moving people. and good, helping people aolve problem^. 

Kitf's coutaiji_c_a8(3cttc0 and film strip. ^ 

• 

IT IS RESOURCE GATHgRIilG Ti^iE - If you Jiavc a C^E. resource $l<i*d8e let uo know 
and we Will pick it up — of epecjbal interest is the King Ser'iec of Popoye 
Comic Books. . Just 'caH 8£9-3343 Thanfc youi * 

Developed by: \ , , , ^ . . > V>^ 

Career Education ' ' ; 

and S/J) #51 Staff / \ ' . .... ' 
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^' Subject: NED»s Sepjtember 11, 1974 - Site Visit 
INTRODUCTIObJ * ^ / ^ 



Frbta;- Fared Gannon 

Third-party ^valuator. 



This HE^sitc visit v;ao limited to one half day* It v/ac intended to provide 
^the NED rcpreocntative an update concemiAg Project GIVE^s activities and to ^ 
""permit him and the project director an opportunity to determine key evaluation 
activities for the 74-75 year and to ectabilish a timetable for those activities* 
The visit's objectives were obtained* ^ ' . ^ i 

GENERAL COMMENTS t • * ^ ' - • 

There is no floundering as Project GIVE enters its second year demonstrating 
jpurposc and direction* Less *than one weak into the school year, the project 
has already begun to offer concrete services S/J) #51 staff and .,otn«Ujnt9 i^Kxou^ikt 



(a) 
(b) 

(e) 



(d) 
(c) 



scheduling field trips, 

iilvolving high school students in the operation of t^e project office 
(a practice UED encourages the project to expand), * • 

an introductory pr ::sentation by the project direbtor to the elcmentarjt and 
junior high scHool faculties during vhich an overview of the project's 
services and resources x/as provided, * ^ 

a VEG experience for"* those students working with the Vocntiounl Coordinator, 
the issuance of the first "Career Gram." (The mimeo method of reproducing 



the "Career Gram" as contrasted with last 
in a more "eyc-^lcasing" publication.) 



year's ditto procedure has resulted 



•The move from the Portland Center to the Gyger building in Cunberlaad Center 
has made the project staff more available to the S/iD #51 staff and ^students.* 
Concurrent » with that move' has been the development of a new filing system per- 
mitting easy retrieval of resource and instructional material^ and the clevalop- 
mcnt cf a follow-up system for requests which assures that all requcsta for 
services received by the project will be acted upon within three days» Throughoi^^k 
tha yc^r, as *the Gyger facility is further developed, it is anti|feipated that it 
become r vcluablc resource center for the, district* An awarenec/s of the avoilabilit, 
of project rocourcQS and services will be further fos^tored by the project director's 
Jp!^ plans to continue his ptadtice of being in crch school building and available to 
teachers at least once a v/cck« In addition, thfe project director intends to 
establish a regular schedule of classroom observation's which also should demonstrate 
the project's interest in serving teach*ers» . . * 

The prime objective .for the project's 1974-75 training activities v/ill* be the 
development oE a balmccd K-12 career edvication program with the big thrust on 
continuo^is developmental^ inscrvice programs pc contrasted, with fragmented discrete 

« activities* It Is NED* s' opinion that "the use of the "Inscrvice Assessment In- 
strument" developed by the Ohio Career Development Project x;hich the project dilrcc- 

* tor is currently haviijg rcviev;ed by th<:, SAD #51 iidministrative Council will pro.vixle 
excellent base InfoifR^tion for planning effective ihcervice programs ♦ Fourteen 

^ ^iJ) #51 tecch^rs receiVod recertif ication credit^ from participating in the 

project?' s 1973-74 training efforts and the instruction of a nun^ber of additional 
*SIJ) #51 teachers positively tpflected the project's services. At this point-in- 
time, ^there is every indication that^ the project will be even more widely in- 
fluential on practicQ during the curreht schobl yea?:. / 



•(continued) 
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GEHEIU'iL COimTS (con 't ) ' ' , ' v 

quootionc?'- , * » . * ' 

^* If lllotu - "''^^"^ ■"'^^ '^^^"-^^^ ^° 1"*- °"t:oldo 

• 2. Havo you hcd c tonchcr who tnlka about jabc as a part of hi- \„ /t, 

Cood or bad? not, would you like i^? . ^ ^° ^^"^ 

3. What was your GPA on your last roport card?, 

project per c!! ^^-"tif icd .;lth Mr. Brolcy r.o .^'individual thdh with th;e. / 

There- dooc appear to bo an honoot philosophical difference between the DroLct 
'■otZl'lllT r"'^'^ nduinictration concert ns Se'^^ oce ^f ' 

tt- ^nv^lV M ' """^ ""''^^ croup guidance, ciboiona. /Jthoush both of 

th^ involvad. individur.lo appear to decire a .cotnpr4nice , the difftrcnceo Trl\o ' 

•hvc to linrr''t'''/'"^'\""^^ bo.forhhconins'and that the project Sill ' 

have to Unit th. offering of thece cefvices in the conior vhi^h-x^c^hdoi; 

•I^'eir^'L'' t^^'^TJ'^".?^;^''''^^'^f the^rojcct ic on. the brink of -ovorcctendinfi 
' to -tench ^r rf^u > w?'"" ^° ^^"^ -^^^ ^^^^^^^^ ^^-^^ b^^" cxtrornaly.VsponsiVe ' ' 

1. Ect^>.bli0hinq. and ftcint<iinin3 tomunity contacts; .] ^ ' 

.Se^^etc'a^^^^^^^^^ individually, ond in.^roups on the develop^nent of. ' 
career education progroncj ,,•-«>.• . , ' • * 

3. Schcculina ofrchadow; f^ic; Dini-fih^ 14^^^^ ^ / • ' 

4. Working with ctudortA on -carctr-education-relatod actiyiticc- 

trilc Fk-i'zV'"' '""^ °" -heduling of carecr-education-related fio^ 
8./ Developing kIi2 career education curriculum guide (3); and 
y. Beginning to Iry groundwork for a pocciblo regionalized effort. 

intom ic obligr.tod for a, total of only forty-five hourc. and Mr. Bnrlov h.T ° " 

c. accessing inocrvice noado in the olc^nentary schools i ' ' • 

^, research reading} " . , / 

0, n survey of work stations; and ^ , ' • 

f. sotting up a part-time crnploynortt progrdn. 

the overall quality of .Proieet Givpqi n r--^,-,^ v-^"Sir^cc arc utilizec by the project, 
Gtaff will bo ovorLtendJd ?n .n !f ! l^^^''^^ "^^1 «="ffor simply because the 

.The ..0 ....^s-r 

. ^ '\ ^ . . (Appondl:: F.) * 



Third-party EvaluAion - Site Vioit - Septenbor (con't) (Apfcndi:t F) ^ 

, The project director cbntinueo to naintcin and extend deoirable contacts outoide' 
ofvS/J).#51 through activities ouch ao; 

.(1) ^thc ocheduling of an Advisory Council mectingifor late September or early ' A 
October, \ . 

(2) expanding ^ the naterialo resources of the project by establishing a cooperative 
refationship with the* South Portland Garear Education Project, and 

(3) having the project director .as a member of the 'state team for ^jprkshop leaders* 

The evaluation needs for thc/tS^jurrcnt year remain basically the seme as thoy^ere 
f9r the 1973-74 year. The f>roject director will fon/ard a calander and summary 
. of project activities to WED each nonth. A IIED representative will make periodic 
oitp visits. Teacher questionnaires v7ill be administered late in February, 1975-, 
and this- activity \7ill be followed in mid-liarq|ijby UED-conducted -teacher interviews. 
Because of the expense of processing- the staff logs,^^thcy v?i?ll be kept and processed 
only occasionally at times determined'^by HED. ;^ . <? * • 

As P^roject GIVE enters its second year, the project director's attention v/ill be 
directed tovz-ard developing a program which can .be a locally-supported service. If 
the^ project is to have a lasting effect on SAD #51 ins true tionci^. programs, local' 
f iitoncing' must be of paramount concern. All indications arc that it will be a 
major cqnccrn as the project' cfirector works with the S/J) #51 superintendent on 
financial matters md explores alternatives such as a cooperatively finilnced 
effort with Yarmough. ' ~^ 

From MED's observrtlc^s during this very limited site visit, it appears'^the 
project is commoncing, its services to the dis tr ie t ^w ithout delay. The x/orking^ 
relationship between project staff and SAD^#51 staff and otMdents remains pc^sitivc 
and it wuld acem a productive year cr^ begichtioipatcd. 

Subject: UED'g October 21-22, 1974 - Site Visit From: Fred Gannon 

^ rf * Third-party Evaluatoi 

INTRODUCTIOI? . 4 ' ^ ' f 

The primciypurpose of thic cite visit V7as to monitor the project's operation and 
the progress it 16 making toward estabfishing career education concepts as an - . 

integral part' of S/J) #51 'o instructional programs. To accomplish this purpose the 
MED. representative spo^c wi|:h all Sij> #51 »s ^dminist;rativo and counselor staff 
nc6bers, 'ten s,onior high s,chool students,^ and nine clrAssroom teachelrs^ In addition i 
the project director and the NED f eprosentativc attended 'an SAD #51 Board of 
Directors meeting. They also discussed various needs of the project which are 
briefly summarized, below^^ / 

GEIJSR/.L COMIEMTS " . f . '•-^ 

-During this sit^ visit' an admittedly unccicntific,4™plb of ten senior high school 
students was int.rviex^ed by the WED re^pr^isentative. Tx70 freshmen), four sophomore's, 
th^-ee juniors, and on^, seijlor ,V7cre "represented in the group of four girls and six 
boys. The group was obtained by simply asking ton students seated in different 
sections of a study hall if they v/puld speak X7it;h the* HED representative. (All 
students so^ approached x/illingly coop^ratedl) Half of the group knew wh</hr. Dagley 
was and that ho >*councelccl»» with students and teachers: but pnly one stiutlent knew 
what Project GIVE X7as, end only one student bould define career education.. Eigttti t 
^rthe "ten students indicated * they had made career chcrlces, but only three of the 
eight could offef a reason for their choice. ^ these three, ,two reported observa- • 
t?tiOn of 'relatives as tt>/ basis ifor their career choice. Only two o*f the eight 
students indicatin^^^reer choices reported considering alternatives to those 
choices, aiid a^ijlngle student was able to offer a viable reason for his choica by 
relating It to his interests and abilities. Mr. Pagley indicated that this type of 
information represented valuable feedback, rjid asked that the NED representative 
iritoryicw another ^jroup of students -during _the ne:ct *oite. visit adding these ^ 



- GENER/X COl-lMNTS (con't) 



r 



to assure that tho prcccnt Xcv^l of qucli^y ic naintaincd for all project activi- 
ticG* The altemr.tive approcchec -c!iscucsecl wore - • - . \ 

/>• Estabjich a priority rv'^-nkinc for each project activity and do not attempt 
to beconc inyolvcd in all ninS areas, Unfortuaatel-^r^ thic does not appear 
to be n realistic alternative j:iL-4J=ie-rtIfrc af^ac Jwcre identified as a rbwlt 
of a ptiority rankiag-bytlie^ project otaff* ^ 

Uce uork-ctuJy ctudent to^rcleacc the adninictrative acsictont froa clerical 
rccponGibilities. Thia appears to be a poccibility although the project 
buc!gct does net provide funds for additional personnel, and such a move would 
reouire cuts in other areas of on already unrealistically tight budget. 
Obtain additional interns to work on some of the nine areas, Ac%7Clo noted- 
above, while the project provides a good experience for .interns, the contri- 
bution of an intern tc the project is very minimal and places additional 
resyonJibilities on an already overcomntttcd project director. 
Have onp or nore^prcj^ct teachers assigned to Project GIVE, The project 
coulJ ^fcr ?s\ extremely desirable learning situation for a project teacher, 
rjid the longer term assignment of a project teacher c^, compared to on intern 
v;ould sccr.i to indicate that a project teacher could also contribute to " 
accomplishing the project's gcalc, 
E, Obt-iin outsiJe c'evelcpmontal funding from state or federal funds or from local 
busitiesses cr philanthro::y, A major goal of the r.roject is to develop programs 
v^hich con be Iccrlly supported, and therefore aJiy additional funding should be 
use: only for developmental activities which will contribute to ultimate local ^ 
support. On the negative side for this alternative is the f dct that to seek 
outsidd funding vyill place additional demrnds en the project director's time, 

A brief 



C, 



each qf^J:he^in 
l7 



summary of_thc^ 



arec 




otwecn hr, Bagloy cjid Mr, Gannon concerning 



-2, 




3, 



appears below,^ 

Establishing and mc^intaining community contacts —This mys^ remain a major 
thrust for the projert director although he plans on inciluasing amount^ of in- 
volvement by the vocational director in. this facet of the project's activities, 
NED-endorccs such increase..' involvement by the vocational director pariip^ulary 
if it reduces the amount of time required of the pro^pct directOT?^in this area, 
Werkin^: V7ith teachers indivi-dually rjid in groups on the 'development of corecr 
education prc.irams — This is probably the single most inportant activity of the 
project director because it i-s only as individual ^ teachers develop career- 
education-relrted ufiderstandingc and skills; that a working program for SAD #51 
will levolve. It is strongly urged, however, that the project director expand 
=thc^,roject»s involvement in this area through the use of peer teaching ,an<3' 
through on exchange of teachers \rith other oai^eer education projects in the 
area rather thonr exprjiding Ms_^y,gp:;^; eiriH Ui^t L O ' this^^^se of .project 
activities. This is also,.an'''cSba where^^ could be" utilized 

well r-articularly in scheduling cctJ^iHlrUQs r4\d, 1^ the preparation of materials 
for inccrvice activities, \ 

Schedulin;:_j:^f shadQiz >^_iatrrl^ield experiences— R^^nsibilitv for this im- 



delegated^ entirely' to 
witru the .director involved 



4-. 
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port^T^os^c^ol the pr^oject's program con properly 

th^-^j-ect's very capable administrative assistant . 

only in "emergency" situations. Of course, this^ecoiXien^tion presuppo|es 
that some assistance can bc^ provided! to release the cdminis^i^^iivo assistant of 
. rc.utine clerical duties such as typing and filing," 

Wcrkia-: with students on career-education-rclated activitie s— ^is is the 
single area where >?SD feels that the project shouW severly limit\its in- 
volvement. It is'NED>s^ju:'2nent that the oniy ti^ne the project staff should 
work directly with students: is when such vxork is done as a demonstrate^ of 
r technique or procedure, *and such demons tfation should always bencf;tt iborc than 
a single teacher. Becoming involved' with students is always en exci'tlnsrat 
rewarding experience, but it is our conviction tfcat it represents a luxury^ >c 
the project's overvjorked staff ccjinoti afford and/ should be. resorted to only * 
when i^ is -deemed to represent the,i>est techniqifc for inserviclng a group of 
teachers^ ' . ' J^ppendiic F; .^3.. 



GENER/JL COl-iMENTS (con't) 

5. ProccsGln:; end Gcrccnln,-; Infomatlon for ugc by both S/J) #51 student? and staff -- 
Thio is Ir.n essential activity 'but to adequately accomplish it' is an extremely 
tinc-conWnin3 taok. Thic activity appears to represent what could be a rich 

and rcwarSifis area for a project teacher to become involved ^under Ite. Bacley'c^^ 
tutclajjc. Uith ,thc project teacher conpletins nost of the actual processing 
and screening the Jenandc on Mr. Barley for thcGC octivitieo should be greatly ^ 
reduced without impairing the quality of the outcomes iij^eed, i*t is con- 
ceivable that an even more ccnprehenGive outcome could res4;lt^ , 

6. EGtablichin^ a catccr education resource center — This is probably one of the 
jxtcnticlly nest lastins services the project can accomplish. If such a center 
is organized it will leave S/d) #51 v;ith a resource of value v;hich can be locally 
maintained when the project's funding ends. To io>j?si adequate job, however, 
appearc to require more, tine and capital tl^an the/project currently has 
l^^ilr.blc. It Geebc likely that the project should seek some additional out- 
ci-cJEunding for thio effort. Such funding coulu be uced to hire a teacher 
to work part-time on Saturc^^iys^j-^Skii^iQ;^^ and in the s'unner and 
to obtr.in materials for the center. WitTf-sAjtflimodcot assistance a resource 
centej chould be ^ully operational by September, 1975 if work can commence by 
Jan^rary, 1975. (This may be a place' whore a mini-grant %ould be/ helpful.) 

7. Working with Hari^ JoncG on the schedulinr^ of career-education-related field 
tri^G (K-12) — Ij. is NED^g understandihr: that the pTOjc"ct:^^^nT^n^ 
schetluling fieid trips fgr the elementary grades is minimal, and this is good. 
At the soconJr.ry level, I^ED urgco that the project^ s administrative acsistant 
ascumc feopcnsibility for all field trips. (See 3 above.) 

om Dcyelopin3 K-12 career education curriculum guideCs)— This io an important 
rctivity and G^uld be an aid in developing a unified career education program 
for S/J) -?51. It Ic an activity that should require a minimal time commitment 
cf , the project director cince he plans to utilize staff committees to develop 
them. NED does advise that the staf^ committee for any ong. level o^erla^ 
with representation from all lev^Jr^ For example, if at all possible, tnc* 

^ ' int6rnediate committee should^>&^e a representative' from both the ptimary grade's 
and the junior high scheotr If thic is not a feasible approach, then provision 
chould be made for a "ch/ring day" where all committees can see v5hat the 
ctKerc hr.ve aecomplishedj and WHY." It is further suggested that the committees' 
memberships have some individuals who did not participate in the Summer, 1973 
workshop. The project di^ctor envisions the outcome \7ill be a gir^e-by- 
grrde at the elementary le\el and a department-bydepartment reference at the 
secondary level indicating knportant concepts and suggestxrd activities. 

9. Beginning to lay the r.roundtork for a possible regionalized effort This 
rcpr^Sontc an area of mitlimfcl commitment for the current school *year. This 
year's effc-rts will be limbed to palnning and preparatory activitiec. Thic 
is an endeavor v/hich codld greatly benefit from some outside financial assist- 
ance, and the project director is in the process , of exploring jfessible sources 
of funding. The prqject director envisions a JEour-phase approach for region- ^ 
cilization. at this time )whi :h is- 

Phase I — a cooperajiivei^ets assessment and feasibility study for the region. ■ 
(six months) < . ^ • 

Phase II — if the needs assessment v;arrants ft, a plan will be ^ieveloped for 
the approval of the involved superintendents .CsJjf months); " ^ - * 

Phace III — staffing and implementation of the a(^roved planCone year); and 
Phase IV— refine the implemented plan cs\d "woj^k out" operxitional bugsCone yea) 

During^ ''iscuGsion with the senior high school counselor, l*lr. Humphreys, he shared 
C ^^|;?y cemprehencive mbnorandun *for t^arents vjhich described scheduled guidance 
activities for the first semester. ^ He indicated his willingness to share such 
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GEt^ER/iL COtlMENTS (Con't ) 

docunQnts with NED, end four poctr.3c-»pcic cnvclopcG r.rc oncdfecc; foi* thic purpose. 
In aclcition, Mr* Hun^reyc cz^cci to not on hio na8_tor calonOTr r.ll cnrecr-odu-^ 
cation-rclatod a^tivitiqc cs\C to, in>licr.tc the nudbor of students, parents, or 
teachers involved in each. NED will -sunnarizc this infomation. during, each site 
visit. liTm Hunphreys also indicated tb^t it would be desirable for the project 
director and the councelcrc to review the. project's funding proposal and reach 
an ncrecncnt cn vho is rcopcnsible for the various activities (i.e., Is the project 
or the high school responsible for completing the follow-up of th<^ calsc of 1974)?.^ 
NED agrees that such a review and acsignnent of specific responsibilities would *^ 
bo dcsirwiblc. 

In a discussion with Mrs. White, junior high schocT counselor, she indicated 
her willingness to Jiiaintain records on the numbers and quality c5? the caroer- 
cducation-rclr.ted reports prepared by the eight grade students. She also indicated 
that cheT/ould like to sec the vocational director assume responsibility for 
cstalliching a local summer employment service for S/J) #51 students rather than 
rttcnpt to work through the Greater Portland Area Chamber of Coramurce. NED 
endorses hrs. White's sugjcsticn, and it is not too early to start preparations 
for such a service. 
. 

hr. Br plcy has agreed to ?.o thrcu^.h Mrs. Jone s's records cf _f_iQ_X"' trip $ fpr tho 
past two years anJ! to provide NED with a counfof the total number and a count 
of the trips that ap::ear to"be farcer education oriented by month, 

Hr. Baglcy rlco indicated interest in obtaining- test data and other sata 
on students. The use of nest cormercially-prcparcd tests such as the "Self 
Observation Survey" (SOS) an: the "Career liaturity Inder." (CMI) 1» probably beyond 
th«^ project's financial means* It is NED's conviction such ins^^^^ents do not. 
yici: a great deal of useful information anyr/ay when time and expense are con- ^ 
sider^d, I am enclosing two NED-developod instroricnts, and the project has NED's 
permission to reproduce and to use them in part or in toto. During NED'fi next 
site visit, scoring and reporting of these instruments can bo dls^cQBsed il the 
project deci.^es to use them. However, these instruments arc not norme*d and cannot 
to considk^rcJ sta^dardiaed. Other ferns of data which are sometimes used in career 
education projects arc attendance records, vandalism records, and structured 
ebservrtion by teachers or supeirvisors. ^i^ltemative data. sources such as these ccn 
be discussed during NED's ne::t site visit. 
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NEW EDUCATIONU DIRECTIONS 



•0X 307 CRAfFOROSVlLLE, IMOfAHA 47933 (317)16Mt77 



Me»oranda« for: JR. EAGIiEY 



info cc:' HED 'Staff 



Subject: RED'g January 22^-1975, 
Site visit 



Date: February 5, 19,75 
Proa: Fred' Gannon 



1. OVERVIBW 




Bit Mr. Bagley «ad-T airf«i*se<ir'eTBduatio? deok^i/iBid agreed 
upon a tiaetable for adainiatering the teacher questionnaires aad>f^&aeting the 
teacher tntervievs. In addition, ve each intervie»ed i?)proxi^at^ a4alf -dozen' 
seTenth grade atudentsj and I had an opportunity to diicu^S project -with 
Joyce. Finally,. although I va« officiaUy Working for ^ect jSe Strega on/ / 
January 23, Jfra. Hale loaned Me to Project' GCTS to mee* with Jfc/Jaglqr, Mri^iBtST 
•ad Dr. fiyan during the Departaent of. Educational and Culturj^: Services' "reyS*" ' 
visit to the project finite. . ■f-^'*^ / f 

P. GEfOSKK, COlWSIFrs 




It vaa agreed that teacher questionnaires will be ad«i^8t«r«d: during ^ ilUe wfeek • ' 
of Harch 3 *nd wiU- be tabulated by the project gtaftT.' TeAcher iitervIewB yc^St^-^'-^ 
acc6i«g)lished by a .ember of the HED staff during the we^ of liarch io. and ItT' On ' 
or about i^ril 1, IKD will issue a 'report for the S.A.n/ 51 staff suanarizing^ ^ 
results of the m^stionnajjes' and interriews and relating the 1975 outcoaw to thoa* 
obtained in JMi^^ch of 1974.^^- ■ ^ ^ 





Bagley and' I interviewed a group of ierenth/ grade girls using the attached 
aterviev guide. It was not an encouraging ejqparienU because students d^^t xeaea- 
ber what has happened to them. Por exaaiple, students responded negaUip^fir to the * 
questions. Did you visit people at worknast year?" and "Did your te|^cher ti 
jobs last year?'' when in reality the opposite was true. We had hra^ we could^btain 
an indication of the extent to wMch. caxeer-education-rkated^^e^riW are^^ 
in S.A.D. 51 classrooBB byjnte^aewing a B«iir?i&5>ling of t.A.D. 51 staikts. 
Apparently, h©w«9»By-theprocedure will iot work. 

During this visit, I alao bad^to i^porTunity to speak -with Tom Joyce who con- 
-^es to be supportive of the projept^T efforts. He Indicated that 1/2 to 2/3-of 
the -junior higJi school students ai/wcposed to "career education" through their 
classes and through Joyce Whlte.y counselor services. Ho identified the cai-eer 
education anphasis -as auch stro^er at the eighth grade level than at the seventh' 
grade level. It was his stated opinion that the eighth grade level program would 
continue at this point with/ut the project IP he can be as supportive as Kr. Bagley 
h^. been , to the teacher*. buVhe-^^ao- felt that liri^ tiniikelythtt his adfinistfa- 
tive responsibilities would pendt this. Jfrs. White, he ^dicated,. would continue 




, to the seventh grade students but without project support, it seems unlikely 

that classroom programs will develop A this level. Mr. Joyce indicated that with 
% third project ye^ the chances of lirograms developing for all junior high school 
pupils would be greatly enhanced. Me also, added that with* some semblance of support 
such' as a 1/2 time career educatio^ coordinator after the third year, career educa- 
tion will continue to serve S.A.l/.. 51 students and approaches will be -refined I 
have reported Mr. Joyce's coWts in this much detail because Nfi) concurs entirely' 
wit^ his assessment of the situation. 

It is my opinion that the funding question and the revie!f-team-site visit 
occurred at a most inopportune time thereby ' requiring the project director and his 
^administrative assistant^ to redirect their energies from planning major inservice 
activities and continuing responsiveness to teacher needs. Since I am not in com- 
plete a^eement OT^htiis-r-eSS^endations as presented -in Dr. Ryan's' January 28 
letter, and since ^is r-etained- by %e project, I feel I must comment on them 



■P«i-T:icuxarj.y Bitt6e -cneyare the. result of an extrpuely limited sanroling'of 'the 
project's ef^rts. ■ . ■ ... • .. .. _ . . 
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l^l-oject GIVE location— HEP agrees that the locltion of the project office - 
ijwhat Xess than desirable: Indeed, T feel all of the adven ^Te of climbing 
it^erest on each .visit. However, the present location is.^^feable to being 
^located in a scho'ol. If the project is housed in the high sch<5ol, it will be iden- 
tified.as a high school program in the eyes of the elementary and junior high school 
teachers it is attempting to serve, and the same principle would apply if it were V 
housed in- the 4unior high school or one '6f the already over-capacity elonentary - 

2. Communit;^ newsletter-The "Careergram"' is well received by the teachers 
but the nature of its, contents would have to ySTSb^iidirably modified if it werg^- 
to be distributed to the general conmunity. - I offer that ^uch modificatWl^' 
diminish its inter.est to teach^rs^- suggest that a viable alternative is to in- 
corporate a career education pag^ in the S.A.D. 51 newsletter much as was done in 
the January issue. 

• ■ ■ ■ , 

- 3. Curriculum package-There are literally thousands of packages ofysample^ 

materials for infusing c^eer education" available from projects. fiED eSorses ■ 
your planned approach -Of wdrking wit^ ststff on the development of Junified 
sequential program. Since this will produce a manual or guide, prffhaps it Cill 
. ^atisfy the apparent intent of this recommendation^-that/the project produce some- 
thing. Good, bad,. and indifferent how-to-do-it materials are available in great 
quaritities However, if you can develop. a system for an ai-ticulated program. 
Project GIVD will have i»ad^ a substantial" coi^jfcribdtioft to on-going career educa- 
tion in S.A.D. 51 and the country. We furth^W^icourage you to continue with ' 



your three-step process for developing an arti 
S,,A.D. 51. As I understand the steps they are 



Lated sequential program in 




Step 1* to develop a schematic, plan of current career education activities 
in S.A.D. 51; - 

* 

. '- :^ - - - -. ■ - . - - ^-5- 



\ 



Step, 2: to analyze ctirrent activities in S.A.D. 51 and to identify areas 
^ where additional effort is required to build a comprehensive pro- 

' ' gl--am on the ejcisting base; and 

Step 3: to work with representative teachers, adioinistrators, and, where 
feasible, students on the design of the con^rehensive S.a!d. 51 
program. . ' * * / 

> »■ . • 

^. Pro.iect title— You have been working since the fall of 1973 to have 
Project GIVE recognized by the area businesses and industries. I feel that a 
change of name would engender more confusion than enligLtenment at this late • 
•date. Perhaps you could satisfy the spirit of this recomendation iy adding a 
tag line to your title. For exaa^ple. 



°~ "'Pj'oject iiivis~a Comprehensive CAREER EDUCA5I0N service" ^ 

5. Project ob , 1ectives -NED is in Agreement that the project is- attenrnting 
too much with too little and hafe so indicated in the past. I agree withes 
recommendation providing a reduction In objectives by appioximately one-tl ' 
does not establish a condition for also reducing an already inadequate bijaeet 
by one third. . ' • 




6- ^^Administrative commltm^t— This recommendfttloni7 quite different *in 
writing- than what I thought 1- heard during the;sfte visii:. I tliougftt. t^e review 
---fceam was asking for a commitment including a^llar commitment from the Directors 
As It is sta,ted, I think you already do>^e pretty fair adninistrative endorse- ' 
ment. Perhaps ^ resolution of the a^strative comicil aid presented' to the 
Board of Directors would, satigftMSffiTrecommendatidn as written. 

7. Inservice training— It is my xmderstanding that the project has 
providing formkl inservice programs . although limited by the evailability 
• teachers and has three majc^r programs (cardboard carpsntry. 
communication) scheduled. Moreover, IIED"has;]Sfid continues' 

Tiirector^s more subtle approach of visiting'teach^j^ 

than with suggested alternate approaches, being available fop^upport 
generally well atuned to teacher needs and being resi ^ 

inservice and is entirely appiopriate for S.A.D. 51 and 
in my- c^inion, is more^^t-to result i^ a lasting^gram for J.A.D. 5I than soL- 
thing like weekly broad-bashed carreer educatipifinservice prog-ams. 




Finally, please remeniber that 



suma 



extremely dtsirablis that the ^oJJl^ 



up 




.i^iMary Jones' fiildtrlp_|£g;Bac-1cle accompli-shed^ 
^prepare the year-eitoF?i56H for the projectt^ 



of the class of 197k and a 
prior to May when to-'will st 

lil/-^ S13MMARY 

- 1 

^o4«ct-GIVB^ff rel^ive st-r^gthB and wetos^s:aa is t?u* ^f any orcaniza- 
'liZ Pr6viang^df§^ ,e\>llar f^don 
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j ' , Memorandum for: MR. BAGLEY 
^ info cc: NED Staff ^ 




Subject: NED's March l6-21,^ 1975, 
Site Visit 



I. OVERVIElf' 



Date: March 31, 1975 

Prom: *Pred Gannon. 

Hiyllis qjincher 





During this site visit, the NED representatives, Mr. Gannon and -Mrs. Tincher 
observed Mr. Bagley leading a Vocationk Exploration Group (VEG) training session'' 
and a Communications Workshop Jointly sponsored by th^ project aftd the guidance 
department. The NED representatives also interview^ a fandom sample of the Junior ar. 
senior high schools' (52.9^6) and the elementary^ools ' (57.W instruqtional_fitaf¥s" 
, as well as the Junior and senior high school cduiiselors and three of the S»A,D. #51 
• administrative st^f. Prior to the site vl^, the project staff had administered the 
teacher -questionnaires. Approximately Sg^Tof the elementary and 78^ of the secondarj- 
teachers returned their questionnairesf and Mrs. Tincher processed these during the 
visit. ^ - 

II-.-- GEHERAL-.CCMMEHTS 

« 

Mr. Bagley' s VEG trainiiig session served four S.A.D. #53^ staff members and -^wo 
non-S.A.D. #51 representatives. It was an informal but well- structured format ^and 
should result in an additional fooir individuals^ quaUfied to serve the students of 
S.A.D. #51. It was disappointing, however, that the plan to involve selected Greely 
High School studefatg" in the program did not gain the ^pport pt the high school 
^^administration. The prospect of peer-teaching in a career education program was an 
^^^e^ceiting one. i % , * * ( ' 

The communications workshop was adequate and apparently w^ll/received by the 
particip^jjj^g S.A.D. #51 staff. "Adequate and well received'^ were not satisfactory 
fagley, and he was observed to critically review the sejssion and at its con- 
made pasltive suggestions to improve future' sessions to the workshop team. . 

As is HED's policy, periddically during the site visit, Mrs. Tincher shared her 
obsep^ions and* the comments and criticisms voiced by teachers during the interviews 
jjith Mr. Bagley. Mr. Bagley once again demonstrated the project's responsiveness to 
the S.A.D. #51 staff by taking immediate action on the comments and to negate the 
criticisms. " - . 

c 

^ separaie detailed report is forthcoming which will summarize the teacherVs 
.ng of the project and its services based on the teacher .interviews and question— 
fr efe . 

SlJMMABr 




wi 



From all indje^ions '^available to UED, the project staff ^pp^ars- to be progresein 
well toward^>e<J^liflhing Its goals. In -cur^pinion the staff i« still overextending 
itself3H«ft thereby they are acconrplishing far more than ordinarily ^would be expected 



®NED 



NEW EOypATIOHAL^D^IflimONS, INC. 

a nonprofit service organization 
BOX 307 CRAWF,ORDS'wLLEJNqiANA 47933 (317) 362-8877, 




J 

Project GIVE 
S.A.D. #51 



Sununary of Responses to 
Teacher Questionnaires and Interviews 
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Mm oI^?P^''i''^''^®J gratitude is offered by the Project GIVE and 
NED staffs tor each of those teachers who took time from alreSv 

cZpnf '''''f "'••^•''V^^"^ ^^^^^ ^° ^^^^"^ career-education^relJted 
comments and criticisms with the project by completing the ques- 
tionnaire and/or participating in an interJiew/ It if only^as 
the. project is made aware of the concerns and needs of'the class- 
Z''V.T^Z\^^^^ ^"'^ Srow to be of maximum as sis?Ince 

^Sn^o y^"'' comments are positive or negative toward 

I^P f^^o^Tl? appreciated, are considered, and 

are frequently reO^ected in modifications 'of the GIVE services 
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I . OVERVIEW, AND GENERAL SUMMARY * ■ ' • 

PTur. Th^jPf^^e""!^ tte S.A/D. 1^51 -staff that completed a Project' 
Giyp questionnaire or participated in an interview is presented 
below. as; Table I. Everyone who is NOT directly involved with the 
^instr*uctlon of students, either individually or in a classroom 
setting, IS included in the "noninstructional personnel" groups 
this^year and includes counsels and administrator^. The infor- 
mation provided in this repor^and^in the summary, tables .found in 
tional^stffr^ based ej^reiy on .the responses' of the instruc- 
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/ 

Percent Responding to Project GIVE 
Questionnaires and Interviews by Group 
(Pi?ofessional Staff Only) 

Questionnaires .* ' * 

Elementary 'Instructional Personnel (N=4'5 , ' **N=33 ) 
Secondary instructional. Personnel (N=51, *N=44) 
Elementary Noninstructional-Pej?sonnel 

c ' (N^l, *N=6) 

Secondary Noninsti?'uctional Personnel* ' , 

' ' ,^ \ ■ •. , • . (N=4, ■*N=8) 
Interviews 

'Elementary Instructional Personnel ' (N=45 ,, *N=38 ) 57 8 
S.ecoijdary Instructional Personnel (N=51, 5^^=44) 52*9 
, Elementary Noninstructional Personnel 

' - ' . • (N=l *N=6) 

Secondary Noninstructional' Personnel ' - ,' \ 

(N=4, *N=8V 75.0 



% Completing 
•82.2 A7I.I 
78.4 

100.0 

25.0 



*7'5.0 
*33.3 
*3h.5 

1* 

^88.8 
"97 . 7 



100.0 i«*100.(y 
*75.'0 



_In- an attempt to sho^jf changes during the .year, responses to 
^!Sr,fr^ or similarly phrased items from the March, 197^ question- 
naires and interviews are reported along with 'a reporting of all ' 
1 ^l^^^^^^^y^-^T^^' .^^^^ y^^^'^ responses are indicated by 

?L M /"^ t"^""^ P^.^^^ ^ P^^^^^'* °f percent s. 

The N (total number responding) for March, 1974 is also reported 
in the same manner. When the item used this year was not utilized 
last- year or the information was not categorized last year as it 

reported this year, this-is also noted.' All responses a^ re-, 
ported as a percent of the total number respohding. 

p-"?^-^! ^'^ effort was mkde to interview 100% of the professional 
■statx last year, a random sample of 'approximately 60% of the instruc 
tional personnel was selected this year. This was done because the 
cost of interviewing 100T=^of the faculty this year was prohibliave 
withi/i the constraints , of the project budget. Because of illness. 



no longer with school system, or. scheduling; pr^oblems*. two el-emJn- 
tarjr and four secondary teachers*Selected for the i?andom sample • 
wera unavailable for an interview. *• ' ' v . • 

In general, the data* obtained from both »sources, .questaonnaires 
and interviews-, tend to sup'gort each •othe*'. .Tljere'are, of course, 
variations which are attributable aj: least .irt p-art 'to t»ne fact thit 
while- the participants in each group are .overlapping,* '*hey at>e .not 
Identical. In addition, it is possible' that 'variations could also 
be attributable to sampling error.-. /Another Source' o^t variation 
could possibly be that an item on the quefet i<5iinaire could be mis- ' 
interpreted, bul;. rais.interpipetatioR tends to occur* less Irequfentlv ' 
when. interviews are used a^ a- source of data. * ' 

.As was found, last year, the ele5n§ntary tiachers as a group ^ *' 
appear to be more positive t o war cf -career educatdon and toward the 
pr^o3ect than is true for tl^eir secondary counterparts. Tli^ elemen- 
tary teachers do appear to be making progress over ^ast year and '* 
look as If they are approaching unanimous supRor-f- for career edufca- • 
tion as a concept and for the project's services. While- ther^ is.-^' 



w.-^ ^^wj^v^^. ^ ^^x. vj-v^co. WATixe* LnUL^ Xii»-^.__ 

some movement at the secondary level in this diredtion, thi? group 
IS far. from unaninjous in its support of career- educaf ion .and the. 
project Is efforts. At this . point-in-time , full '.h-econdary^ support • 
appears doubtful during the-project ' s funded. life giv^n the current * 
change rat;e. ■ 

In practice, there appaj^ently is- a substantial amQunt of care^r- 
education-rel^ted activity going on in classrooms at all grade , 
levels. '■ Frequently, however,, many activities are not labeled By 
the teachers, as "career education." Tfiis could be in part attribu- 
table to the fact that many of the teachers do not recogniz-e the" 
totality of career education as '.a. concept . Another *possibili.ty " 
for this circuipstance, of course, is that as teachers become more - 
positive toward 'careier education an<J see how it can be incorporated* 
into their regular curriculum, they tend not to view activities as 
separate ^areer education activities, but as an integrated part 
of regular instruction. Therefore, determining the amount of, empha- 
sis placed on specific activities becomes increasingly difficult • * 
to do with any- degree of accuracy. ' 

Basically, career, education is a "process to take a student 
from where he is through success experiences to where he should be 
going. (Roy Bagley) It is to help prepare a student for life' 
recognizing that half of his adult life will be spent at work/ * , 
Many teachers already do this, at least in part, but now the con- / 
cept is receiving much more emphasis and diredtion. In fact, many 
teachers mentiojied during tfee interviews^ that 'they did indeed do 
some career-education-type activities prior =to the project;' Ideally 
career education starts ia the elementary, school wi.th'« fostering an= ■ 
awareness of the world of 'work, self -recognition , goal setting,," * 
developing decision-making skifls, and establishing positive school 
attitudes.. Exploration starts at .the junior high school level 
looking more Specifically into oaifeer areas qf personal interest.* •'" 
At, the senior high scjiool .level, 'exploration continues ^nd training 
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.^coinmenees in a -spe^^if ic area clhosen by the ^tudeni when appro- 
* priat§-. , The attempt is NOT^to channel a student early into' a 
specific career as some* teacher^' 'erroneously perceive its pur-, 
posej' but to afford students the opportunit*y vtp see, what is 
•available and to investigate specific interests/' At all grade 
levels, making what tke students le.arn inl cl^ss relevant to^the 
outside world is very^ important . WMle -jj/any teachers, did indicate 
that this wa^ important to try to do, they also 4dmitted -very* 
li^ttle is *being done in this area. As can be 'seen^.:ca5?eer^ educa- 
tion incorporates more -^Jian merely discussing jobs and can fit into 
all subject arfeas at all grade levels without disrupting, but 
rather enhancing, "regular" instruction and such appears. to be 
happening with increasing frequei)cy in the classrooms of's^A.D. #51. 

li-A. ■ ELEMENTARY TEACHEl^ QUESTIONNAIRE SUMMARY ' * 

Eighty-tvo percent of the S.A.D. #51 elementary instructional 
personnel responded to t|;ie ^teacher q\ies*tionnaire this year ;^ 71% 
Qompl^e^d aind returned it last year. S^hce ther.e is no way of 
"knowing *if this '8 2% is truly representative of the total ^lementa-^y 
a-nstfuet-ianal- staff , the possij^ility that the "missing 18^" could 
chan^e^ the^report^d response patterns must be "considered. In addi- 
ction,'^ the "misa^ihg '2^a%"-*last year could be. part of the responding 
group.. this year and cause response patterns to appear .altered. 
Artother^caation to be considered is tha^^ with ^the 'relatively small' 
total fiumber (NX in this group, a shlf^: from onfe response to another 
by/*one or 'two teachers coul^i change*the observed response patterns. 
•A complete summary of teachers' responses tc^,the questionnaire 
t*hi5 year and to the same or simi:j.ai» items on last year's question- 
^naire is attached as Appendix* A. * ' / 

• ,A greater percent of-the S.A.D'. #51 elementary teachers indi- 
cated being aware of the tota]^ %6b required for career awareness 
(J7% in 1974 to U9% in 1975) and to having done their share to 
provide career' awareness (41% in 197.4: to 46% in 1975) than was 
reported last year.- Although a comparable percent qf the faculty 
indica-t^ed last year thp students are 'generally aware of a variety 
of career areas -by the time they leave the elementary school (44%), 
a higher percent r^ponded this way in 1975 (62%). However, this 
same pattern is not -.true concerning an understandi-ng of basic 
requirements (41% in 197^; 3 2% in 1975). This could indicate 
that last year the teachers. felt the students knew about > require- 
"hients without really deferminin-g or being' able to c^termine what * 
the students knew while this year they were more attuned to actually 
deter^mining the student's knowledge in this area. In addition, as 
tl%e teachers learn more about career education, they have a better 
Background knowledge to ascertain the 'student ' s understanding oK' 
basic requirements. Neyertheless , this 'is probably a general area 
toward which the project will wish to direct some of its third- 
year^ effor'ts. , ' 

* • ^ * 

The, majority of the responding faculty elected the noncommittal 
"neither agree nor disagree" .response concerning whether the tbtal 
school program (K-12) w^s adequately providing Career-related 



expepi^ees^ for its students l_ Sect ion^I ,4item 3 (65%^ and item ^ 
(65%)_7r The same pattern was also found* last year l_ item. 3 (70%) 
and item ^ (63%)_7. This could indicate that the elementary teach- 
ers simply are focused on their level and are not aware of happ^- 
ings in the secondary schools or are not sur^ what is includetl^in' 
or ^meant' by the total program for the entire school' disctpip^ • , 
However, higher percentsjpesponded positively to these tv^^tems ' 
this year than iri<^197U / item 3 in 1974 to 19% in >975/) and 

item U (19% ijpf 1974 to 32% in 1975)_7 which would set^mtq indicate 
-tVint positive progress is being made ijn this area. . The elementary ' 
teachers, appear to Jeel they also are making progress Xoy^vd. incor- 
porating career education into the class instruction, IXit realize ''^ 
thfere is still much to be' done in this area. "* ' ^ 



^ The modal responses for activities in the career-education- 
related areas of values, goals, and decision making tended to be 

' the neutral "some"^ response with only minimal fluctuations fi^om ' 
1974 to 1975 • In terms of career ' awareness activities, the teachers 
again^ tended to elect the ''some" response both years. A slight 
ne^a1:ive shift was observed for items dealing with the jo6, require- 

.ments, job skills, and working .epnditions of various occupations. 
A minor positive shift, was noted' for the item on. personal traits 
desirable for employment. However, the majority of teachers pro- 
fessed to place -"much'* ^emphasT^ on recognizing many career arreas ' 
(6^%). Thes'e, observations might suggest that as the teachers 
better understand 'the infifsion strategy of career education, they 
do n,ot view 'activitjies such as these separately which could mak^ ' 
the required task of indicating empnasis placed on specific activi- 
ties difficult to ascertain accurately. The higher emphasis placed 
on recognizing many career areas when compared to the repdrtqd 
emphasis for the other items might indicate either, quite a "bit of 
investigation of various occupational ^re'as in t-he 'world of work 
or the item was interpreted to mean the^many facets included with * 
examining various career options. ^ . 

Approximately 70% of the^ responding teachers' indicated tjiat 
they have had a great deal Q*f' exposure to career education concepts, 
but only 49% signified- a great deal of ti^xposure to career education 
programs. In March, '3.974^ only 4iM% and* '22 %^,» B^spectively, ' responded 
positively to these two items. In general, the teachers cpnta^nue •* 
to- expres-s vei'y positive attitudes toward career education tenets, 
and concepts 'and de'monstrate a knowledge of careen education con- 
cepts. A slight shift indicating increased. knpwledge was ^observed 
from -1974 to 1975. ^The^ elementary teachers continue to have faith " 
in the future of career, education as teachers responded the same 
way -Both years the statement, "Career^ education is another educa- 
tional frill doomed for failure;"- Sevenfy-eigixit^ percent •disagreed 
and none agreed with the statement. ^ - ^ 

The various periodicals irepor'tred' as' r^&d'-on^ a.'-r.egular. b^3is'" 
by th^ teachers continue to'indioate a good variety includln| many 
prpfessional readiijgs\ 
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ELEMENTARY TEACHER INTERVIEW SUMMARY 



.^l.f^^^r!^?' °^ elementary.instructional personnel 

f^rSt^ ^">?^ int.erviews -this year , and -all of the resppnses 
for this year^a^id responses to the same or similar questions last^ 
year are suiunf/rized as Appendix B. The two" Chebeaque Isla^ teach- 
ers we-re ^t 'eligible for the sample because' of the cost ^ intS- ' 
Lng/tjifent, and one elementary teacher was *ill on th6 dtv. thp 
wa-s=^h€duled' 

genei2al,>a great er~laraWledge,, morp^o^itiVe attitudes, and 
practicing of careeT^-^educat-iofiCwas found among the.elemen- ' 
lers 4ivts.rviewed this year over responses from las€^ year's 
''• two of the 26" teachers 'interview^d^47s Weaiv 

they were negat^^e toward the project and^eOuld rrot See^ ' 
^^5^^^"tary level last >^r. Now th€y ar/very' 




and try,. 



-Whatever they can in tliBir-Giasses' 



^ .tTmajority of S.A.'D. #51 elementary-^teachers are positive 
concerning work habits of. their students as demonstrated^ their 
responses to^tems #1 and #6. For all the work habit^. Soyr 
.and girls, the ma3ority indibated the students leani-^toward^ the 
positive end Of th« continuum with extreme habits (i/e., on/ time 
and late, sloppy and neat) at each end of the^ scale. In most ^ ' 
'^^l^lLji'^.P^^'^^":^ going toward the positive side is high^ tM;^ / ' 
iTslTv Slt'^f" addition, a greafer perceg^Sf^Ich'ers 

this yedr felt the students were aware .of and if ajj^^e. €f exhibited ' 
good work attitudes at school (85%-and 91%, respec^tivSly ) than felt 
this way last year (79% and 77%, respectively ). ^/£s wa^trJe Ls? . 
year, the teachers came up with a. long list of ep^amplesVf attitudes 
which were categorized (it^m #6). Although the majority starting 
listing negative examples first .±)ecause, as some teachers stated! 
haML'It'::i:ol'° °' them^could view both good and bad ^ 

shift was observed, this year" in the definitions 
cited for gareer.educatiori. -Thirty-one percent this year were 
able to provide a complete definition as compared to only 3% last " ' 
year. While 21%, of the teachers interviewed, ±n ' 1974 had no idea 
what career education was, .^11 teachers interviewed .this year were 
able tojupply at least a. partial definition. Thi? * signif ie^d a 
mucj better grasp of the mylti-fkceted , nature of caree? education 
with teachers realizing it encompasses more than just an awkreness 
or careers open to,; the students. Since this has been an area of 
concern to the project, it appears this shift can be interpreted 
as an indicata^iV of the .project 's positive influence with teachers. 

All of the ■■4:eachers interviewed" this year felt. career educa- 
tion as they see , it is related to all subject areas (79% in 1974), 
and- almost every teacher interviewed both years indicated tha+ it 
i;,^?i^*?'^V^"^^°'"^ manner 1?o what • they teach.. S</me method of inte- 
gration into the present curriculum was cited by 96% of the teachers 
ALoS'ft?r'f .S^^J^"'?"' i^^^lated to the various subject areas 
Almost^8l% of the teachers interviewed this year compared to 64% • 

• . . " :'■ •':•.•/ ■ * 0-^. - 



last year indicated the students ' are -generally « aware of a variety 
of career 'areas by the time th^ leave the school. This tends to 
indicate an increased classroom emphasis through integration on 
career awareness And examination "ST areas' relating- tb careers. - - 

Since the project has been em^phasizing integration strategies this ^ 
seems to indicate that the work of the prpject is ^helpful to the 
teachers who haye increased classroom activities* 

Practically all (96%) of the teachers interviewed expr^essed" " 
. the opinion that career training activities or the development of 
salable skills ^hould be provided for at the senior^ high school; 
7 3% can see this^being offered to some extent at the junior high 
school; and 27% would' like -to see it included in some basic form in 
the elementary schools. The offering of training activities at 
t^ie elementary and junior high school levels is at variance with ^ 
generally -accepted career education concepts which prescribe career 
awareness and exploratory activities for these levels, but , the 
state^ient by teachers that it should __be. provided for those consir- 
dering dropping out is understandable. Some of these teafehers also 
felt /that basic skills needed" for practically any type of job 
should be offered at these lower* levels, 

''The overwhelming majority of teachers interviewed felt strongly' 
that -various career education activities SHOULD BE included in 
classroom instruction. Many teachers double-checked that it was a 
theoretical quest ioii (SHOULD BE) and NOT asking the degree of \ 
emphasis CURRENTLY being placed on the various activities. Although 
some teachers comments that these activities v/ere being done to \ 
some extent, this would seem. to indicate a feeling of less than 
optimum inclusion of the activities on ^t^e part of the teachers inter 
viewed. In faci:, the percent indicatir^ great SHOULD BIT emphlsTs' 
was l^ch higher than responses to Section II of tTie questitJnnaire 
seek^^ the degree of emphasis CURRENTLY placed on career-education- 
.related activities. Perhaps as they continue to be made aware of . - 
what else- can be done and ways of achieving it, the SHOULD BE and 
CURRENTLY ARE being stressed percent s will become Similar . 

>Jost of the teachers -indicated that they have attended at 
least one Project GIVE inservice session with a couple of teacher^ 
recalling four sessions. Of 'the number reporting attending at 

„ least one meeting, *'22% indicated that the sessions are not reflected 
m classroom "Activities, Th^ most populaif* benefit of the sessions 

^ reported was that they have /used the sources cited at the meet-" 
ings (44%), In addition to/ this, several teachers felt thei^e is 
now^greater career emphasisf iix class (30%), and 22% indicated they 
try* to inake^f ield trips mode significant than they had in previous 
years. One person ^comment e A. ttt^t irjstead of looking* solely at the 
process for field trips/theV itjfwj examine the people and what each-^^ 
one does which is one of thelcoijcepts that the project has expounded. 

Almost 89% o£ f he_j;€^chers interviewed were aware of at 'least 
ome of the sa^ides provided Project GIVE; and of tho^ teachers, 
so respopdingr, 7H% indicat'ed they. have utilized one ox> more of the 
projecti,a— advices. The most popular sour6e of information on 
i^pro'jeofT'se^rvi^s was. the Career Gram (65%); ^iela 'trips was the 



most comjnQ,2;ily used service (71%). 

* . *" * - 

" -hh^ JiT''^^'' iesponses -to item §B of the interview seem to indicate 
the group a whole is. not equally well informed cf occupations 
at various levels (i.e., professional, skilled, labor). The ?J?ietv 

• of training avenues .possible was generally limited although the 
knowledge of income potential was good. More advantages ?han dis- 
advantages were cited for the more. professional occupitions while • 
the opposite tended to occur with respect to the labor job of ani- 
mal keeper. Two teachers, however, provided a response beyond 

whac was sought m this item. These teachers indicated that their 
knowledge of all the jobs was limited^- and .they wou-ld therefore 
•hi?^^L-wJ^'' thejstudent to someone knowledgeable in the FielS or " 
help him/her find the appropriate information. Even though sojne 
.--ieacher^-^xhibited a good knowledge of ^he occupations, when dflliSa- 
with students in such taatters ,j,os^ of the teachersf indeeJ woSw 
wish to utilize some ref 6rehce||aterialg and/or slek-outlSe assist- 
ance in an effort to provide_.t!?l studein a realistifc picSre Sfthe 
occupation m question.- ''^ t'^'-i.ui.t; ox xne 

III-A. JUNIOR AND^^OR HIGH SCHOOL TEACHER QUESTIONNAIRE SUMMARY 

App^ox-imately.78%^Sf-ehrs.A.'D. #51 secondary instructional 
personnel responde^.^he teacher questionnaire ?his yea?! and 
75% completed ^ndrretui^ned it_in_1974. : Since the^ is no wav of 
knowing If j:h;^78 J is truly^esentative of ^tiXotarsecondary ' 
cZlZ A^^'-'^'^^' the_possibility that th^' "mijsing 22%°ioSld ^ 

■ reporteBS^onse patterns must- be, Considered . If 
l^sX^eBv. s missing .25^4s p^rt.'^f the T>esponaing TS^ this^y^ar, 

^ iHclusioru^^ dif^e-rent pel^na^ "hich relults are tabuJlted 
could ^^^ibly produce a change intTT^-pUocted ~ Dattern.. Ano+UlS 

^^ion.to be considered |s that with\^?Slfyg?4Siil Tolll - ' 
""'f^tl ^^^^^^ ^oup,.a sSft from one response to ir3?K S two 
A ^^^"S-^ o-bselxved response pattei^n^ ° ' 

A complete sumfflar>.pf the instructional -staff 's resDonsIs to this ^ 

^r"" ^° ^^^^ similarly phrased i?ems on '= 

the .1974 version is^tached as Appendix C. ' • ■ 



than 
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in MaJS ?q7u^ ^ items^this ye4«re more positive 

^^V.i ? Thirty percent indicated ^being' aware of ' the , 

Ho-Si job required for care.er education-, and 35% prtfe^S^^^^ 
doing their share as compared to 12% and-15%, res^eiSirrSit ■ 
K;""^ one-third of . the responding ^XSSJfAow^S el 
the/fbtal school program .( K-JIJ^Jls-^r o^?iaing adiqJfe caieei^ 
related expe?>3r€^cei for" the ftTideneW-itJh 3 (3^), item r{ 38%)' 7 
Last: year, no t.ach^r felt the total FrogJL wal^oif^g I?s job fo? 
Student^ not continuing th'eir education- (k-em-?5 , /and oSj 1?% ~ ' 
indicated the total school program" wa3 adeqi^^l^^^roviSed ol^eer- 

"i^l oS^inue'^iheir educ'^-^ion ' 
after high school ^Cit^) r -Foi* both of these 'it ems, "fioweoS ^ 

teachers' both, years elected tSe 'neither 
^gree noi^-d^is^ee" rd^ponsfe. This could indicate that the teachers' 
^e focused in on the secondary level and not aware^f glemeStS^y 
■o^!22i''fh ^il^ *^^^^f°^e do_ not wish to, take^ a stand on the i^^. - 
or^t.the t-eachers are unsure as to • what-^s meant answer included " 
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in the total program approach -thus indicaa;ing. the ncn^mmit-tal- 
response. From 33% to 60% of the faculty feel the students do 
possess adequate career-^^elated Understandings by the time they 
leave- their schobls <;L5% to 2^^ ifi 1974) base^ on the responses 
to-items5-9 (Section I) of the questionnaire.* Although many 
teachers did supply a definite answer to this section, about 
one-third (from 20% to 35%) of the teachers usually chose the non- 
committal ."neither agree nor disagree" response.. .This could indi- 
cate that the teachers have no basis on which to base a decision; 
therefore, they record this option for these four items. 

, ^ The modal responses to Section II of the questionnaire seem 
to indicate that the secondary teachers are pl^^i^ng "some'* emphasis 
oil activities in tl^e car^r^^ucation-related areas of values^ ^ 
-goals^ and decision^a]<ring. In: this' area, there spears to be a ^ 
slight decrease in the amount of emphasis given to these various 
activities over last year's responses. Repo^ted emphasis being 
placed on career awareness and exploratory activities is generally 
"little'' to "some" which is 'the same pattern that was found ?.ast 
^?«42^ This, can possibly interpreted that as career education 
theory becomes more known and accepted, tHese activities 'then 
become more integrated and not viewed as separate entities within 
regular instruction. Consequently, trying to determiije the degree 
of einphasis placed on specif ic ^activities becomes increasingly 
difficult as the activiti^s^ become infused into the regular curri- 
culum. However, it is also possible that the emph^is recorded, 
is a good indication of tTie" total Amount of csareer^'actiyities in 
cl^sroom~~instrjipLtion • 

The^-^secondary teachers appear more pqs4tive as. a group toward 
career educaf ion and its futdre* as §8% of th^ disagreed with the 
statement, "Career educa^on is another educational frill doomed 
for failure," (30% in 197^\^with only 8%' agreeing this year compa^red- 
to 15% last year.^ The majoxKchange noted for this iten^ is that 
teachers choosing'^'the" noncomnii responses in 197^' have taken a 
more def in?^te stand' on career education's future;, they lean toward (\ 
viewing i^s faiture as quite good rather than seeing it heading v\ 
toward extinction. .The responding ^faculty also reports hav/irrfg had 
mgre e:^sure to i;he various career educatipn concepts and'ppogfams 
.-this, ye^p^as opposed^to March^ 1974 ^'responses (Section II, items 
^ and 2). This in pd^^t could he attributable to more people attend- 
'inlr^oject inservice s essi ons a?s reg^ted ^during the interviews 
and the fact that throughout the 'year continuous . exposui^e to con- 
cepts ^nd activities i^^rovided through individual c^agultation 
with project staff ana pririt^d^cbramunications sTich-as the Cari^^r^ 
..Gr^ ^and the S.A.D. #5i newsletter. Even fhougK the Responses ' 
indicate a diversity i^f attitudes toward and knowledge ©f career 
education, a hi:gher percent of teachers this year tended to.ch^se 
the respon^^/indicatiBg^positive attitudes tpWard and knowledge of 
what cait^^5fe/^qne regarding career, education, i Jr.rends in these areas 
demonstrate that many of the efforts of the project are being 
successfr** 

\ ^Section IV of the q^^estionfiaire where e)4.ch teacher is requested 
ttfj^te nine occtfpations. oh th^ basis of s<^ial desirability, 

^ . - *^ , ^ ' /V / . ' 



financial reward, and personal satisfaction appeared to be disdirb- 
mg to -some of the faculty. Five teachers did not respond in the • 
normal fashion; instead they indicated that advice in the areas 
specified should not be based on the teacher's judgment. As one 
teacher noted, > y > what I personally feel should have no place / 
^ in advising a student about his future." Another- teacher'^ote 
"I don't agree with this- type of 'iadvice''. A student's choice ' 
should be based on (his, her) Values , not mine. The desirability, 
financial adequacy, and personal satisfaction offered by each of 
these jobs depends on the person interested in them. ..." One 
teacher omitted the desirability and satisfaction columns, and 
three other teachers indicated either all "1" or all "3" for these 
two areas which tends to. go along with the comments of the other 
five teachers. The indicated responses of these four teachers 
^are included in the reporting of responses to this section, but the 
'trend of these four teachers could not be detected from the presented 
data. Although some of the teachers do not support- career education 
there is an attitudmal shift evident which is" very positive for ' 
the project as more teachers this year than last year made comments 
and response patterns like those discussed above. Career education 
tenets support the -position taken by these nine teachers that quali- 
ties of any 30b depend upon the values , attitudes , and interests of 
each individual. In general, the remainder of the responses tend 
to follow the stereotyped pattern with professional-level jobs - 
being rated relatively high in social desirability, financial re- 
ward, and personal satisfaction while the unskilled-level occupa- 
tions generally receive the lowest rankings in the same areas. 

It appears that the faculty continues to include a va-^iety of - 
types or periodicals in their regular reading with 65% indicating 
at least pne professional periodical. 

j:iI-B. JUNIOR AND -SENIOR HIGH SCHOOL TEACHER INTERVIEW 3UMMAR 

^' Of the 31 instructional personnel drawn_ in^the random Sd 
xov interviews, illness and other unforeseen problems prevent 
iTTterviewing four of the scheduled teachers. The responses -bb 
y^r_s interview and -the same or^milarly Worded questions to 
Lhe interview m March, 1974,. are summarized as Appendix D. 

Based on responses to item #1, with threxception of one work ^ 
habit of the boys tisdepende nee), the majority of the teachers ^^elt 
their_ students tended to leait-Soward the positive end of a continuum 
with extreme work habits, (i.e. , sloppy and neat ,• courteous and 
rude) at each end of theVcale. The fact that 63% of the teachers 
"■^^^ooa^"!'^ indicated the^tudents are aware of good .work attitudes 
and 88% of those teachers ^elfthe majority of students exhibited • 
good wor^1:titudes ^t school <item #7) complements the trend noted 
fof- ^em The- number and types of attitudes exhibited at school 

that w^re listed by the teacherS varied considerably botli this 
year, and in 1974. .■ , ■ " . 

^' increased "^knowledge of-Jio'w career edueataoh is definew was 

de«tonstrat€d by the J:ea6hers. Thirty-three percent were ablelto 
cit& a^ complete definition this year whereas only 12% provid6t: 




•complete definition in'l97it. In addition, 63% of the responding ~ --^ 
faculty were able to de,scribe one or more ohases of it. Only H% 
this^year did not h.ave an idea as to what career education entails: 
in March, 1974» 30% fell into this cat-egory. This trend shows 
that as the teachers continue to be exposed to career educaliion 
they obtain a bettei^ understanding of its multi-faceted nature. ' . 

. Almost 93^^X^% in 197if) stated that career education as they * 
see It IS rela't^to what they teach in some manner, and 90%. this 
year felt it is pd'ssible to relate it to' all subjegts. All of ■ 
the teachers interviewed this year indicated some method of infusion 
as the key way to related career education' in the various subjects 
while only 72% cited infusion -strategies last year. Since- the pro- 
ject has been stressing infusion rather than^eparate "career edu- 
cation units, this pattern indicates the pr^Jeet is being suc<;ess- 
^ful with Its incorporation position. Positive or Wative toward 
^tne pro3ect, the t;^aclier a . tend to -view career? educir ion as part of - 
ttie curriculum rather than a/^ "add on." y'''~"X. ' - * 

Almost half of the teachers interviewed indicated that students 
are generally _ familiar with the variety of career choices open to 
t^m by the time they leave their school. This is a much higher 
p^cent than last year when only 26% of the teachers' felt the stu- 
dents w,ere knowledgeable of many career choices. Of the teachers 
saying that students do know about many career choices, a much 
higher per-cent .this year (77%) than in 197H (36%) felt the students 
also have a realistic picture of the training requirements for the 
many career choices available. These patterns contribufe' to the 
evidence of .increased classroom exposure in many areas. The pro- 
ject has been stressing that the classroom is where career educa- 
tion should irake place, and the trend of increased awareness on the 
part of the stjjdents shows progress i<n this direction. 

Regarding the offering of career ^training activities or the 
development of salable . skills at the seW hig^ school level, 
almost as high a percent this year (85%) Telt this should be pro- 
vided as those teachers taking the same position last year (91%). 
.When ask^d if these activities should be at the junior high and 
elementary levels, 78% and 93% indicated "no" for junior high and 
elementary grades, respectively. A slight shift from last year's^ 
responses toward the "no" response w^s observed for these two 
levels. This treftd is in agreeAient -with career education concepts, ' 
but some teachers who indicated "yes" felt it should be available 
to students ax the junior Tiigh who have already made their career 
^!?if students who no longer want to continue 

^J! ? '^l program set up for a couple of junior ^ 

high s<fhool students by the project, was commended here and c-ted 
^sa reason for inclusion. of such training activities at that level. 
Some .teachers who resppfided "ye^::^lso felt basic skills 'encom- 
passing many careers would be desirable at these lower levels 

Respojises of the teachers interviewed regarding haw strongly 
certain activities SHOULD be included i-n .classroom instruction 
varied. A slight .trend was noted for "exploring many care^ areafe" 
in that a higher percent of teachers this year indicated that some 
\j:o a great deal of emphasis -should be placed on this activity than 

» ' . . - » * 
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was 



pepprted fVr this same item dur-iag a.-as:t^ year ' s int-e-rview 



^ X7U% in 19,75-; 5>^% in 3^^^* This could demonstrate succes-s 'on 
.'behalf of the project reg^^rding the infusion concept because thS 
teachers seem to fe^l a greater need* of career^e^t^roration possi- 
^ bly bec.ause they see it does npt^have to be ^mething addeq to'a 
crowded cupriculum^ It also tends to indicate an increase\i und 
standing hy the faculty of the need for career education at this 
level • Although the teachers appear to feel these activities 
SHOULD receive quite a bit of attention in classroom instruction, 
responses on the ^qaiestiormaire ascertaining the extent the acti- 
vities CURRENTLY ARE emphasiz^ed indicated the'y are pot including 
career education activities to the optimum level established in 
the SkOtJLD BE ^ctivitie-s discussed during the interview (item 

Over 81% of the responding faculty reported^ attending , at least 
'one Project GIVE inservice session with over half (54%) of these 
teachers recallj-ng attending at least ,three^jse§€ings. In 1974, 
only 44% reported attending any inserydu^^r^ssions . the most 
commonly cited .meeting was t1ie j^aJLueS'^ clarification workshop with 
the guest speaker . .._A3rtTioughnfnany teachers felf this speaker was 
too idealistic and his methods too utlrealistic for classroom use, 
a few of them conunented that it was good to have the importance 
values clarification mentioned as they tend to forget about 
in their day--to-uay instruction. Of those teachers at$:ending at 
least one meeting, 27% indicated the sessions wer^..-n6^ref lected , 
in classroom activities. This is a much lower-^^ercent than last ' 
^ear when 42% felt the ' session(s ) was (were) not so reflected. 
^ Regarding jthe teachers who Jelt the sessions are reflect-^d in~' 
plassroom' activities the two most commonly mentioixed ways were, 
'^'fi^ VTR (18%) and try ta" include more career emphasis in class 
whenever -appropriate (14%). 

A lower perce.nt of teachers this year felt they were aware of 
some ..or .all .o/ the services offered by Project GIVE than teachers 
<v .ifttei^ viewed last year (59% in 197^; 77% in~^^-?4^.- The possibility 
exists that teachers aware of services ilast year realized that - - - 
there v^rere more services thanr they originally thought* In addi- . 
tion,, it 'is possible that sampling error could contribute to this 
shift. Of those teachers who, sta*ted they were aware ,Q:^^t lea^t 
some of the services, §8% indicated the n\a;ior sourc^^f information 
concerniitg services -was the project director^. Jthe* Career Gram was • 
the ne^^ most frequently noted source (38%). Pifty-six pe/cent 
of the teachers who know about the project's services ha^e made 
use of one or more services, tff • the teachers who have jutij^ized 
services, the -VTR .was ci^d most oft-en (44^). Two other services 
each cired by 33%' of^thBs4teachers were borrowing audio-visual 
materials such as films, f ilmstrios^ and t^pes and making use 
X>f coop activities by either refef^riag or Kir.ing 'a student. ^In. c 
^ 1974,' field trip services was Jjiie mostt commOnly cited 'service 
(53%) with borrowing audio-rvisdal materials as second ^035%). 

■ in response tQu-item #10 requesting information that a teacher 
•would .give to a student* regarding the tp^niilg required, income 
poten-E^ial, advantages, and/ disadvantages fbr three jobs, three 
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for two of the ocoupations and two teachers for one of the 
_ e a response beyond what was- sought in the interview, 
se teachers stated they did n6t pdsses.s the knowledge needpd 
inform students for these jobs so they would either refer stu- 
ts to someone in the field or to the guidance department or help 
student locate the information desired. This is a very good 
, especially when one consi^^s that there are over 20,000 
, pations listed in the Dictionary of Occupational Titles, and 
one teacner, cannot possibly Jcnow about every job. The intent of 
tJ^xs^^^rtsta-^s^tXsee df the teacher has a general knowledge of cer- 
tan.n careers and^if both advantages and disadvantages can be seen 
in any ]ob. Kno«7ledge of the various training avenu^s~~availaM£-= 
for the three jobs was quite diverse. A better knowledge of train-- 
mg was demonstrated as the job moved toward the labor classifi- 
cation. For example, 7 0% of the teachers stated accurate training ' 
requirements for an animal keeper, Ul% were accurate lor a new's^ 
paper columnist, but only 15% knew the training -nec,essa£iiv^©rtir 
optometrist. ' A fairly good understanding was^Eotrnd^eoncerntng ^ 
income potential. An interesting patteT>-fr3i^oped regarding Z 
advantages and_disadvantages . More advantages than disadvantages 
were cited^r the.^ro.f ess ional- level job of optometrist , while - 
many advantages' AND disadvantages were giyexu^-oi-the othe-iv^ 
occupationW It appears that as the occupation appre^ehes-The 
professional classification, disadvantages ar^Ti^^ evident fiidmll 
the yiewpoint-of/someoTie, outside of the 4t)b. DOrJng tFie March, ^ 
1974 interviews,, the teachers interviewed appeareci demonstral 
a good understanding of basic requirements -"""''^ 




^ ^ X * APPENDIX A 

The Project GIVE "Element^r^School Teacher Questidfiinaire" is a self -report^ 
instrument designed to assej^ beachers* attitudes toward and knowledge, of career 
educatiop^jjt^ncepts and pp^Cctices. 'In ad^^on to providing data for^he project's 
assessment, eacji sect^i^ of the questionnatte is intended to furnish the Project 
GIVE staff with^'Uni^dmation^ use^^ in the planning and design of the inservice 
training progr^^which the project will offer to its clients. The questionnaire 
is designed^j?^ elementary school teachers^ and its contents are geared to career 
edUcatiOrv^ that level. 



'^The four sections of the questionnaire are 




;ion 




I (7 items ) — assesses teachers' perceptions of the extent to 

ich the school is providing Qareer-education-related activities and . ^ 
^heir attitudes toward those activities. 

/ Section II (15 items )-" is a self -reporting of the extent to which teachers 
in their instruction emphasize activities and concepts which are generally 
_acknowl edge d^s_ related to or are facets of ^areer^.education- concepts 

SexTt oorTTir^' items ) assesses the teachers l^nformatipn^-backgraunA-I^ 
career education and their attitudes toward career education concepts. ' 

Section IV — f^x^shes an indication of the breadth of a group's experience 
as represented by the periodicals they report as read on a regular basis. 



' All responses for Sectioiis I-III are reptyrtts^ji this .r.imary'as percents 
^ of the total group (N) • Since the group completing^ the questionnaire is relatively 

small, a single change'of category.:can caus^ an apparent, but not necessarily 
^^si^nificant^ change in the response pattern for a given item. For example, when 
21, each individual represent's of the responding group. 

Section II responses^^e reported by classification of activities *^ 
stablishing any^ cla9sifjjCa|^j^ syst^a^ ' judgmeais are^' exercised, 

^^^^^^^^^^^^^^^ illustrate, "r'eco 
eniployTOenJ^^;;*^ cla:ssif ied^ in the career awar 
^^'^^^ for classifying this actl 

i on laki n g ^ 42^e^92>;^ 



activity fits mor 
traits de 
bu'fe* eq{ially 
values 





items oa last ye^r^ questionnaire 
of j>^^e£itsa*^f!^^^^tB^ ye^r^s 
ill ^rori±--erfi^ ^ 



OA 



Se t S.A.D. jfei Elementary 




/ 1 , V ■ 

eaeners jTuiaber 37 . (*^'J 

secTtion I 



agree, D =. disagree. 



= neither agree nor disagree, 0 = ,omit 



J.. I am aware ^-of\ the total job requir^ed for .eTareef 
awareness for dur students. ' ^ i 

2. I have done my share of the total job pf career 
, awareness for oiir' students . 



3. Our total school program (K-12) is^^equ^tely 
^^jwlding<^areer-related experience^ for those 
>^T>et5ntinuing their educatiolTafter ^high* school. 

if. Our total "sbliool-^ogram (K-12) is Adequately 
providing,car^e?4relatpd experiences fbr, those . 

WHO WI LL cont4:nue their education after high ^ 

school. 



„5* Students are generally avmre of - the^^RSlT^ 
of career ar^as av^uLlable to them " 
they leave pu r sqh ool. 

6. Our' )Studefits^enerally know what CAREER AREAS 
they wmif to explore by the time they leav^ 
our schopl; 

7. Students generally have a realistic^ understanding 
of the BASIC REQUIRSMENTS (h.^, diploma, voca- 

- tional school, college) for the various career 
, areas available to them by the time they leave 
oX£c school ... ' ' - 



A 


D 


N 


0 


45.7 
*37.0' 


21.6 
33.3 


27.0 
25.9 


2.7 
3.7 


*to.7 


27.0 
18.5 


27.0 
to. 7 




l8.9 
* 3.7 


13.5 
.25.9 


70.4 


2.7 



32. l^ 2.7 6^.9 
*i8.5 7l8.5 63.0 



S2.2 5.'<-' - 32.it ' 
,22.2 33.3 



32.it 2lt.3 43.2 
*l8.5 to. 7. to. 7 



32.it 24.3- to. 5. 
*to.7' .22.2 37.0* 



2.7 




S^ t S.A,D> ^1 -Elementary Teachers ^ ^"Humber ^r 37 (^7) ^ . 

\ SECfilOK 11^"" 

G = great, M = rouTch, S' some, L = little, N = none, 0 = omit 



■ G 



M 



N 



VAL USS, .GOALS, AND DECISION MAKIMG 

1. Recognizing which values become important 
to an individual. 

2. Exploring work values-; 

3* Identifying short-term goals, 
k. Identifying long-term 



^ 27.0 35.1 35.1 2.7 
"^22. 2 33.3 ^.h — 




LS. 



Recognizing the effect of values and goals 
in decision making. * * 



6. Explorirxg^decisions that 'may be irre- 
versd^bie. * • 

CAREER AWARENESS * . 

7. ^Recognizing that job requirements vary 
n ..among jobs.f 



13.5 29.7 48.7 5.4 2.7 • 
^18.5 22.2 55.6 3.r^" 

10.8 hOSh3.2 — . — 

*11.1 63.0 22:2 ''3.7 — 

2.7, 24.3 62. i 8.1 2.7 — " 

*ii:i 25.9 i^3.2 11+.8 — — 

8.1 21. (j 51.^ 18.9 — 

*18.5 29.6 hk.,k l.k — — , 

2.7 10.8 lto*-5 '32:1+ 13.5 — 

* 3.7 1U5 51.9 ih.i i.k Z.li 



8. Recognizing -yiat job skill! vafy within 
occupations^ » 

9. 'Recogiizing that vrprking conditions 
vary within occupations. 



lOr^ Recognizing per^ooal ta^its desiralJLe 
for employment*, t 



11. Reco^izing thai the 'mental picture on'e ^ 
holds" of oneself/ may differ froA how* 
others see him. 



12... Recognizing the changing 
r in^ today ' s worldV ^ 



people 



society in relat^cm j^o expanded employ^- ' 




8.1 37:8 35.1- 84 10.8*% 
*18.5 3'?.0 29.6 11..1 - , 3^7 

10.8 21.6 I13.2 ;L3.5,lt>..8 ; ^ 

*55.6 22.*2 iiO,7 18.^ IM ^ 

/ » n \ . f 

■ 8.1 5. '4 62.2 10. 8 13.^^ — 
*ll.l.ll|.8 1+8.2 22.2 3.V *— 

27.0 5I+.I 5.1+ "8.1 
* 3.7 66.7 J-l^.a- 7il+ — • 



"8.1 27.0 5i.lt 10.8: 2^/7_.— 

* -- 25.-9 33.3 37.0 3.7 - 

8.1 27.0 140.-5 i3;5 10.8 -~ 

* 7. It 25.9-M.lt 7.1+ 

!.7 5-'it 29.7 2*r.o 29.7 5.1+ 

"* — 7. It 1+8.2 33.3 11.1 — . 



^ Se t S>A,D, #91 Elejnentary: Teachers ' -^Mumbe r 37 -(^7) 

G M ' S 

ih. Exploration of work roles. » 



15. Recognizing many career areas, 



8.;i 45.1 32.4 16.2 8.1 m 

*U..l 18. 5 63.0- -J.k ..- — 

* 

8.1 62.2 16.2 5.4 8.1 — 



SECTION III. 

SA = strorigly.^ agree, "a = agr^e, N = neither agree nor disagree, 
. . D = disagree, SD ^ strongly disagree, 0 _ omit 



SA A 



D SD 



'IV I^have had a great ueal.of expcvsure to 
the CONCEPTS of career education through 
practical experience^ course vofk, reading, 
.and/or other sources. 

2. J^haye had | greaf deal t^f exposure to ' 
the various PROGRAldS of career* education 
^ ^ -through 'practical experience, course^ 
• . wor'k, reading, arid/or' other 'sources. 

• *» 
^3. As the^ ability levels of tlie student de- : 
creyases, so does bis qeed f(^i* career 
education hecause^ ther^ are fever options ' 
open- to him\ 

V • • 

k. Vocational education and career ed^ication 
are synonymous terms. ^ f 

5. World of work expedience in a specific 
^occupation other ;than education is a pre- - 

requisite to b.ein^a succes.fiful teacher 
* in, ^career education program* 

6. Presently, Vocational education teachers 
^ knew ^nd fneet the individual needs of 

th^:ir s-uu^^nts for career' education better * 
than academic teachers. 

7. Careei* education can only be accomplished . * " ' 
thrpugh "Jiands-on" eicperience with machines,, . '^A 18.9 8.1.59,5 -^.1 — 

\ tools, materials 5 . and processes. ^ * J.k I8.5 hk.k 25.9 3.7 



^.k Gk.9 2k. 3 5'^ -7 
*11.1 33.3 33. 3' 22. 2 



*ll.l 11.1' "29. 6 3.7 * — 



2. 7.. -8.1 2.. 7. 37.8 148.7 — 
,,*li^.8' .3.7 l.h 25.9 •• 

^ 2.7 io!i^'e.i 5^.1 21.6 2.7 

3.7 11.1 11.1 70.k 3.7 

I 

f ' . 
16.2 27.0 1*0.5 ■ 5.4 
* - lK).7 37.0 18.5 3.7^' - • 

2.7 16.5 1*5.9 27.0 5.1* 2.7' 
29.6 1*8.2 18.5 -- 
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Se t^ ,S;A.D, jfel l^lementary Teachers * * Nuraber 37 (^V) * 



8. Te.acbers^of students with special -needs 
faee^ specific problems of instructioh 
which' aeftand all of their attention and 
therefore the^ addition of career educa- 
tion in'sfruction repreJsents an unneces- 

sary'bivrdeji. / 

• 

9-" Career educatidh \s another educational 
frill dQomed for.f^ilur^. 



SA*/ 



D SD 



0 



"* 10.8 21^.3 ^3.2 21.6 
^ 7.^ 18,5 18.5 ^^A^'ll.l 

21.'6 kS^.j 29,7 
^ — — 22.2 5^.6 22.2 — 



SECTION IV 



« 



Periodicals in the doub'le s*tarred {f*T groupings «ere- categorized 'as .profe'sr 
sional reading when the publication was directly' reiat^-'tojhe teacher's instruc- 
tional afes^Lgnment (e.g., news magazines = social studies, Sports Illustrated =, 
physical educa^^ion, Farm Journal = agriculture, Ceramics" Monthly = art,' etc.)'. ' ' 



CATEGORY ' 

. ft 

•A. Newspapers 

* 

-NeySi magazines"*^* 
, C, Spe^Jtal Inter egt^ 



Repreational*^ 



' Bt Prof es sional 
Digests 
G. Not responding 



EXAMPLES' * ' 

(not all inclu sive ) 
r 

l^oth daily and weekly 

- ' ^ . ■ • ■■ * 

Changing Times , Time / 
Newsweek , etc, 

Farm Journal, Smithsonian > 
' Cerandcs Monthly . National ^ 
Geograghici, 'etc. 

^ Playboy , Sprfa^rts Illustrated . 
.Cosmo-poULtan ^ ^ Ladies ; Home 
'J6urrtal, etc. 
^ ■ ¥ 

pJlta KapT)an . English 
Jourajl, WAgSP Bulletin > etc. 

Reader's Digest , Cordnet\ etc. 



'/o responding 1 or 
more times in category 



' 83.8 
^6.3 

62':2 

140,5 



'^3^.3 

73.0. 
*77.8 

37.8 
*48.2 

* 
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.ELEMENTARY TEACiffiR INTERVIEW' 
f ' (N=26 except wheiMK noted) 
*(N=33 except where noted) 



• APPENDIX B 



BOYS -- "typical" work Irabits.: 

a. On time ^6.9 
*66.7 



b.' ' Neat 



. 53.9 
i *33.3. 



La£e 
Sleppy' 



1 



23.1 Neither — " 



*3a.3 



/. 



*3.0 



c. , Courteous 80.8 ,Rude 
■^66.7 



^6.2* Neit^ier ' — ' 



.15.^ * Neither 



Omit 

/ 

Omit' — 
Omit 3.9 



d. ■! Independent 61.5 
^0.6 



Dependent . 3^.6 
^39.^ 



Neither 3.9 . Omit • 



•e. Eollow " 

orders 
• 


80.8 

*8l.8. 

-9 


. Ignore 
orders 


19'. 2 
*18.2 


Neither 


— « 


• Omit 

y 




GIRLS "typical" work 


habits: 












a. On time 


*%k.9 


Late . . 


■ » 15.'+ • 
*15.2 


Neither, 

, Neither 
• 


■X- 


Omit 






96.2 
*8it.9 . 


Sloppy 


*15.2 




Omit 




c. Courteous 
• , - to 


100.0 
*87.9 


. ^Rude . 


■ * > • 

*12.1 


rJeither 


• 


• Omit 




5.; Independent 


65.^ 


Dependent 
• 


30,8 
•*39.^ -s- 


Neither* 


3.9. 


Omit 




e. ^Follow 
orders 


96:2 ' * 
■^3-9 


Ignore • 
6rders 


3.9 
*-6.l 


• Neither" 
• • 




> Omit 




Definition of career education: 

a. G^mp^ 6i-.e 4ef ini*tig>n 30.8 '^3.0 

b. Barti?a definition 69.2 ^5.8 - 

» 




> 







'Phase(s) in9luded in partial definttiop: 
definitions)' ' * ^ ^ 

a. av;ayeness only ' ^27,8 

b. ^ seqaencing including training 61.1 
x^. seguencii^g excluding training .11.1 

related arvjS^as / \ ; 22.2 " 
e> belongs ,j,n ^ htgh school enly ' — . * 
|Deh9tes ^responses to ,Maroii, 1971^ Xntervtms 



based 'on number citing partial 
^(no iMarch, I97U d^1?a) 



Eli^entarjr- Teabher Jritervi^w^, page '2 ^ , * 

/'*3,- 'Is career ^education related to the thirtgs you teach?" 

"W 92.3^' ..No 7.7 Omit ' — ^ , . 

^ *90.9 • * 6.1 ' . * 3.0 ■ ^ ' ' 

fa, it related \t9 all^^ubjects 'or just certaj-n subjects? ■ * 
All iob.O Some Don *t Know — Omit . . . ' 

^8,8 . ^12.1 . ^ 6.1 . ' ^ 3.0 

How is it related to the varit)us subjects?. • ' 
, \ . a. inl^egrated iato pres^ent curriculum ^ 30.8 ^83,3 . ' 

b. -'subject-matter. relevance , te.3 ♦ 

c. , self -development, valujgs 26*9 " * - . ' 

d. occupations within each subject * /. 30.8 »' ' • 

e. skills for Job^ ' ^ ^15,^ ^* 

f. special "career education"^ activities , 3,9 ^l6.0 
omit^ ' , . ^ _ " -^6.7 

• * L R^spoflse' (a) last year wlas broken down into various components this ybbx^J^ 

h.^ Are stude^ta generally aware of a Variety ^ofjjfareer areas by ^ the time they 
leave thi^ school^ Yes 8O.8 No ll'^5 Don^ t Know -7,7^ 

• ^3.6 *36.1| • ^ 

How are the students made. aware of , the' various 'career .areas? {% based on 
number responding yes)' » ^ r * , 

a. discussions ; 66.7 ^$7.1 ' \ ' . 

b. ^speakers ^ ' .42.9 ^57*1 • ■ * - 

c. Ay^materialis (films, , / . / * , 

' filrastrips) . > • . 53. 1| ^52. If . / ■ , 

d. field trips , 85.7 .^1.9 ' ; « • ^ " , 

^' e. mini field experiences • , ^- . ^ ^, ^ • ^ 

f.- special activities l[ units) .28.6 "^S.S . . * ' " ' 

. * g-. 'tiome ^eriences (TV) 28.6 ' *;9.'5 

h. softwaKp'^ma-tferial^^^ ''^7,1 ^ ♦ • 

i. other ^ ' ' ^ lk.3 . •^^19'.0 

;5< Should career training ^.ctivi'ties' be provided in ' ♦■' - 

a. senior high school? t'eM' 96.2- -No '3.9 Don.'t Know — i ■ 

' * , *90.5. ' * 6.i 3.0, 

. . junioV hi.glj. 'School.? ..Yes 73'.1 No 26>9 v^' Don't Know — ^ 

, • • " -^2.7 ^i/2- . ^ 6S . 



c\ • eJ^ementary sclipO'l? •Yes -26.9 No 69.2 Don' Know " 3-9 



rs V 



b. Are students •awax.e" »f good work lattitudes? 
Yes Qh 'f)'- Ho- I5.I1 Don't Know — ' 
*78.8 . ' 



/ ERIC • . -V : ' 
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Eldnentary Teacher Intervi^ew, page 3 



Do the majority of the students exhibit good work attitudes at school? 
-4-7^-^ge d on n tHsbo r rosp on ding yes) - 



Yes 90.9 No 9.1 
^6.9 ^3.1 



Don^t JCnow 



Exanoles of work attitudes exhibited at school: 



o 


c^ooperauive m 






X . 


DOuners oontrs 


19.2 


^ D. 1 




groups 






m. 


» 

sloppy 


11. 5 


*lo.2 


h 




7 7 


*P7 


n • 


geu Qone uo geo 








rtUiA OVI--1-X utJiie 








done ^ 




■jf- n 1 
^9.1 


^ • 


rt\Ji,r^^ If CSX. X 






0 . 


aepeuoLen ir 


11. > 






inaepenuen oxy 






P . 


late 




* 3.0 


e. 


on time * 


11.5 


"^l^ . 2 


Q. 


can't finish work 




*12.1 


f. 


seeks extra work 


3.9 


* >.l 


r . 


wait till last 






C 


manages time well 


3.9 


^1.2 




niinute 


3.0 


* 3.0 


h. 


strives for best 


23.1 


^5.2 


s . 


iisoipline problems 


7.?" 


*12.1 


i. 


aiabiuious 


30.8 


y • — 




lazy 


234 


*15.2 


J. 


follows directions 


11.5 


3.0 ■ 


u/ 


doesr/ 1 ,follov 






k. 


honest 


3.9 






directions 


26.9 


* 6.1 










V. 


do minin^jm amount 


7.7 


* _« 










w. 


no pride in quality 


15.^ 


* ' 










X. 


other 


7.7 


*27-3 



Hew strongly each of the . f ollov/ing; Stateunents should be included in classroom 

instruction: ' , . 

G = greax, M = m*ch, S = some, L = little, none ' ■ ■ 

G K S ' N 
a. Reccgnizing which values becojte iaportant • 3k. 6 15. ii — -f^ 



to an indi-vltlu&l. 

b. Recognizing personal traits desirable 
for employment. 



*78.8 21.2 
^6.2 30. c3 



.7 -- 15.^ 



c. Recognizing many career areas. 



Recognizing the iE!iJ<.rtance of personal 
. "f^'^'-tion in what you do. 



8. As' 



38.5 50.0 3.9 -- 7.7 

fkB.^ 27.3 18.2 3.0 3.0 

92.3 7.7 - 

*78.8 18.2'. — . 3.0 — 



.■.t'_.-ci>d any o£ the Inservice sessions offeree by Project GIVE? 
" ' No 11. 5 *i+8.5 



iov T'-ny'^ based on number responding y^s to A) '■ 

1— 3.5 2—21.7 3—26.1 k— 8.7 *(no ferch, 1974 data) 



0? 



id 
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Elenentary Teacher Intervlev?, page 



When? 
a. 
b. 



{% ba^e<i--en numb o r - v e^^nd^^kg- yes- to A) 




^35.3 



summer 1973 ^ ^ 
introduction to GIVE 
c. VTR 

d» Values clarification 
e. "Bread and'Butterflies" 
f • Communications worksh;>D 



How are these sessions reflected in the activities in .your classes? 
based on number responding yes *to A) 



a. 


not reflected 


21.7 


^17.6 


b. 


developed and used a unit 


13.0 


^47.1' 




devei(;,ped additional units 




m.& 


d. 


more career emphasis in class 




^52.9 


e. 


made me more avare 


13.0 


^35.3 


f . 


reinforce what I'm already doing 


8.7 


^ 


g. 


used sources cited at meetings 


^3.5 


* 


h. 


more significant field trips 


21.7 


* 



B. Are i^our aware of the services offered by Project GIVE? 
Yes ^.8 Some 7,7 No 11.5 
*90.9 * ~ * 9.1 



C. 



How did you find out*abo;it the vsirious services? {% cased on number 
responding .yes" anjd some to B) . ^. ' 

a, summer w^kshop 13.0 *(no l^^ch, 197^ data)'^ 

b. Career Gram 65.^ 

c. Roy Bagiey 52.2 

d, other 17.^ 

Have^you made use of any of the services that Project GIVE can provide? 
{% based on number responding yes or some to B) 
Yes 73.9 ^6.7 26.1 • ^3.3. ' 

\ 



Which services? 
a. kits 
Jb. V TR 

borrowed hardware 
d.^ "fjJeXdr^ips 
. e. pT&as^nal consultation 
f • borrowed AV materials 
^ g. speakers 
\h* software 
iv^ "Bread 'and Butterflies" 
' j. \other : ' ^^-^ 



{% based bn number responding yes to C) 
17»6 .^13.0 ^-^^ 

23.5 *39-l 

7&^.6 ^8.3 

35-3 ^ ^34.8 

^52.2 

^8.7 
^ 

* 

t k.3 



58.8 
11.8 
h7.l 
kl.2 
17.6 
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f>8 
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APPENDIX C 

The Project GIVE ''J^onior and Seiiior Hiijh School Teacher Oaestionnaire'* is a. 
self -report instrument desi/pied to ttssess teachers' attitades towa:^d and knowledge 
of career education concepts uiid pr?:<ctices, TaiG yebs*z eaition is shorter than 
last year's version^ hut contains these items tr.at yi^l r^^^i thP y.^^-^ i rif nrmPt-iCT 



last year. In ^addition zo providing data for the project's assessment, each sec- 
tion of zne questionnaire^^ intended to furnish the Prcject GIVE staff with infor- 
mation useful in- the plarlnln^^ and desigTi of the inservioe training programs vhich 
the project vri.ll ofjfer to izs clients. The questionnaire is designed for. juj.icr 
and senior high school teachers, ana its contents are geared to career education 
at that lovel. # 

The five s^sji^ons of the auejt.rnr.aire are 



Section I items ) a.cses2es teachers* perceptions of the extent to 
v/hich the school is provlaing career- educut^n\rclatea --.tivities and 
tneir attitudes toward thoso activities. * I 

y Section II (2^ it ems j is a self-reporting of the --^^.rX 'to which teachers 

in their instruction emj/ncsize activities and concepts which are generally 
acknowledged as related to or are facets of career ed^ijation concepts. 

Section III (8 iteias ) — assesses the teachers' information background 
for career education and their attitudes toward career education concepts. 

Section IV (9 items ) provides teachers tz\ ox^pcrtunity to express their 
^ attitudes towari (social desirability and personal satisfaction) and 

knowledge of (financial rev;ard} Ijirie jobs representing the various clusters. 

Sectick) V furnishes an indication of 1:h'^ treadth of a group's experience 
as repz^esented by the periodicals they report as.^read on a regular basis. 

All responses for Sections I- IV are reported in this siimmary as percents of 
the 'j^otal group (N) . Sii^ tHe group ^jcompleting the questionnaire is relatively 
small, a single change of category can cause an appareni^j, but not necessarily 
significant, change in the response pattern for a given item. For example, when * 
N = 21, each individual represents of the responding group. ^ - 

^tion II responses are reported by classification of activities, and 
Section ^TV results are reported by occupational level. In establishing any 
classification system, jud^^ments are exercised; and often an activity (or job) 
fits nvor^ than one classification. To illustrate, "exploring an educational 
route for a career of^^p^sonal interest" is \classif led in the career exploration 
category, but equally valid cases can be developed fur classifying this activity 
in the values, goals, and decision-making category. 

Responses to the same or similarly worded items on last year's questionnaire 
are also provided. The top line in each pair of percents repres-ents this year's 

responses, and the bottom line vith an asterisk (*) in front of it denotes re- 
sponses in March, 197^. • Ny^ 
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Se t &;A,D, #51 Secondary Teachers . Number hO (*33) 

SECTION I 

A = agree, D = disagree, N = neither ^ agree nor disagree^ 0 ^omit 



1. I am aware of the tot^i job required for » career 
exploration for our students. 

2. I have done, my share of the total job of career 
exploration for our students. 

3. Our total school progi;am (K'-12) is adequately pro- 
viding career-related experiences for those KOT 
continuing their education al'ter high school. 

k. Our total school program (K-12) is adequately pro- 
viding career-related experiences for those WHO 
WILL continue their education after high school. 

5. Students are' "Igener ally awara of the VARIETY of 
career choices open to them by the time they leave 
our school. 

6. Students generally have a realistic picture of 
the KAmiNG REQUIREMENTS folr the various career 

choices open to them by the time they leave ^^2.5. 22.5 35«0. 

our scriool. ' [ ' n5.2 60.6 2k.2 

' < -J 

7. Our students gener^ly hold realistic CAREER AREA(s) ^32.5 35.0 32.5 
^ GOALS by the time they leave* our school. * *l8.2 kQ.^ 33.3 

4 

8. Students generally have a realistic understanding 
of the NATURE OF THE JOB REQUIREMENTS (advantages 

and disadvan-tages) for the various career choices 35.0 30. 0 35«0 

cr*- ■ i' ^ ■*:hem by the time they leave our school. "^15.2 5^-5 30-3 



A 


. 0 •. 


N 


30.0 
*12.1 


1*5.0 
^+5.5 


25.0 
k2.k 


*15.2 


U6.5 


C.C. . ^ 

36. 1* 


32.5 
* 


27.5 
60.6 


llO.O 
39.'+ 


37.5 
*15.2 


22.5 
^+5.5 


1+0.0 

39A 


60.0 
*2'+.2 


20.0 
5'+.5 


20.0 
21*. 2 
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Set S.A.D. ffel Secondary Teachers Numbe r" kO (^33) ^ ] 

SECTION II 

* G = great, M = much, S = some, L =- little, N - non<-r, 0 = omit 

a ■ M\ S "jb N 0 

- VALUES^ iSOALS, AND DECISION MAKmO- - 

1. Rocognizing how values become important 17.5 32.5 te. 5 7.5 — 

to an individual. *30.3"~27.3 3^.^^ — 3^0 

2. Recognizing which values become impor- 17.5 25.0 if2.5 12.5 2.5 
tant^o an individual, "^7.3 2^.2 27.3 15.2 3.0 3.0 

3. - Identifying short-term goals. I5.O 35. 0 35.0 12.5 — 2.5 

27.3 27.3 21.2 " -1 

k. Identifying long-term goals. 12.5 25.0 kO.O 17. 5 5.0 

' ^ *15.2 33.3 30.3 21.2 — - ~ 

5. Recognizing the effect of values and goals 12.5 30.0 k2,^ 12.5 2.5 
^ in decision making. ^1.2 33.3 36. h 6.1 3.0 — 

6. Exploring the effects of short-term and 5.0 20.0 i|2.5 3O.O -- 2.5 
long-term goals upon decision making. * 9.1 21.2 39.^ 21.2 9.I — 

7. Exploring decisions that may be irre- 12.5 10.0 hO.O 27.5 7.5 2. 5 
versible. ^12,1 9.1^5.5^8.2 15.2' — 

CAREER AWARENESS 

8. Recognizing that job skills vary within . 37.5 32.5 17. 5 12.5* 
occupations. ^ ^2.1 15.2 2^1.2 2^1.2 2^1.2 — 

9. Recognizing the ayailability of educa- 10.0 27. 5 35.0 20.0 7.5 — 
tional opportunities in the area. *15.2 6.1 3S.h 30.3 12.1 — 

10. Recognizing personal traits desirable 12.5 32.5 ^.0 10.0 2.5 2.5 
for employment. . , -^9.1 12.1 36.^18.2 1^.2 6.1 

11. Recognizing that the mental picture one 

holds of oneself may differ from how I5.0 17. 5 50. G 12.5 5-0 — 

others see him. _ . •^12.-1 21.2 33.3 l8.2 9.I 6.1 

12. 'Recognizing the reasons for indiviauals I5.O 15.O 22.5 37.5 7.5 2.5 
' losing jobs. ^ • ^ 9.1 15.2 27.3 27.3 15.2 6.1 

13.. Recognizing .tfe^r'end for women to com- 10.0 10.0 25.0 32.5 I7.5 5. a* 

bine homemaking and wage earning. ^15.2' 9.I 27.3 l8.2 2^.2 6.1 

ik. Reco^^iizing the influence of occupations 5.0 I7. 5 37.5 '27.5 10.0 2.5 

upon life styles. ^2.1 15-2 39-^^ 15.2 12.1 6.1 
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Se t S.A.D. #51 Secondary Teachers Number kO* (*3.'^) 



- G 



M 



S - L-/ N ■ Q 



15. Recognizing the technological iiopact on 
society in relation to expanded eiDfploy- 
ment opportunities. 

t » „— — 

CAREER EXgLOBA^ig]^ Z:> ' 

16. Explor^ithat restrictions of certain 
occupations may limit job choice.^ 
(Example: age, experience, unx6n%h6p, 
certificate) ^^^^ 

17. Exploring wprlcing conditions of an 
occupation of personal interest. 

18. Exploring an educational route for a 
cs^reer of personal interest. 



2.5 25-0 27.5 25.0 15.0 5.0 
n5.2 12.1 21.2 30.3 15.2 6.1 




-L^^ — Exploring the impact of technology 
upon my subject-matter field. 

20,. Exploring the interr elatedness of 
sub j eci-matter ar^as to jobs. 

21. Exploring a career citister concept • 



22. Exploring a career cluster of a personals 
choice. ^ ^ 

23. Exploring personality qualities necess&ry 
f oryeniployinent . 

2h. ^xi^loring the changing roles of people 
lay ' s world. 



5.0 12.5 30^0 32.5 17.5 2.5 

* 3.0 6.1 30.3 h2.k 18.2 — 

5.0 12.5 20.0 42.5 17.5 2.5 

*12.1 3.0 21.2 15.2 — 

5.0 10.0 37.5 27.5 17.5 

*15.2 6.1 30.3 30.3 18.2' 

2,5 22.5 i^2.5 20.0 10.0 2.5 

* 9.1 33.3 21.2 24. 2 12.1 — 

7.5 25^0 35.0 22.5 7.5 2-f5- 
*15.2 21.2 27.3 2k.2 12.1 

2.5 10.0 25.0 25.0 32.5 5.0 

* 3.0 9.1 9.1 33.3 39.^ 6.1 

— 10.0 25.0 25.0 35.0 5.0 

* 3.0 6.1 9.1 33.3 k2.h 6.1 

5.0 22.5 kO.O 20.0 10.0 2.5 

* 9.1 15.2 33.3 21.2 15.2 6.1' 

2.5 20.0 35.0 25.0 15.0 2.5 

*15.2 9.1 27.3 18.2 2k.2 6.1 
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Se t S,A,D, ffel Secondary Teachers Number hO 

' ' > SECTION III 

SA = strongly "agree ^ A = agree, JN ^ *,ther agree nor disagree* 
D = disagree', SD = strongly disagree, 0 = orait 



' " "-^ — Z TSPi A ' 1^ V SD U- 

1. I have had ,a great deal of exposure to the 
CONCEPTS of career education through prac- 
tical experience, course work, reading, ' 22.5 17.5 35.0 20.0 .5.0 
and/or other sources. 6.1 24.2 3D. 3 33. 3 6.1 — 

2. I have had a great deal of exposure to .the 
various PROGRAMS of career education through 

practical 'experience, course work, reading, 7.5 22.5 32.5 32.5 5.0 — 

and/or other sources. 6.1 15.2 30.3 k2.k 6.1 

3. All personnel {teachers, administrators, 
counselors, etc.) at the elementary and 

secondary levels and^in the academic and ^ 
occupational disciplines must work coopera- 
tively to implement the concepts of career 30.0 37.5 22.5 10.0 
education. ^2.1 30,3 33-3^ 9-1 12.1 3-0 

* Vocational education and career edmcation 5.0 12.5' 1?. 5 ^5.0 25.0 — 

are synonymous terms. ^ 3.0 1^.1 2^.2 39.4 15.2 6.1 

5. World of work -experience in a specific occu- 
pation other than education is a prerequi- 
site to being a successful teacher in a 20.0 15.0 U2.5 20.0 2.5 — 
career educatidn program. ^ -^ 6.1 15.2 63.6 12.1 — 3.0 

6. Presently, vocational education teachers 
know and meet the individual needs of their 

students for career education better than 10.0 30.0 32.5 17. 5 10.0 

academic teachers. • * '3.0^ 24.2 48. 5 15.2 6.1 3.0 

7. Career education can only- be accomplished 

through "hands-on" experience with machines, 5.0 22.5 32.5 37.5 2.5' — 

tools, materials, and processes, * * 3.0 12.1 48.5 33.3' — 3,0 

8. Career education is another edu<ritional — '7.5 35.0 40.0 17.5 

frill doomed for fail\are. *12.1 -3.0 54.5 27,3 3.0 — 
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Se t S.A.D. ^1 Secondary Teachers Number ko 

SECTION V ■ . 

V 

Periodicals in the double starred (^^)' "groupings were categorized as profes- 
sional reading when the publication was directly related to the teacher »s instruc 
*^?!i?^_^^^.^SfUDent_ news magazines = social studies, Si^orts Illustrated = 

physical education, Farm Journal = agriculture," Ceramics Mont-J.y art, etc.). 



CATEGORY 



(not all in clusive) 



A. Newspapers "^^^—^ , both daily and weekly 



B. News magazines^ 

/ 

\ 

C» Special Interest*^ 

Recreation el** 

E. Professional 
♦ * 

Dige3,ts 
G* Not responding 



Chanp in^' Times , Time , 
' Newswo^ek . etc. 



Farjii Journal , Smithspnian , 
Ceramics Monthly , g^tional 
Geographic , - etc , 

r 

Playboy, Sports Illustrated , 
Cosmopolitan ,' Ladies Home 
Journal, etc 




Phi Delta Kappan^ Englj 
\ Journal , HASSP Bulletin , etc: 



Reader Digest, Coronet , etd. 



/ 



% re^sponding 1 or 
more times in catep ;or y 

57.5 

' - 37.5 - 
/ *5i^.5 

35.0 
*66.7 ' 



4o.o 



65.0 

22.5 
*30.3 

22.5 
*12.1 
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•JUNIOR AND SENIOR' HIGH SCHOOL TEACHER INTERVIEW 
; (N=2'^'excepf wHere noted) " , 
*(N=43-fixcept wKere note'd)-^ . 



APPENDIX D 



1. ,BOYS — "typical" work habits: (N=26) 



^(N=to) 



a. 


On time 


96.2 


Late 

r' 


3.9 
*25.0 


Neither 


«>• 

*2.5 


Omit — 
*5.-0 


b. 


Neat 


73.1 
%7.5 


^ Sloppy 


23.1 
*50.0 


Neither 


> 


Omit 3.9 
*2.5 


c. 


Courteous 


92.3 
*77.5 


Rude 


3.9 
*17.5 


Neither 


3.9 


Omit — 
*2;5 


d. 


Independent 




Dependent 


50.0' 
*52.5 


Neither 


3.9 


- Omit ■ — 


e. 


Follow 
orders 


80.8 


^ ^Ignope 
^jorders 


13. h 
* 5.0 


Nether 




> 

Omit — 
*2.5 


GIRLS.-, "typical" worlT habits: (^=24) 


*(N=i|0) 






a. 


On time ' 


70.8 
*87'.5 


Late 


* 29.2 
*7.5* 


Neither 


^ 


Omit ■ 
*5.0 


b. 


Neat 

> 


95.8 
^0.0 


Sloppy 


* 5.0 


Neither 


*2.5 


Omit k, 2 
*2.5 


c. 


Courteous 


95.8 
*92.5 


Rude 


h.2 

* 5.0 ' 


Neither 
.* 


*-~ '. 


Omit — 


d. 


Independent 


- 62.5 
*52.5 


' Dependent 


33.3; 
*k3.0 ' 


Neither 


* 


Omit — 
*2.5 




Follow 
or.ders 


95.8" 
*92.5' 


Ignore 
orders 


h.2 
* 5.0 


l^either 


* 


Omit — 



Defir 
a. 

c . . 



•-^f career education: 

e.-flnition 33.3 ^11\6 

^'SLuliion 63.0 ^58,1 

3.7 ^30.2 



^^lul-; ii, ?£.rtial defir.Uicn: based on nurJ - citing partial 

f{no .Merch, Ijik data) 



Pha3C!( v.; 
defir.;. 

a. ' av» 'iO.^s only 23.^ 

b. seqi:^u'-.x:ig including trainv-^ 3^.3 

c. sequencing excluding training "23.5 

d. related areas 5^5 
belon gs in hi^h school only 17.6 " 

denotes responses to March^l97l| interviews. 



Junior and ^Senior High Sohool Te?icher Int'erv^ew, pag*? 2 




Js career education related tp ilThe tHlngs you teach? 
'YesT~9276'' 



^3.7 



Mo'"'7T^ 
' *11,6- 



droit 



Is it related to all sutjjects /or., just certain subjects 
All PaM,9 Some U.l / *(no March, 197I1 dat 



Carefer education is only inglMed in: 

a. Business Education 66.7* .. 

b. Industrial Arts 66.7- . 

c. Art '■ : 33:3 

d. Music ^ . 33.3 . .• 

e. Biology ' '^3.3 



^70 based on numL 

f. .Sciences 
■ 

g. * Math 

R.. Home Economics 
i. Social Studies 
f 1 . ^ 





How is it related to the vajMous subjects? 

a. integrated into present^ curriculum lU.8 

b. slibj ect-matter relevance ' 33-3 
<?. self -development, values ' * IS.5 

d. occupatiorfs within each subject ' 48.2 

e. skills for jobs • #11.1 

f. special "career education" activities 
background for future endeavors. lif.S 

h; help students individually , 3.7 

i. other ^ 7 /if 
j\ omit " ■ 



m.i 



^lb.7 




/ Bespox^se ta) last year was broken 4^ into various cdm^yonents this year J 



r 



h. Are students generally familiar/with the variety of career choices^-open t</them 



by the time they leave this sclpol?.^ 
Ye^ i|8.2 No 29.6 Don't KnoV 22,2 
^5.6 . ^2.1 , ' \^2.3 



/ 



.ware of? /y^ based on number responding 



Labo^: 



What types of career choices are they 
yes) 

a^. ^ levels of jobs (i.e., professional 
.b. bene/its of jobs 
c. careers' in Various a-reas 
*. careers related to student's inhere 
e*, careers requiring' post-seconda: 
f.- careers specific to one field 
other. 



Do students generally have a realistic picture of the training 'requirements* for 
the various career chftices open to them by the time they leave this school? 

based on number . responding yes to' question ^)'^ ^ * . ^ 
Yes 76.9 Wo 2'3:l , Don't Know -1 • ^1 
■^36.ii . ^ *5V.5 ^ ' * 9.1 V •/ ' ' * • " 



53^ 












53v9 








* 9'.l , 




7.7 








* 9.1 ' • 






^36.11 


V 



1 



Juriior. and Senior High Sc 




Teacher Interview, page 3 



■ What are some of the reqairements they are aware of? based on number 
4 responding yes) 




a. 


skills needed for jobs 


30.0 


r 


b. 


requirements specific to one field 






c. 


various schooling options 


oO.O 


*75.0 


d. 


school entry requirements 


10.0 




e. 


job attitudes 


10.0 


•X- 


f. 


other 


10,0 


•x- 




6. 



Shoiild career training activities be provided iii 

a. .; senior high school? Yes 85.2 No Xk.8 

b. junior high school? Yes 22.2 No 77.8 

> *32.6 ,^5.'i 

c. ^elementary school? Yes 3.7 No 92.6 

. * 7.0 . *88.1t 

Are students aware of good work attitudes? • 
Yes 63.0 No 29.6 .Don't Know 7,U 



Don't Know \--. 

* \- 

Don't Know ^ 
V* 2.3 

Don't Know 

* k.7 



*51.2 



*hl.9 



* 7.0 



Db the majority of students' exhibit good work attitudes school? 
on number responding yesSl ' 
Yes 88.2 No ,5.9 DofFt Know 5.9 
*rf.3 " J.*23.7 * — 

Examples of work attitudes exhibited at school: / 



(/o based 



a. 

c, 
d, 

e; 
f. ■ 




k. 

1. 

'm. 



good in groups 
neat 

work till done 
. work well 
indei)endently ' - 
on tinfe 

seeks extra work 
manages time well- 
^strives for best 
ambi-bious 

f ol'lows'^i^irections 
good manners 
ask (Questions 
responsible 



37.0 
25.9 



lil.l 
4ii.lt 
41.1 

37.0 
3.7 



* 9. 

* 2-. 3 



.3 
.3 




*16.3 

*27.9 

* k.7 
* 

*ili;( 

* 2.3 

* C7 

•X- 



n. 


bo^l^hers others . 


l.k 


* 


0. 


sloppy 




*16,3 




get done to ^get 






done 


l.k 


* 2.3 


q- 


dependent - 


3.7 


*11.6 


r. 


^iate 
can't finish work 


,37.0 


*16.3 


s. 


2.2.2 


* 9.3 


t. 


wai€s until last * 








minute 


25.9 


•r* 9.3 




discipline problems 


7.'V 


* 2.3 


,v. 


Nkazy 




* 7.0 


w. 


doeSn^ follow 








directibas 


7.% 


* 7.0 




poor study^y^lJLs~^ 


^22.. 2 




y. 


irresponsible 




* 




other 


143n 


.*23.3 



ERIC • 



109 
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Junior and Senior High .School Teacher Interview^ page k 



8, ' How strongly each of the following statements should be included in classroom 

instruction: ' / 

G = great, M = much, S = some, L = little, K = none^, 0 = omit 

G M S L N 0 

' a. Recognizing personal traits desirable for kS.2 29.6 1^,8 3.7 3.7 
emplojTnent. * — 

b. Exploring job requirements for an occupa- 11,1 25.9 $9.6 Ik, 3 ik.d 3.7 
tion of personal interest. *l8.6 11.6 27.9 l6.3 20.9 ^.7 

c. Recognizing the in5>ortance of personal 7^.1 l5.5 3.T — — 3-7 
satisfaction in what you do. *72.1 23.3 — 2.3 2.5 

d. Exploring many career areas. * 18.5 29.6 25.9 3.7 I8.5 3.7 

*18.6 23.3 16.3 1^.0 27.9 

9. A. Have you attended any of the inservice sessions offered by Project GIVE? 

Yes 81.5 No I8. 5 ^5.8 

How many? based on number responding yes to A) 

9.1 2—27.3 3--5^.5 9.1 ^CnoViarch, 197^* data) 



When? {% based on number responding yes to A} 




a. 


summer 1973 




22.7 


*K7.k 


b. 


introduction to GIVE 




31.8 


* 5.3 




vhi 




77.3 


*26.3 


d. 


values clarification — guest speaker 


86,1* 




e. 


vaLLlies clarification — I4r. Bagley 


13.6 




f. 


Portland office trip, 1973-7^ 




27.3 


*26.3 




communications workshop > 


t 






h. 


values, February 197^ ^ 






*31.6 


How 


are these sessions. reflected in 


the activities in your 


based on number responding yes to A) 






a. 


not reflected 


27.3 






b. 


developed and used a i^iit 


^9.1 


*31.6 




c. • 


more career enq^hasis in class 


. 13.6 


* 5.3 




d.^ 


made me more aware 


9.1 


' *10.5 




e. 


asked Mr, Bagley for, assistance 


9.1 


* 




f. 


-^ised VTR 


18.2 


* 




g. 


reinforced teacher's beliefs ' 

• 




* 




h. 


other 


9.1 


*15.8 





B, .Are you aware of the services offered by Project GIVE? 
Yes 51.9 ■ Some 7.^ No 37.0 Omit '3,7 
*76.7 *V . *23.3 * - . 



K.0 
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Junior and Senior High School Teacher Interview, page 5 

How did you find out about the various services? {% based on niiicber 
responding yes or some' to B) ^ 

"^(no March, 197h data) 



a. 


Hoy Bagley 


87.5 


b. 


Steve Galway 


12.5 


c. 


Career Gram 


37.5 


d. 


Workshops 


18.8 


e. 


Other teachers 


6.3 



C. Have you made use of any of the services that Project GIVE .can provide? 
based on number responding yes or some to B) t 
Yes 56, 3 *51. 5 No U3. 8 *if8. 5 



V/hi 


ch services? {% based 


on nuabe' 


responding yes to C) 


a. * 




hk.h 


*23.5 


b. 


borrowed hardware 




* 5.9 ■ 


c. 


field trips 


22.2 


*52.9 


d. 


shadow experiences 


11.1 


*17.6 


e. 


personal consul' %ition 


wl.l 


*23.5 


f. 


borrowed AV matr-rials 


33.3- 


*35.3 


g. 


speakers 


22.2 


■*17.6 


h. 


software 


22.2 


* 


i. 


coop activities 


•33.3 


* _ _ 


4} • 


other /"^"^ 


• 


*11.8 




















■ / 




r 
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Appendix I \ 

J *V*E.G» Report 



Oif March 16-17, 1975, a v/orkchop waG condiicjLcd in Vocational E:?plor- 
ation droupc (VEG). VEG is a five phase pv^sd of sroOp and self-* 
exp^^fation conccminc jobs. Inclusion, irtfbrnation, job personalization 
esjpansion, and ticxt step arc the steps^'^llbwefi ,to consider the questions 
for each member, ''VThat will I do nex.t?"-'Qnd, "Hbw v/iil I do it?" relative 
to career planning. - \ > 

The student racmbers of the groups included 20 8th graders from 
Greely Junior High School and 10 juniors and seniors from Freeport High 
School. All groups were positive and the total effort resulted in six 
new qualified leaders and 30 students more av/are of the v/orld of work. 



J 



Student - Grade 



Shadovr Experiences 2-75 through 6-75 
Resource Vioited Contact Person 



Pate Subject 



Andrew Hopkino HS 

Jon Croy HS 

Glenn Crocen ^ HS 

Arthur Hamilton HS 
Bonnie VThitney HS 
Gordon Pulsifer HS 



Carla>7idlund HS 
Arthur Hamilton H^ 
Lioa'Trusiani HS 

Marilyn Raven HS 

Bonnie vThitne^ HS 

Mike Wallace HS 

Arthur Hamilton HS ^ 

David Lawrende HS 

Terri Whitman HS 

Sharon Maloney HS 
6c Judy Audettc HS 

All6n Hines HS 

Celeste Lemieuy .6th 

Bridget G6odbody 6th 
6c Doug Ham\lton 

Bill MiXlliti 6th 

Mary' Snov; / 61:h 

Shavm Munroe 6 th* 

Cindy Allen 6th ^ 

Bill Taylor HS » 

«> 

Bridget Goodbody 6tK 
6c Tom Skahan * 

Anne Lcavitt 6th Dcntict Office 

Madeline Nye 
6c Miooy Potter 6 th 



St. Dept* Rehabili- ' 
tation- 


Mrs. Nadeau 


2-7 


Social Ser. . 


Coirit)utcr Center, Sp» 
Portland 


Mr. Frise 


2-10 


• 

Data Pro. 


Computer Center- So» 
Portland 


Mr. Frise 


2-10 


Data Pro. 


Curab. Police Dept» 


Office Beliveau 


2-17 


Law Enforce. 


Maine Mqdical Center 


Mrs. Harris 


2-25 


.Nursing 


Vcrrill, Dana 6c Phil- 
brick Lav; F;im 


Mr. Mortimer 


2-27 


Law 


Maine Medical Center 


Mrs, Evans 


3^6 


OR Nurse 


Cumb. Police Dept. 


Sgt. Beliveau 


3-8 


Lav; Enforce. 


Cumb» County Proba- 
tion Office \ 


Mr, Hybets 


4-3 


Law ^ 


Osteopathic Hospital 


Mrs. Perry 


4-7 


Nursing 


Osteopathic Hospital 


. Mrs . Perry 


4-7 


Nursing 


Ptld. Appli,' Scr. Ctr; 


Itc, Ciampi 


4-15 


Appli. Repair 


Ptld, Police Dept. 


Sgt. Ridlon ^ 


4-17 


Lav; Enforce. 


Ptld. Police Dept. 


Sgt. Gregor 


4-17 


Dispatcher 


Portland' Courts 


David Ponieroy 


4-11 


Trial Law 


Day. Care Center 


Mr. Lauck 


5-7 


Child Care 


Brovm^s Sex. Ctr. Cunb. 


Mr. Brown < 


5-7 


Automotive 


Cumb. Fair Grounds 


Karen Francis 


5-13 


Horse Train. 



WJBQ 

Shear atonnbtel 
Main Stream * 
Me. St. Ballet 
Baton School 
Forestry 
Dentist Office , 



Ken Foster r6th 
.& ietcr Hall 

Bwan pridges 6 th 



Vctcrtnary Office 
Airport 
Airport 



Jeff Ryder 

Mr. Porta 
Mrs. Hamlin 
Mrs. Thomas 
Mrs. McCrac 
Mr. Maxwc^ 
Dr»' Partyka 

Dr. Partyka 

Dr. Stiles 

Mr. Hall 
Mr. Hall 



5-13 Broadcasting 

5-12 Hotel 

5-9 Child Instr. 

5rl2 Ballet 

. 5-15 Baton ^ 

5- 27 Forestry 

6- 3 * Dentistry 

6-3 Hygen 

'B-6 Veterinary 
Medicine 

. 5-20 Pilot 

5-20 Engineer 



1 



Shadows cont. 



Cindy Bain 
Tom Skahan 



Troy Petcrcon 
Jay Estabrook 
& Ed DcwG 



6th Airport 
6th Airport 

6th Sanborn' 0 



Beckey Bendixon HS Ptld, Police Dept. 

Sue Dyer ' * 

6c Terry Woodworth HS Fed, Loan & Build, 

Assoc. 

Bryan Fcttingill 6th SMVTI 
& Dcnnise Hudoon " 

Laurie Burrcll HS Fabreta^Fun Fashion 

Andrea Looke HS' Portland Courts 

Pam Davis HS ' Union Mutual 

Cindy Knight 
Bev Ross 
Allison Wing 
Leanne Calder- 

Terry Hurphy « 

Sharon Farrington 

Patricia Fraser 

6c Marjorie Santamore 



Maryann Marlowe HS 
Dawn Mullen 
Melinda Hethcoat 
Belinda Woodcock 
Diane Freeman 
Janet Rand 
Gayle Lawrence 
Kathy Brown 
Sandra Spizuoco 
Anita Jewett 
Jacki Webster 
Michelle Souther 
Linda Burgess 
Eleanor Oulton 
Debbie Anderson 
Carol Rpbinson 
Linda jblpiston 



Sagamore Village Day 
Care Center 



Mr. Hall 
Mr. Ryann 

Mr. Rutherford 



Officer Terry 
Kieman 



Mrs. Derao'nt 

Marty Tolman 

Rita Hcrrick 
David-^Pomeroy 
Ann Andrews 



Mr. Xaj2ck 



5-20^ Stewardess 

5-20 Air Traffic^ 

Control 

5-20 Trucking 



5-16 Lav; Enforco, 

5-15 Banking 

5- 27 

6- 7 

4- 11. Trial Law 

5- 5 - 5-9 Office 

Work 



5^7 Child Onre 



ERJC 



•Its 



GUEST SPE/vKERS 
1/75 to 5/75 



Speaker 



Paul Concannon, S.D. 
Warren Paper Co. 

County Attorney Berry 
Sgt, Gregor 
Attorney Snitgcr 

Dr. Stiles, Falmouth 
• Veterinarian 

Mr. Leasure, Portland 
Architect 



Jean Rocci < 

David Cha^wick 

Mrs. Nadeau 

Dr. Zieff 

Nat Berry 
llr# Lcapurc 



Class 



Teacher 



Date- Ho. Student Subject * 



Science - JHS Mr. Faatz 3/11 28 

Social Studies Mr. Wiles 3/il 42 

Guidance Dept. Mrs. White 5/6 l4 
JKS ' » 



Guidance Dept. Mrs, I^ite 5/7 
JHS 



11 



Fifth Grade 



Sixth Grade 



JHS 



JUS 



Mrs. Littleficld 5/14 30 
MiGG MQnson 5/15 28 
Mr. Hill 5/27 47 
Mr. Hill 6/4 47 



Sixth Grade Mr. Gorhain 5/21 

Guidance Dept.' Mrs. White 6/3 
JHS 



Chemistry 



Criminal 
Justice 

Animal^ Care 
Career 

Drafting & 
Architect j 

Youth ; 
Services / 

Geodetic j 
Domes j 

_ / — 
Alcohol 
; Abuse 

Family// 
Social/Prob. 

Forestry 

Architecture 



ERIC 



Field trips 



ERIC 



Date 



Location 



2-4-75 

2-i3 

2-14 

2-24 

2- 23 
'^2-28 

3- 4 
3-7 
3-7 
3-lp 
3-11 

' 3^:r3— 
3-13 
3-17 
3ll7 

3-18 
3-19 

3- 21 
-3-27 

4- 2 

4-3 ' ^ 

4-7 ^ 

4-8 

4rl0 

4-15 

4-18 

4- 29 

5- 2 

5-5 to 5^ ^ 

' I 



Jordan's Meat Co» 
Cumb; Cty, Court 
MacDonaldc {lectaurant 
-Canal Bank ^ — 

Depositors 'Trust Co, 

he, Savingjb Bank 

Wise^ide ,Ue^rspaper 

Federal Savings Bank 

Mansfield Beauty School 

The Foyer -Decorating 

Portlanji Police Dept. 

Ptld, Press Herald 

The Candle Shop 

Jbrdai^ Warsh Restaurant 

No^ yArrn, - School- Physical 
EducCftion Infjtruction 

Canai^Banku. 

Ptld. Reg, Voc Ctr, 

Sears Department Store 

Osteopathic Hospital 

Portland Police Dept. 

Jordan/ s Meat Processing 

Bicknell Photo Labatory 

Hrs, Turner-Artist 

"Merrill Farm 

■'Pttd^r Press' Hetald 



2-75 through 6-75 
Tocher- Grade 



Cum berl and Cty, Court 
Cumberland Cty,|courf 
Falmouth Porspl>i Audi 
Pineland Training Center 
Blue Cross & Blue Shield . 
Brunswick Naval Air- Station 
Union Mutual Itis. Co*. 



Number Student; 



Chase 
Chase 
White , 



2nd 
2nd 
9th 



Kilpatrick 
Monson 6th 

Lupolt HS 

Lupolt HS 

Malachov7ski 3 

Malachowski j3 

White JHS 

VJhite JHS 

llhite JHS 

Davis 6th 

Malachowski 3 

Malachowski 3 

Vlhite JHS 



5 students 
5 



54 

12 

13 

5 

5 

3 

5 

3 

29 
5 
5 
4 



Gorham - 


6 th 


28 


Guidance 




' 18 


Bums 


HS • 


10 -T" 


VThite 




5 


Malachowski 3rd* 


, 5 


* Hav^ins 




23 


PJhite 


JHS . 


3 


Malachov7ski 3rd 


5 


Butns 


HS 


10 


Wil^s 


JHS 


30 


Malachowski 3rd 


5 


White ' 


JHS 


3 


VJhite ^ * 


JHS 


13 


Bums 


HS 


13. 


I^ite 


■JHS 


9 


^I^Jhite 


JHS 


13 


James 


HS • 


15 




Field trips cont» 



Date 



Location 



5-6 

5-13 

5-19 

5-20 

5-20 

5-27 

5-27 

5-30 



-Career Ed» Office 
Child Care Center 
Ptld, Reg, Voc, Ctr. 
Child Care Center 
Millers Pottery 
Walsh Publishing Co. 
SMVTI 

Hitlons Houoe-Forestry & 
Lumbering 



> 



Teacher - Grade 



Number Students 



Gorham 6th 

"Ha^^ HS 

White '"^HS 

Hawkins HS 
Malachowski 3rd 

White JHS 

Monson . 6th 

VJhite . JHS 



6 

.4- 
3 
4 
5 
3 

60 




• ... . ^ 



